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. ^ Descrlbad in the report are tM actiTitisa and 

acoompliahfflepj^a, 6£ a S^year K^14 career, aduipation project seriring 
Aver 21^000^ students in 12 indepMdant schoo^ 'districtSr onm ^ ' i 
parochial school,, and a junior college* The project was cdmpoaad of 
six canponenta? Planning and iaplf n^ntationy occu'pational aiiftrenasa 
(K^%) r occupant icta a 1 InTeatlga^-ion (gtade 8) , career exploratidn, . 
* (grades 9*10)/ intensive group guidance for high school students, and 
-i^^placement and fol loir up. For each of the conponentSi. a description of 
the program, goals an,S ob jectlvea, strengths and, veakneases, and 
future re^omnendatidns , are presented* The ^third parify eTaluatlon by 
Educational iValuations^d Relai;ed SerTices is included . in^ €he 
document. An analysis of^each component's acconpliahments lia terms, of 
the stated ob ject! vea pro Wpfles a. meaaure ; of the success of the ; 
coBpdn4nt. Eatings of staff indV student adhieveBenta by project 
ataff, counselors, school afflni^lstratora, and other in¥olTed 
personnel are presented, ilthough the^ project w aa dlacontinued after 
the third year, superintendents* have*made applications^ for regular * 
units to continue the expioration and invest igation actiTitiea* 
Project forms and cprresponde rice mre appended, (IGy- ^ . . 



* , Documents acquired ^y EEIC include many informal •unpublished -* 

* materials not available from other ao^rces. IIIC makea every effort 

* to o^itain the best copy available # Nevertheless > items of ml^ 

* reproducibility are often encountered and this affecta the quality 

* ofjHh'e aicrbfiche and hardcopy reproductions lEIC mak^s available . 
^ via the IIIC Doeument Bepro duct ion Service (JDRS). IDRS is not 

* reapbnsible for the guality oft the original document* ^eproductiotfB * 
*. supplied by IDIS are, the best that can be made from the original* * 
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H; General Probllm . ■ . 

■ . - ■ r 

^ ^ * - " " - ■* 

IH. Reports by Compoftent 

" ■ » % \ 

.Occupational Aw^renaaa 

C. Oc^cupatlbnal Invi^stigatiofi * 

D. ©cctr^mtiorfal Erf^oratibn - 

, E* Intetisiva Group vGuid^r^e . 

. ^ - ^ 4 ■ _ 
^^.^ F* Placamant and Follow- ^t) 



'■^^^ ; ' ' ■ ^ \ >v - ^ ■ SUMMARY - 



f Thi-e is the final report of the C. E, C. E covering the 

i-rthree year period from Xt^ 3dj--1976.' ^ * ■ 

^ The general pbjectdvis faf the three year project w^re jbo ac- 
;'t|uir^ Slti^/ or develop the rpsourceg nec^aisaBy fo provide for the/ediica- 

' . tional expertetices.. neitded by a majority ^of #^tuden4s fo J l) baqome aware 
; ,of the world of workj (2) mgLke meanimgftil and iiiformed career" choiees / 

/ and^fS) prepare^ for that career choice. 

In addition to these basic project' objectives , feach of the six 
con^ponents had their own^ object|ves an These will be»^,staled 

-and expanded upon in tl^e ^ody of the report. ^The person'nel ari^ pro- 
'cedures the compor^nts^are listed belo^. * 



''K 
! ■ 



^IV Planning' and Implementation^- This c^mfeoneht cons la ted > 
of a director and. a s^cretary,on full time ddty^for twelve months ' 
each ,yea*r* The Project Director' s job was mainly of a two- fold 
.nature* One was to give direction to each component and the ^ * 
pjfOje^ct as, a whblej and the other was to be a good public rela=. 
tions person in cdordinating the'project with^the personnel ©f 
t<&m rural and two urban independent school distriqts* 

2. Occupational Awareness - (K-6) ^ The project began with 
five personnel fmnded by the state and two funfled by H* 3E; 
This number^ was reduced to five ^and one duriile'the Second 
year and oft e and one In the third year. As from the beginning, - 
the stafrs'goal each ypar was to help the classroom teachers 
integrate caraers into their daily lesson planning so that the 
student^" could be made aware of the many care»ers^f the world, 

i./ Occupational Investigation - Two project teachers taught 
ii^ formation ^abovit the fifteen occupational "clu a as" defyied;;, 
"by the^UVS'* Office of Education to elgth grade Btudents^ in five to 
BeVien\schpols ea^ch senjester. To correlate theHr work and 
schedules, the C. E\ C. ^project' s cluster book, An Arialysis 
of^Fifteen Occupational Qruster^s Identified by the XJ^ S. O^ffifee ' 
of Education , was u|#d^s/a text* The teachers useS aids ^ ^^ 
such as films, filmstrips, field trips an^ resource speakers / 
to supplement the text and make the teaching more meaningful , . 
to^the students. During ^he'^'third year, two schools in which 
C^E»C*E, teachers taught the first two years , hired an orien- 
tatign teacher for their 'students . In addition, four: other rural ' 

6 V . , 
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and two urban school^districts furnished A&l^ own Investigatidn 
prog^ann, - \ - - ^ ^ ' * . 

4,. Exploration This component was eomposad of four teachais^' 
.teaching aliifferent cluster* Each ^teacher taught from one to 
thr0a classes in> each of two or -threa-achoole^ach^day*--- Then ~ -~ 
at.tha end of a nine week period the teacher mbved from her 
schools and taught the indents of anotBer ^'clueter-' teacher- In 
this wayj each of the exploratiDn clasfee wag exposed to four 
different ciusters during the. scHbor year. gBWn though the pro- 
gram was designed^for f^efhrtieh level students V some classes 
Included sophoniorea,^ juriio,rSj and senior^^ Part of the program 
n a c e s s i tate d tea c ha r 1 e c tu re s f but the maj or part of it wa s s p ent * 
in** hands on'* experiences. ■ 

- ^ i * \ ■ _ ■ . ■ _ - . ^ . ^ ,-i ^ 

5, Intensive Group Guidance - Three vocational counselor's 
working with the public school counselors j teafthers anH students 
In.all^ twelve high s£h6ol|? qf the county made up' this, component. 
Each yea¥ morf than 1000 freshmen students were given the ' 
GATB. As soon as these tests ^were over^ the counselors spent, 
their time in " small group" sessions with the junior of senior r 
students. *Work shadowing'' was implimented duKng the latter >^ 
part of each school year* This made it possible for the student's 
o get "on the jpb"V expertences with persons in the job market. 



6 . Placement and follow-up - During the first'year and a^ half 
of the progranai a full tim^e director and secretary made up this 
component* In January 1975 the director realigned to go back 
to- collie. In June 1975 the secretary was not'rehlred as the'^' 
work of the component was placed under the direction of thp^ 
C/E.C*E, project 'director* One of the major tasks of this 
component was the gathertag of follow-up inforfflfatlon on those 
* persons who graduated from^he high schools and college in the 
• , county* - s 

' ■ . ■ ^ ^ ^\ 

In order to coordinate twelve Independent school districts i a|*'; 
parochial school and a junior college, it was i^p^rative tha^t the Cv^ . C , K 
staff be informed ^of the activities of all concerned. Amon^^ays O;^ 
doing this were* . » , 
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weekly staff meetings and. work days* f 
2* H*E,W. and T, E,A* In-service training sessions 
visits to other projects* ' 
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/ 4* monthly. newsletter to all teachei^s 

. *5. paTticipation in orientation an^j^worjcsho^i, 

^6. Steering. CanriTnittea meetings » and ; V ■ . ' 

'J' '7. Advisory Committee meetings* _ 

M addition to the above, the schools and buiin^ss communitiea 
' - were imfcrmmed of/^the Career^ducation p^ctivities through theCE* C< E, 
/ \ staff: : " ' - ' ■" " . , " V -\ . ' . \ / ■ - ^ ; - 

f 1^ working in and with the schooie* 

"2. participating In service organisations such Rotary, 'Lions , 
Kiwanis, and parent teacher organizations* 

• - k - " ■ \~ ' ' r . . - ^. ■ 

. 3. visiting many busineeses and s^hoolSj. and _ T • 

4. arranging toure and field trips. ^ 

Thus tl(e schools, business communities and students gained a ; 
better yndcrktanding of the "World of Work" as a result of the project ? 
feeing i^ the county, ' ' , . ^ 

Results and Conclusions l 

\ ^ ■ ■ ■ , " *. ^ ■ ■■ ^ " / 

Vl. During each year of the proj ectp the staff mOTyjers of each 
Component made a record of their activities, ThWe "activity 
sheets »" along with the pre and post- tests, personal interviews, 
and evM^uatlon sheets, were valuable to-the third party evaluators 
as they wrote their report at .the eod of the. year, _ 

■ -m 

2* A Steering Committee of the 12 public school superintendents 
of the county met periodicaily to discues and give guidelines to 
' the program. Since they adrtiin^istered their own school pro- 

gram, it ^as^easy for them to inform their own school pe^onnel 
as to how much participation was expected of them* \^ 

. \ ^ f ; .. ^ ^ \ ^ •- 

3, A nine member advisory committee, pe^rsonnel from businesses 
in the county, met twice a year to reyiew and give advice that 
would improve thte. program. ' \ ' 

4* A college graduate credit course on' Career Education was 
sponsored by the C* E. C* E. project for interested school 
persqnneL The course w,as taught by professprs in Career 
^ Education from E.T*S*U. Classroom teaahers» r^eived an H 



oye^ail perspective of career *ed4ica|f ion and how 
.make l^iJUS'ablei?^ 



5*^ A county buslnes s/layman directory /wa^s published .by the 
G, E-C..E* project and given to alL school teachers^ Artidng ri ^ 
.ptherv^.thii^ia^^ this book informed schoo&p^ how 4o-plan^^^ 
ment a field -trip or how to^get speakejrs 4nto the elaasroom for 
the gathering and hearing about care«* information. - 

^ A cluster book entitle An Ana wsi^.^Qf_F if teen. Occupational 
Clustery Identified by the tJ,S. Office of Educajloh was published 
and sold throughout the U/S, , Canada, and Puerto RMj6w' - ThiB" . 
book, expecially; during* the early days of the Past D projects , 
was used as a Career Educafion *' Bible*', Over three thousan«^ 
of these were sold* ^ _ 

7, Pre and post- tests were given to a sarftple group of ^pproK- . 
imately 1000 students each year to help determine t3he guidelines 
for the following year. The means of the post- tests were always 
higher than the pre-testSp This would tend to indicate that the 
project was making the students aware of the careers or occupa- 
tions in the ^ world of work**. 

8* A career day was held each year at Graysoni College iQr the 
senior students of the public schopls* The C.E, C.E. ^taff . ^ 
arranged for approximately fifty businesses to send represen* 
tatives to interview the students* - Although all did not receive 
jobs, they at least, were informed as to how to prepare ana pre- 
sent themselves for job intterviews. 

9* Diarlng the thr^ years of the prpject, equipment and teaching 
aids were purchased for use in the pi^lic schools by the C, C. E 
staff. As a result, pie schools^will have access to this A, VV 
material now that the three year project has been completed, 

10. Because state and federal money was made 'available to the 
project, jelementary as well as secondary students have been 
made aware of the many occupational options available to the 
and will be able to make more realistic career choices based 
upon their individual aptitudes , preferencas, and talents. 

1 U Eecause of the. good sound broad base that the C. E. C. E. 
project established in Grayson County, the schools now haH/e 
the ability to modify, Iparn and realign theit planning so that* 
career education could be an asset to all concerned* 
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- The Gray^m County project was unique in that it ancDmpaa sed 

all schools in one county and covered the range of K- 14, But like moit 
programs, it dy not last long enough. It wks like tte game: .^v ; " 

1* On Your Mark! Tha first year was spent in preparing the 
V " persbrihel In^blveti^to get UBed^o the^deas' ^f^^eareer aducattb^ 

" ■ / v . : . ^ -^^ - ■ " - - - . - 

2* GetjSet! The second year involved the personnel of the 
. projec^^nd the schools wo^cking and preparing materials and 
i ' * ideas to innplement and carry on the program* 

3, Go! The third year saw the proia^ really working* Coop- 
* „ e ration was in full swing, and peoprt, finally begin to under Stand 

what the project's objectives were* ' 

■ But the funding ceased at the time when it waa felt that it could 

have done the most good. If the project eould have carried on for two 
more years J it is most lUcely that the schools would then^have **taken 
over" career education. As it stands now rfiuch of the drive will slow ' 

. or come to a halt. The schools will then revert tp their program of 

« three years ago, . 

r 



10 



i 



' - ■ 



GENERAL PROBLEM 



11 



ERIC 



Staff' member i of Grayson "GQunty Gi>llege submitted to fii# ■ ^ 

Texas Education Agency a propoial fdr a Goordinated Effort for Career 
Education at a time (J^aj^ta:ry,- 1^^) whe^lnetyifctioHil^^g^am 
public schools of Grays on County Were not meeting the neejie of over> r-: 
460 percent pf the atudehta in relation f6 caree_r preparation, Iti 1972* 
73 J approximately^ 20 perceAt of the students in grades 9-- 12 of the < - 
public schools were enrolled in occupational instruction preparing theni 
for employment upon graduatic^n* Of this grbTip, half wer^^enroUed in 
j pi^oduction agriculture*^i According to the United States Department of 
i Labpr, "only^about \|0 percent of the people In the labor force in 1970-8^^ 
will be in occupatians requiring a baccalaureate ''degree, pducation 
a ho uld provide the needed help to the 80 percent who wilLHlfrd-tp pre- 
pate for career which^4oes not require completion of #a*^pllege pro- 
.gram* . . m-:,. ^ . ■ ^ . ^- ^ 

The problem of not meeting the educational needs of students in . 
relation to .career preparation existed partially because individual 
achoole in the county did nQt have sufficient resources to offer a variety 
of ihstructlonal activities to meet the career preparation nfeeds of even 
a majority of students* Another dimension to th^ problem was the change 
in the economic base in the region.^ Grayson County has traditionally 
%aen considered an agricialtural area. Yet in the past two decades in- ^ 
dustry has increasingly become the basis of economic life. Information^ 
from the 1970 census indicates that over 30 percent of persons employed 
in the county are in the manufacturing field and only 4 percent in agri- 
ciilture, , / 

In response to these needs, Grayson County received a planning 
grant, February ^ August, 19"72, from the TexaS; Education Agency for 
a Coordinated Effort for Career Education (CECE), Studies were made 
of existing career education programs and project proposals were sub- 
mitted to the Texas Education Agency for CECE components. ^Slx com-- 
* ponent proposals ware funded until J/une 30^ 1973, by the Department, 
of Occupational Education and Technology, T-ErfA, The six comporierits 
were: Planning and Implementatlo^n, Occupafcopal Awareness, Occu- * 
pational InvJKigatldn, Intensive Group Guidance, Coi^puterlzed- Voca- 
tional Guida^ro^e, and Placement and Follo'^^up. " ^ ' 

In May, 1972, the Texas. Education Agency awM^ded ,CECE two 
research contracts in support of the project, The*first provided ;for ^ \ 
keypunching of student data cards for the Computer-assisted Guidance 
component and for the conversion of the Computerised Vocational In- 
formation system (CVIS) 'from DOS'to OS by Region X,'- The second 



providad for An Analysis of Fifteen Qcciipational Qluaters Mentifi 
'the U15^pffi?rof Educatioji , w^ich defined what job families aiyd spa 
c occ^ations fall within each of the fifteen clusters. The an^lysii 



cific 



I ^ 




was a KkaiQ building tool upon which the im^lementatipn of virttiajly 
all of the components were dependent* . ' ' 

/ ■ - ; \ ; . . y y , ■ 

During the early spring of 19 73^ #he project staff members of 
^G'^ayson County College submitted a proposal to the United States' Office 
\ ' of Education. The proposal was funded for 1973^74 and included^ Occu- 

/ . pational Awareness (with refocusing of the curriculum for developing 

av/areness to the -^'orld 'of work and Occupational Orientation), Oecu- - 
pat^S^al Investigation, Occupational ^xplorat^pn^ and Infepsive Group 
Gu^ldance. ^ .; . . ' ■ ^ * / r 

: ^ In adgitlort, the Department of Occupational Edvication and 

' ^ Tec^niology, Texas Ed^tS^W^ Agency, continued to^ fund, in 1973-7,4ff 
In! en s i ve Gilpup Guidance, and' 
. ^ ^' Pl^eraent and Follow- up. ^Af ' ' ■ ^ 

^. ■ ^ ■ M\ ° ./ ■ ■ ■ • 

- \ ^ *^\^^, These, six components, those fundfed by the United States Offilr.e 
/ '\ of^imcation and the Texas Education A%ency, provided for 19 profos- ' 
sipn'al./Staff members. From its^ iuGeption i the CooFdinated" Effort for 
;C4r^er* Education wKe operational in grades 12, in 12 independent. 
''scliQol d^istricts and oneAparofthial school, serving approximately 
^ 16/550 students and 940 .t6achers , counselors, and paraprofessionals 
^ oti'*47 campuses.': ' . ^ '^^ 



In 1974-J5,^he Computerised -Vbcatlbnal Guidancie'cQmponent 
was not refunded. but _;rtie, other components were. In the 1975176^ 
funding, the.Placement ^nd F©llo^^-up %york was placed iindor the work 
Load of ^lie C. E/c'. E .^^fcrector.. The Federal and State burets w^ere 
Drov^d to Bxo^^j^ 12^b^ofes sional staff members and two se,.cre,taries, 




Thesjame school disti^icts wel^e served as outlined above. 



Also, in toe second and third year, career work was begun 'in 
the college by the Guidance and Follow^ up components . ^ This brought' 
the to taT county count to approximately 21, 000 students. - - 

^^ GOAES AND OBJECTIVES _ , 



A* Elementary/S ch6ol 



The initial objective of the career educatibn prog ram the 
elementary schooi level was to increase stutient awareness of^the 
world oS work. This was be'^st done by first expanding the student's 
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awareness o'f s elf and the occupational st%!,ucture. Specific objectives 
concei*nins the students were ics follows ^ " 

1, to reco-gniEe wthe importance bt*** self" as a worthy member^ 
. of a' group, , : 

to idajitify the rights and responsibilities of the learner , 
within^ the family and/or school environment, - ■ ■ 

3. to'^develop identification with wo rke rs-- father , motheri ot 
other significant persons. 

* to relate home and school careers to the functions of the 
f community*. " ^ ' , 

5 * to become aware of our monetartiiexchange system and 
have a workable knowledge of it/ 

6, to appreciate the dignity of useful work. , . 

7, '^to develop an awareness of what is reqvured for human beings 

to get along with each other. ^ ^ 

8 * to become aware of the consequences of personal decisions. 

'9, to realize that career selection ia related to personal * 

strengths and weaknesses, 
» • ^ ■' 

B, Middle School ' ^ ^ ' ' - 

^ At th& middle school level the basic goals of the\program were 

(1) to familiarize the students with the broad range of occupatibns and 

(2) to assist the '^tudeipts to acquire a. basic understandi^ig for future 
educatidn^^hd decision-waking. Klo're, specifically* the effort attempted 
to accomplish specific objectives under the following dimensions of 
career development r , , 

: L Evaluate ^self^ characteristics . Students should acquire a 

realistic. picture of pe^onal interests , abilities, values and 
n*eeds. They should tl^ia be able to relate this self-percep- 
^ _ t iohj bo c u r r i c u lu m , c ho ic.e_5. _a n d c ar e e r r _e g u_i r e^m ^n t s . 

2* EKplore broad^o^cupational ^areas . Students were assisted 
in seeing th^ broad array of occiipations available and 
^ , -/ ' should leatn-to. identify skills'necessary for sepuring a job 

in any particular a^a*' ^ , ' . 

14 ' 



r 



3 . Develop apg^^eciation of ecpnomic^ social and psychglogical 
values- of work . Stuclents should develop aware^esfe c^KH 
^ .the'need for acquiring a marketable skill, (2) the. dignity '\ . 

of all honest laborp (3) ♦the ne,e^ for . makirig fneamingful 
■ ^ ' earcBr choices, and (4) the importance of p«rsorial valiies 

^ ^ in earee^^^oices. ^ i / . ■ - ' . — ■ 

C. High School _ ' ' - ' ^ ' = " 

/ ' ' ^ ' ' ^ 

The career'*^ educatioh program at the high pchool level was de- 
signed to further bridge the gap between educatinnal and work settings 
by providing added scope and' depth to the stlident's knowledge and 
ynderstamU|ig of self, the broad spectrum of occupational opportunities, 
an"d spdciSic qareers; of interest to him. M6re specificallyf the pi'o-i - 
gram: 7 ■ - 

1. provided students with data about local employment conditions 
and job placement opportunities' available at local state, and 

' , / national le'Yels . ^ ■ : ' 

2. provided students with good job- seeking skills 'mrid a uae^ful 
pattern of job- seeking behavior. 
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3. encouraged understanding of siiuations to be encountered in 
actual working situations. * ^ " 

4. aps^isted students to know where and how additional training 

' and experience 'could be acquired that will encourage progresji 
in chosen career(s). ' 

5.. provided an intensive, occupational guidance and cbunselfng 
/ program for students in the 11th, and 12th grades. 

6. tested all 9th grade students with the General Aptitude Test 
Battiery and interpreted results. 

\ # - 

7> developed a program for educational planning based on labor 
^market data and follow-up informatiejn on former students of 
. the public schools. . . ' 

^T^rovided "hands Jon" experieric:g8: To? ^ Ti;g r^ 

the fifteen job families identifiel by the U . S . Office oi^ 
Education. - ■ ' ' / . > 
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1 , Program Introduction , * 

The Project Director guided t^ staff in accepting the philosophy that 
career education becomes a part of the student's learning from the • 
moment he lenters schopL* It relates readings writing,^ arithimetic and 
every other subject t^Jme varied ways in which adults live and earn a 
living. But career ^nncation dods not stop while the individual is a 
^.school student'\ I^s a life-long process continuing throughout the 
adult years^ Thus career education brings the school, home, family, 
_ a*nd tha business community together to help the student learn how, to 
become i. productive member of society now and foj t^e future, - 

"After the^ staff was "sotd'* on the. abov^ ideas, then methods arid- mate*^ ^ 
' rials had to be wor.ked out for th^e staff to sell these idea's to the 
^ schools. This wa^' a majop task^for the directdr to do in planning and 
implementing the program. ^ ^ ^ ^ 
. ^ " ^ . 7-: -.^^ 4 

A steering committee composed of the twelve school fuperintendents' 
was ^set up to help g tide" the program. Also an adviaory committee 
o^ nine business persons of .the county met twice each y^ar for input 
and id ep= sharing. Speaking engagements were. accepted to several 
organizations in order to inform lay personnel about. the career pro- 
ject* College credit courses were sponsored for school teachers to 
get needed information about car eers that they could use daily in 'their 
own classes, Inservice meetings and woi^kshops were attended by the 
V staff in order to keep abreast of the new ideas in the world of wprk* 



The Planning arid Implementation component consisted ,of a director 
and secretary, overall direction had to be decided upon, and 

allocations .of personnel and the budget had to be made each year* 
During the- 1973^ '4 year, the staff consisted of nineteen professional 
personnel an,d four secretaries* In 1974-75 the C*y*I*S, component 
was phased out eliminating a staff member and a sec'retary. During 
the third year, funding allowed only two consultaht coordinatora in 
Awareness. Thus, the staff finished the project's third year with 
twelve professionals and two secretaries* ^ . . 

Acting as a liason person between the staff, the public schopls and 
"th ^ c uii e^g'o ,^ ^ a to c1 1 of t4i e -d 1 1 e u t u r ^ & t iiii t ak e 1 1 up i 1 1 pub 1 i c i e 1 * 
tions work. However, the central theme of the prmect, was at the 
forefront at all times* This was that everyone was to be made aware 
of thp many vocational choices available. The stuaent could accept 
or reject them, but from K through 14^ they have become more in= 
formed. They now have a choice* 
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2, Obiectives and Analysis " . - 

■ - — ■ r- — , ^ . 

■ ■ ' ' ■ ■ ' ' * * .. ^ * 

In the orl^lfal proposal tjie Basic obj ective was statad as j 

The PiVeclor of Coordinated Effort for Cafe^^ Education will 
^ continHae i tl^e pfanning anfl iTOplementdtibn of the project following 

-the prinGjples of public administration^ 1' ' ^ ' 

At the be^nningof each fiscal year /the director "was responsible for. 
setting up the, dijection that the program -would fo^lo^y. ftome of the * 
/major activities ea^h year that fenabled tfiis objective to be su^esBfuHy 
carried out were: ^ * ' ^ * , - 

1, Hiring professional personnel to staff the bik components, - 

2. Ar ran l^ing meetings and prograiris for the steering and 
adv^ispry committees* " , ' . - 

3, -Systefnatically visiting the superintendents and schools, 

4. ' Arranging for the printing -^nd dissemination of over 300Q " 



.jpiuster books entitled An Analysla ofcFifte'en Qccupational ; 
."Ci ustfers. Identified by' the U.S. Office of Efiucation . 

* 5.. Compiling'' arid submitting bx^dgets of over .$700 , 000 for the 

threje year program.. 

6, Coordinating the implementation of career educattpn tjjrbugh^ 
out all of the thirty sax elementary schools and the seventeen 
secondary schoojs of t}\p county* ' ^ ^ \ . 

3,* Concl usions apd Reco mmendations*. ..^ '\ 

The^Plannlng' an^ I^nplementation component of the project was highly 
successful* Career education was implemented intone very grade 
level of thje schools in the county, and as the first third party eval- 
uation report stafedy "this was a tremendous taslj. " ^ ^ 

lb out 



s^uddenly* Career education was new to most of the school and busi^^ 
ness personneVj and they had4o,"laarn" about it^ This" takes time. 
Many aj*© still in the leai'ning stage* ' 

A major recomrnendation ^hat the C.E..C*E. staf*! ^ould make is that 
projects of this nature be set up for five' instead of three years, 

■ ', ' • '18 • • ' . ' ' ^ 
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Career clioice shptild not be left to cjiance or accident. It s.hould be * 
made in hatmohy with s elf- understi^nding and-^e suiting frdm an indi- 
viduars own actions and self- determiRation. AtJonger 'time- span' of 
projects such as^ C.E, C,E. could insure "planned c'hpices'' instead af 
** chances . . ^ * ^ 
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1 . . Program Introduction ■ ^ - ■ ^ 

The Career Awareness 6 component was funded by the *rexas Educa- 
iioR Agency in February, fl972. It then became one of the feix compo- ' 
nents funded in the G.E. Q^E, project in July, 1973, Its ptifrnafy-^im 
was to refocus elementary school curriculum toward Career EduAation 
by providing a program that met the needa of students in the'* world of 
work". In the beginning^ the program consisted of six consultants worki 
ing in thirty- six elementary schools in Grayson County/ * Tfie consijdtanti 
assisted teachers in analyzing the instructional -program and textbooks 
being used in order to help them infuse career education into their ex- 
isting curriculum. During the last school .year , only two consultants 
worked in the schools^j assisting teachers with resource personnel, off-^ 
campus learning experience s , bulletin boards, films, and other activ* 
ities relating to the ''World of Work". (Refer to Table I.) 



Career ;A\ylreness Activities 19^r76 



'TABLE r 



Consultant GooYdinator 

B 



Number of school districts 
Number of Campuses 
Number of Schools ^ 
Number of Teachers • ' 
Number of Students 



. A 

* 

IB 

• H 

260 
3,760 



7 
18 . 
15 
280 
4, 433 



Total 
14 
36 
,■ 30 
540 
8, 193 



2 , Obj e'ctivej and Anal -yj is 

:h of thi 
objecibives, 



Each of the o^ginal "proj ect objectives is stated with an'analysig of the 



Objective I, To develop occupational awareness as a part/of t 

I the instructiorial program^ of the elementary schools^ 

Occupational Awareness has been developed as a part of the instruc- 
tional ^program in the elementiary school* H^dijuts were developed and 
,use d by tV consultants for the^alementary ifeacher.s that were included 
in the project. Consultants Assisted teachers in d'eveloping bulletin 
boards and dther displays to draw attention to^areer Education as it 
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related to the instructional program* The chart, -Activities Report and 
Program Area Sumiiiary, shows some of the involvement of teachers 
with the Career Education program, (See AppendiK, Page 40. )' . ; 



Objective II. A« To help teachers and other school personnel 
collect, interpret and use information to develops career aware- 



Consultants helped teachers and other achool personnel collecti inter- 
pret, and us^e occupatibnal information to develop cireer awareness^* A 
c^iTfimunity resource survey oS industry was conducted. and compiled in 
booklet form and distributed among the schools.^ In addition a parent 
survey was conducted on thofee avaUable as resource speakers * Con-^ 
sultants were always available to discuss problems with teachers^ 

pl^gctive in. To develop processes of self^awareness arid 

self^"^^^^sis so /that teachers may help students develop a clear 
\ percfeptioh of themselves as they* work towi^rd full career potential 

From' 1972= 76* th'e involvement of teachers was always on a voluntary 
basis ;\thus this objective was' the most difficult to^ carry out. Most \. 
teachers believed they were .already meeting this objective, and the ' 
consul^amts found it very difficult to get teachers involved on a further " 
in- depth^g tudyp To help combat this prohlemi teachers wertf giyen 
handouts', pu22:les, and , ideas on and about careeTs to get more of them _ 
involved* - . ^ _ - 

Objective lY. To provide teachers with methoJs and materials 

for student role- related experiences based on job and social 
changes arn^gf-owth needs' from which career choices may be made 

The Compaa,s , a monthl>rtewsletter was_made available to all teachers 
^in Grayson County. It provided a needed and refreshing Involvement ^ 
4nd direction in Career Education, Teachers shared many career re^ 
Jated activities by having articles published in the Compags . The 
sharing *of career activities suggested by the teachers was most.effec^ 
tive* (See Appendix^' Pages 41^43^) 

>> . - ^ ■ " 

u l^ B^^^'^ti^u i i b or e Q b y GV E , ^ "r&r^"m d t a u g'lTl in=&vs^YB en 
County have benefited approximately one hundred teachers who enrolled 
and completed requirements for the course. The classroom teachers 
were able to share career informatien with each^other, and they could, 
implement their class ''learnings" immediately into^ their daily curric-* 
ulum. \ ' t ' 

Objective Y, To develop pre-tests and post-tests for 

administration to students to determine the extent which the » 

■ »-'" 14 • ■ , 



^ objectives of the Career Awareness component of the project 
have been accomplished, 

Pre-tests and post- tests were given' to first, = third and sixth graders in 
most of the school districts in Gr^ys,on County* A modified version of 
.the Awar^iesa I^entory ^©^©l^ped by the Harlandale Independent School 
District was used-in teating the first and third grades. The Career 
Education' Test Ouidej developed by the Minnesota Research Coordini- 
ttng Unit for Vocational Education^ University of Minnesota, was \ised 
in testing sixth graders. 



The Awareness Inventory used from 1974-76 was developed in the 
Harlandale Independent School 'District and used by the Corpus Christi 
project* The instrument was developed for but the Awareness 

Inventory 1-3 was modified and used by the C, E . C . E , staff* The in- 
ventory consisted of twenty six pages and each page had a set of four 
pictures. The students were instructed to mark the picture that best 
answered the question that was read aloud by the consultant. 

Local norrtis were estal^lished for Grayson County. The^population was 
the total elemenjiary population of grades 1-3 in the Grayson Co\inty 
Schools served by C.E. C*E* A meati' score was determined from the 
Awareness Inventory. (Refer to Table II) 







TABLE II 








Awarenes's 


Iventbry 1^3 Given 


in 1975-76 


* 


Grade ^ 


No* .of 
^ Tests 
Given 


Pre 


post 


Gai^m 


1st 


, 79 


18.8 


2 1.9 


+ 3.' A 






1Q 4 • 






6th 


1 18 


• 74. 34 


84. 58 


+ 10. 24 



Obj e ctive VI 



To introduce information about clusters of oc- 



cupations and;,to relate^ these to education preparation. 

Each teacher received a list df 'the clusters of occupations along with the 
concepts, * 

15 



Objective VII, To increase interest and davelop a 'y^rje^tf^ 

understanding and apprec^iation _of the place of work, i^.'^^^^tij^-rf^^ 
lifegand b'ttr society, ^ ■ "'^ 5 ./^, i * ^ - 



■Career Awareness concepts were distributed* at the beginriing "of 
ject to each teacher by the consultants* Other concepts were cont^ived^ 
,by the teachers as the work during the year progressed 
4page 44. ) = 



! Obiective VIII. To introduce information about clusters ofi-ac^^ 

cupations and to relate these to education preparation- , ^ * % * 

-/Each teacher received tflist of the clusters of occupations along with - 
concepts mehtioned in Objective VI* (See Appendix, Pages 45- 48 . )^ Th-fe 

.'resource booklet of available businesses and parent classroom speakers 
was divided into a Career Cluster book and. made available to each of " 
the schools. - ■ ^ - ' 

Objective DC/ T^^lan and execute field trips that are occupa-'^ 

I tiojially orisntfd* ^ 

iDuring the 1972^76 project years the consultants developed and assisted 
schools In the execution of field trips to the following locations. 



Denison Post Office 
Heard Museum 
Local Banks 
Miracle Gardens 
Vavara Bakery ' 
Cooke County Planetarium 
General Telephone Company* 
Avard*% Hydroponic Plant 
Kroger' Grocery Sjore 
Shermah Post ^Office 
Denison Dam 
.S herman/ Public Library 
Anderson's Slaughtering, 
Dentists Offices 

C)l _s en: fe od i e s ^ 

Dallas Art Museum 
Eisenhower's Birthplace 
Wilson N. Jones Hospital 

,^^nison Herald 

mDSX Radio Station 
Municipal Airport 



.Denison Public Library 
Tom'Bean Fire Department 
Bella Fire Department 
Collinsville Fire Department 
Denison Police Department 
Sherman Police Department 
Grayson County Airport 
Southern Paint Company 
Dallas Fair Pa^k - Bicentennial 

Locomotives 

>, . 

Graham International Motor Co* 
Grayson County College 

Auto Mechanics Division 
J Computer Division 

Bp^-ftiess Departnaent 
^^adio and T*V* Repair 
Hagerman Wildlife Refuge 
Ashburn Ice Cream Company 
Whitesboro Manufacturing Co, 
KXII Television Station 
Ideal Baking Co* j Paris j Texas 
Denison Water 'Treatment Plant 
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Objective X. To coordinate and facilitate the use of resources, 

personnel'; and media available in Grayson County and the com- 
munities of each school involved, . ' 

The cpnsultants worked as a coordinated team to mobilize the resources 
of Grayson^ County for Career Awareness. An average list of consul- * 
tanta' activities with the percent of time devoted to the activity is shown 
on page 40 / 

3, Conclusions and Recommendations 



The major strengths were- = 

' 1. Flexibility of s chedule- Because of the nature of the work and 
lack of common calendars, the- cbnsultants did not adhere to 
a rigid schedule - thvis, innovation was encouraged. A ten- 
tative schedule was set up and used by each consultant, 

/ 2. Involvement of industry^ T^ia is a carryover strength that was 
reinforced and strengthened each year of the project. v 

3. Coordination of ideas« C o^isultants shared ideas and materials 
in carrying out the project. 

4. Experience- Consultants capitalized on the experiences "of the 
previous years of the project. ' - 

5. Testingi^ Pre- tests and post- tests were administered to deter- 
mine tHe effectiveness of- the €"areer Awareness component, 

= See Ta/ble IL ^ 

6. Coorflina^on; -among all components of the project- Weekly 
staff meetinge were held and each component was given the 
opportunity to share activities with the other components. 

7. Efforts were concentrated on committed teachers and schools. 

^ ■■ " . ' ■ 

The major weaknesses of the program were: 

h Did not attend any conference&- We did not have enough input 
as to wl^at other projects were dolnj throughout the state. 

2. Personnel- Two consultants remained with the project the 
final year and were assigned to 36 elementary and middle 
school campuses throughout Grayson County. 

\ ' ■ n 
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3. Calendar- The staff operated without a c'ounty wide official 
caleridar. Due to the independent nature of each school^ there 

,was a confusion as to holidays, sports activities, teacher work 
days, etc. * » ; 

4. 'Lack* of commitment on the part^of administrators- With' no 
"authority to implement'^career activitiesj acceptance of Career 

Education cji the part of some teachers was still lacking at the ^ 
close of the project* 

5. Lack of contact with curriculum coordinators and other admin- 
istrators resulted in the consultanti not being permitted to 
assist in analysing current constructional prog rams * teaching 

f mate rials i , and/ o^ textbooks in the local schools. 

Recommendations to improve the Occupational Awareness P^^^m - , '\ 
L Provide a work area for cons\dtants in each building. V / 
2* ^Require in- service training for teachers each year* > ^ 

3. Monies should be made available for cons\ilta^tJs to a'jft^rid cron- 
ferences and visit other projects # ^{ - ^ ^. 

4, Stipends should be provided for teachers to attend sponsored 
workshops, ' . , ^ ^ 
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3. Calendar- The staff operated without a c'ounty wide official 
calendar. Due to the independent nature of each school^ then 

.was a confusion as to holidays, sports activities, teacher wor 
day s , etc « * i . ; 

4. Lack* of commitment on the part'^of administrators- With' no 
"authority to implement-^career activitiesj acceptance of Carae 

Education cji the part of some teachers was still lacking at the 
close of the p'roject* 

5. Lack of contact with curriculum coordinators and other admin 
istrators resulted in the cotisultanti not being permitted to 
assist in analysing current constructional prog rams * teaching 
mate rials and/ o^ textbooks in the local schools. 

Recommendations to improve the Occupational Awareness P^^^m 

1, Provide a work area for constdtants in each building. 

2* ^Require in- service training for teachers each year* 

3. Monies should be made available for cons\ilta6^ to a'jft^rid cron- 
ferences and visit other projects * ■ ^ 

4, Stipends should be provided for teachers to attend sponsored 
workshops, ^ - , ^ ^ 
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Matiy gtudente have their first paying jobg during the summer between 
their junibr high and sanioi* high school years. These students need to 
bd lamiliar with' such thlhgs as duties, working conditions and salaries,, 
as well as knowing whit things they nee'd to do and have before they look 
for a job (social security number, birth certificate, driv^r'e liceriie, 
reference car^s, ete*). 

'V^ebster defines "Investigation'' as a systematic inquiry or search to 
uncover facts and determine truth- In reference to the Coordinated " 
Effort for Career ^Education, mn appropriate defittttion would be "the 
df tailed ^examinatidb of career information to uncover facts about oc- 
cupations and the application of those facts to the individual* " 

An Investigation claas should provide the students with appropriate op- 
portunities to observe and study. in a systematic manner a variety of 
careers. These investigations by thie stu^nts should be built upan the 
awareness of the "World of Work'' that is^begun and sequentially^evel- 
oped in kindergarten and the elementary grades. The Investigatiph. 
classes should also serve as a "bridge" to the high school progTat^^^f 
the Expro ration of occupations and careers in grades nine and ten and 
the preparation for employment^ or for the advanced preparation for 
careers in grades ten through twelve. At the middle school level, 
students al&o need to be involved in a variety of investigative activities 
concerning self^awareness, j elf- approval, self- mterests , and career 
Jnte rests. , 

The program provided at an academic level a system that familiarized 
the participatiiyfcstudent with at least five jobs under each of the fifteen 
job clusters . ' Tnls system gave opportunity for the itudent to work on 
his own, ^ or on a one--to-o.ne basis with the instructor. Various types 
of media and learning aids were used such as film strips, films, slides, 
individual' and group research 'projects , and final reinforcement/Sf class 
room learninythrough resource people, field trips, and inter^iewi. 

The basic source ot information used in the Investigation classes was ^ 
the book published b^G^-ayson County College, An Analysis of the 
Fifteen Qqcupational Clusters . The Qgcupational Outlook Handbook and 
Texas View Scripts were also used ext'ensively. 

2. Goals and Objectiyes of the Project. ^ 

The original objectives of, the project were: * * 

Objective I. The student will have attained knowledge of : 

, several major careers associated with the various subject, areas 
studied, • i 



The C*E* C* E. staff stated that this objective was fully attained by the ^} 
project* Pre-test/poat-test data indicated that students made"sig- 
niflcant gain m the clustef identiflca^lo;i system^ Thii objective was 
accomplished thrbugh the use, of a multi- media system reinforced with 
resource people and off-cam^s learning experiences which exposed 
the students to the different occupa^lbns within the ^fifteen occupational 
clusters* The gtudent gained knowledge about different job respoj^- 
sibilitiesp working condition^, salaries a^d requirements for employ- 
ment. Special attention was given to relating entranc#^re^uirements ' 
to educational achievement* (Sample activities of, the cluisterr^ *appendip^ 
pages 45-48* Career Day forms', appendix pages 4S*53*) 

It should be noted that the pre- test/ post-test results showed a marked 
difference between the scores pf those who had the course^ fpf one tri» 
mesteri and those who had the course for a full year* The nighest 
scores were made on the post- test by those who, had taken the course 
for the fiill year. - .1 

Objective 11,^ The students will be aware of their own: values, 
^ interests, educational achievements * and aptitudes- 

' -. f- , ' > . - 

The project staff felt that objective II was accomplished,^ The students, 
to p. great degree, did become aware. of their own values, interests, and 
educational achievements for their own eiglith grade level, Realii^ing 
that values, and attitudes may change as they grow older, they were- / 
made^aware'of the need to be open to self- awareness, as well as to the 
changes in our technological society* Decision- making problems 'were 
instigated 'as -a meiins of strengthening their thinking prfccess and under- 
standing their valuei. ' 

An individual aptitude test was not established, primarily becau&e 
aptitude .testing takes place at a higher level than' the eighth grade (in- 
stigated by the C.E. C*E, counseling cdmponent4^* / 

Objective III. The student wi^havp prepared a<entative 

high school education plan best suited to his individual needs and 
desires* 

\ ^ ■ ■ ^ . . ^ ' . . \ ■ 

This 'objective was met by the project,as far as posslblep Many students 
were helped to choose the courses in their high school curriculum that 
would help them to prepare for a particular field of employrnent or a 
particular interest that they indicated, Hbwever, most of the work in" 
the Investigaflon phase of C.E*C*E* was done with th/fe rural school 
districts. Most of these schools do not h#ve the facflitles to train 
students for "gainful employment." The curriculum offered GDnsists ' ^ 
of English, social studies, math, agriculture, homemaking, and pos- 
sibly typing, Electlves outside these categories seldom exist. Further- 

.20 ' ^ . 
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more, there is little or no opportunity for them to travel to the "Area 
Vbcational Schom"^ The students were shown that even "'basic" atTldies 
*^e-needed in ay. ar,eas of employment* 

" 3 , Results ajid AccQmplishments the project. 

The occupational investigation program w^i succesafu], with the 
following strengthe: 

Support ofJAdmlmstrative perso^inil was very good, 

. . l-^ ' : : ■ ^ ' 

* TheVe ha'fe been more community ihterfs^in education as a 
result of guest speakers brought into the ^schools and tours 
of businesaes taken by the studenta. 

Students developed a more positive attitude toward most 
occupations including th&se that they had heretofore deamed 
menial* / , . * 

Students, obtained social security cards and made personal ^ 
reference cards to use in-filll:^g out applications." 

^ Students were able to gain firsthand axpariencje of th^'^Worl^ 
of Work" due to our Career Work Day, (See Appendix, Page 48* 

'j* Due to the acceptance of the, Career Education Investigation 
program, all but two of the school districts in which the 
C. E. C. E. staff taught havp bee^i approved for conlinuing ' 
Investigation In their reg^^lar school currlculumt i ' 

The major weaknesses of the^ prog,ram wearer % . 

. ; * • ^ ' ■ ' " ■ 

> ^ No te^t book - not enough uniformity in course, structure * 
between the schools^in the C.E^CEt program and those 
teaching investigation who were not in the program. 

^ Being in more than one school was a disadvantage. C.E.C.E, 

teachers did not have a classroom of thpir own* Ka^y could not 
leave rrfaterials at the schools but had to carry them with them. 




5ue to the amount of time spent in traveling (two teachei'i 
the-worklpad in seven schools) ^ tKere wf s nqt enough tto.e to 
spend in preparation. 

Some clusteirs did not ha vs. enough accesslfcle materials. 
(Example ^Marine Sci^ce/) 



Most of the Schools involve d^^al^we d ol^ly^iij^^ trips ^ 

RecQmmendatiQng for the futurg, ^ ; . ""^ . \\ 

-n Toilpt the full valu^.of the Investigation couTSe, the studenti 
need to have sorte type of continuing follow-up in the high 
B chool. ^ 

^ Each teacher could functiqn better if^ he/ she stayed in one 
school instead of traveling to two or moEe schools* 

/ There shQUld'be a classroom conducive to learning* * 

There should be, mo re**hanAs-*on"experiences of the elght^' 
grade students. ^ 

■ ^ ; . ^ V 

Administrators should budget monies for field trips so the 
.students could see the "World of Workers" in action. 
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1^ . P r o g r'a m In t r o d j^c 1 1 o ri . - * / ; . 

Career Exploration (9- 10) has bean the. third step on the career ladder 
building on the toundation laid by Career Awareness (K-6) and Occupa-^ 
tional Invaitigation (8). ^ ; / - / . 

The Carreer Exploration component conripleted, with great itacceiSj* its 
third and final year during the 1975^76 acp^demio year. Four prbfee- 
sionals worked in cooperation with thes^nfenel^; Group Guidance and 
Placement and J^ollow-up offices tfa offer the occupational cluaters of 
Fine Arts and Humanities, Communications and Medlaj Business and 
Office, and Health to tan Grayson CG|jinty school districts-. Each teacher 
taught four classes per day for a nine week peylod.at twb or more 
schools* ' ■ 

.The major activity of this componerit^ as ^stated in the^o^riginal purpose* 
remained the same^ to provide staffj materially ^ and equipment\ailowing 
students an -ei^Qp^j^nity to e&plore an occupational field of their choice* 
^his activity w^s fiilfllled Wy^ . ; / ^ 

S ^ 1^ Providing laboratDry eKperiances for studferits in the four/ 
( specific career fields utillssing "hands- on" experienceSf 

2 , Providing cognitive drills that paralleled the^^hand^s-on 
\ experiences^ \ - 

3* Providing career Information about the fields being explored ^ 
to interested students, \ u 

The Career Exploration component developed a high school curri^iilum 
designed to allow the studehts to explpre in depth the four ^previously 
mentionjed career areas, TSee appendix, pages 54** 58 * ) This compon- 
ent provided students with occupational information in the four above 
areas. This information was enriched by prQvidlng students an oppor-- 
tunity to have "real" experienced through the process ,of "hands-on" 
exploration* , 

^ * Obj activ es and A nalysis i 

Instructional activities for exploration 'wM-e- ■ 



\ ■ 



Objective L To provide laboratory experiences in a specific 

career field or dccupational cluster. 

The staff felt that this objective was fully met because the student 

exposure to each cluster was for a nine-* week periodj therefore giving 

time for in-depth study. . - 
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Obj.ect£ve H. ^4^- To provide "handle on" experience^ for explora- 
tion instead;6f job skill development- 

Throughout the existence of this comppnent, the fnai^ thrust waa in the 
form of "hands- on^V d^perl^ncesj'or the students Irt^he four previously 
mentioned clus tare. This was done in spite of the increase in number 
of schools seVved frdm four school districts during the 1973- 74 project 
year to eleven schoQls in 1974-75 and ten schools in 1975-76, 

Due . to. the change in-per,sdnneljduring the three .project yearsT "hands- 
on" experiences varied within the. clusters. However, the following 
arie representative/ ;r * 



Fine Arts and Humanities : 



"quickie" slide cartoons , paint- 
ing commercial posters ^ technical 
writing and ^rodiiction of a full- " 
length glay qompl^e with set 
design, mal^- up, and costuming. 



Communications and Me^diai 



0^ 



Business and Officer ^ 



Healths 

4 



producing a film and a newspaper, 
a tele vis ioh news strip - iAcluding 
production of, advertising* 

eKamlnation of corporate struc'pure 
oreaniEation of a small busines^Sf 
work with business machines, and. 
a simulated office clerical project* 

blood typing, blood pressure, 
te]yiperature, pujse, and respi- 
ration deternriinations , dental 
hygiene, and simulated cardio- 
pulmonary resuscitation, ; 



Objectivfe III, To provide experiences in both the cognitive 

and manipulative skills required by the occupations in the career, 
field being studied,^ - , « 

T^e ^taff taught students the thinking procedure relevant to the accom- 
:^ishment of the various tasks exemplified by the "hands-on" eKperlence, 

Objective IV', --- To allow s^^idents to experie^ice both fall^r^s 
and success^ in the laboratory experiences without ' be ing eitti^i* 
penalized^Qr rewarded with grades,^ / 

Because of the academic system which placed emphasis on grades, the 
staff found it difficult to avoid the use of grades, Ihe level of maturity 
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of moit etudents -necessitated the ^med for grades as an incehtive. 

Generally th,© staff tqok the approach that the students, would be given a 
grade for attempting each " hands-on" experience or project** Students 
were encou^jaged to evaluate their own activities, and since the activ- 
itlee were carried on in the classroom setting, p^er pressure was a 
factor. Sonie-^students became aware that desire and patience .were \\ ' 
attri^butes that often prevailed over talent, thomgh theie were not mu- 
tually exclusive. Students were not penalised for lack of ^ability. It ^ 
must be pointed out that in most of the school districts wheTe-Explora-- 
tion was taugkt, grading was required in some sort of traditional man- 
ner, ■ I ' ' ' ^ ^ = 

Objective V* To inform students about which occupations re- ^ 

quire/each of tht exploratory activities experienced by the student'. 

The staff felt this objective was fully met. Differenfe staff rraembers usee 
varying techjiiques, running the gamut from the "directed"' or teacfier-^ 
oriented technique, to the "dlscove^^y" , or learner- oriented style* All 
met with fair to good success. Research of literature available detail-^ 
ing such mfjBttion included career kits , the government's _DOT , the 
goverriment*^B| |cupational Outlook Handbook j and Graysbn County ' 
Collegers An Analysis of the Fifteen Occupational Clusters . The staff's 
own pre^pof t tests over this Information reveal a reasonable increase 
in the students' knowledgej and the ^taff feels that students will retain^ 
at least, the origin of the knowledge.^ 1 - 

Objective VI. To provide pjre-tests and po^t-tests to deter- 

ftilne the effectiveness of instri^ctioni 

Each staff member developed pre-post te^ts during the three project 
years, individually administered themf ^n4 changed them as needed - 
based on the evolution of the program. In 1974^ 75, each staff member 
gave the. Career Education Test Guide Grades 7-9 Form A developed 
by the Minnesota Research Coordinating Unit for Vocational Education, 
This is a standardized general info rma tion test, and although, when 
used as a pre-post test it might reveal changes in attitude or the pro- 
gress made through the entire eight through twelfth grade program, the 
staff felt that it was not r^ated to specific fields of Exploration such 
as Health O^^pations^or Business and Office Occupations, 



It was the feeling of the staff that the Career Education Test Guide 
Grades 7-9 Form A was not specifically geared to the course content 
and therefore was aji^ inaccurate measure of the students' achievement. 

To further facilitate the achievement of all objectives and authenticate 
the cognitive experiences, other methods employed by the staff were 
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arranging and conducting fileld trips and securing and a&siating resource 
\ipeakers who actually are Involved in the compleK** world of work/' 

To enc'ourage students-to Idantify their attitudes, interests, and apti- ' 
tudea as they developed throughout the program, the following tools 
. wer'e^amployed: \ ' ' 

' ^ 1> Pre- po^t tests ^ 

■ ^ * ■ . ■ * 

2., Job impression sheets' _ v 

3. Job description forms , ^ 

4. Group discussions 

5. Role playing " # ^ ^ 

^ ^ 6. Simulation games 

In additibn to planned experiences * the Caree^. Exploration component 
encouraged students to do independent study and pursue their specific 
interests, ^ ^ . 

Other functions performed by the stp^ff in addition to their regular class- 
room duties included proYiding teaching aids to other teachers who were 
Interested in implementing career education into their curriculum. 
Also, staff members presented in-service programs ^ participated in 
workshops, and spoke to organized groups within the. community. 

Additional objectivef in regard to student achievement were^se^ forth 
to provide exploratory activities with both** hands- on" arid cognitive 
experiences. These>obj ectives assisted students in: f » ' 

■ . * 

1, Exploiting tWfeir occupational interest in depth 



2. Discovetirtg the abilities and aptitudes required by 
' the*'occupations explored * 

3. Narrowing career goals \ ^' 

Formulating more specific educational^ plans to 
' . achieve tentative^ care?er ^oals ' ' 

From the beginning, the staff encouraged students, to nar rov,^ their oo^- 
cupational choices within a freedom of choice framework, realiEing \ 
that a negative reaction to an occupation was just as valid as a positive 
reaction for *that student* . In other words, students were allowed to * 
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eliminata those oc.cupationi in which ihey had no interest. 

3 , Concluaion^s and Recommendations ° * / 

The CareeT Education EKploration component anjoyed tremendous s\ic-- ; 
cess during the three project years. From its inception in fiscal year 
1973- 74i when it was a new, untried program ii^this area, to its con- 
clusion in fiscal year 1975-76, this component developed into an. in- " 
trical part of career education in this locality, ' « ^ 

6/ . 

Th^s component filled a peed'to bridge the gap between the Investigation 
component, offered primarily to eighth graders, and the htensive Group 
Guidance component offered primarily to eleventh ana twelfth graders* 
This was done by giving the'student more in- depth experiences in clus- 
ters to which they were previously only Introducedp The placf ment of 
this jCQurse in tht curriculum between the eighth grade program and the 
'eleventh and twelfth grade program came at a time when st\idents should 
be beginning to narrow their potential career choices. 

The success of this component was further justified by the increase or 
mean gain, almost without ejcception, on the pi;e-post tests given by 
staff members. Many students remarked about the quantity of knowledge 
they did acquire after seeing the restalts of their post- tests* 

Another viable result of the program was obvious in the reaction of the 
students to the various fields of work* ,Even if they do fiot pursue one 
of the four clusters , they did gain some insight as to how those areas 
might affect them as consumers. 

The establishment of the Exploration phase of Career Education was 
successful with the following atrengths* ^ / 

1, ,,.^^-Sfaff ^'rnemberT displayed a great deal of creativity^ self- mo- 
tivation and stamina* 

2* ^Students were given opporttmities to**touchand feel". 
3. Students had access to pertinent literature/ ^ 

4* Students were made aware of educational opportimitieg avail- / 
able at Grays on County College- * 

5* Students were exposed io real- life situation^ through us0 of 
reiource persons and off-campus learning experiences. 

6* Students found this course relevant because it permitted the 

transfer of skills from other courses to this one. 

■ . . 27 • , ■ ^ ' .' ■ 
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7J 'r Statff members also gained th« cooperation of local key people 
. in QccupaUons related to the different clusters and the cooper- 
atloft of th^e faculty of Grayson'Cqllege. These persons con- 
' trlbuted iAformation, advice, materials and valuable time to 

the program and served on the advleory committee, 

8* Staff members develope'd an outline for a curriculum in Career 
= ^ Exploration, usirig a mlnlmurri amount of equipment in a tem- 
porary class rooiri, 

9., Staff members developed a construc^ve, workihg relationship 
with the exploration student and many school administrators 
an3 faculty members, ' 

The Exploration Staff | re commends the followihg: ■ ' 

1, Career Education shojj^d be an elective for the tenth, eleventh 
' , and twelfth §rade* ?• ' 

2,, special- Career Education cou-rses sh^ld be developed for * *» 
Special Education s|^^nts. j^^^ o l^^^fe ^he s e classes. , 

d^f^t f^S^Sffcupational clusters 
in g more exploration op^ 
the twelve- week trimester, 
a'* one- half trimester*' of six 



3, The use of six staff^nc^eml 
would benefit^t^e st^JeSf 



po r tunitie s * . With 
each cluster could be 
weeks dutatio^. 



By the end of 1975-76 year, moBt 0f the dif^culties encountered in pre-, 
vious years ha'd be^^ resolved, the staff '^gencluded the project^with 

a positive feelirig of accomplishm^ant. 
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The Intehsive Group Guidance component provided 'itaff , materiali , . 
and "eqtiipment to iervice a Gareer guidance and counselihg prdgrarn 
for'high schopl students in the twelve aehodl dlatricts df the couMy, ■ 
Three couns^^ra were assigned this responsibility. , ; ^ 

Ohe of the major activities was the adrtlinistration and Interpretation'- 
q£ the General Aptitude Test Battery to all.st^dents in Gra-j^son County^ 
in grade nlne^ and to others in grades^ ten through twelve who had riot 
previously taken the test* .The program also provided career guidance 
througli grbijp session^ for students in^grades eleven and twelve. Ma- 
terials developed by the V[,ocatiorial Group Guidance Program of Houston 
Texa^, were used to aid in developing decision-making skills. .--T^hese 
were then applied to individual career choices through self- assess- 
ment of interests and needs and pynthesis of these factora with indi-^, 
vidua! aptitude and achievement. Job research sk^llls were also em-/ * 
phasiEed, Ygilues clarification strategies wer0 an integral part qf^ 
program. In g^foup sessions counselors used resource persohnel,! 
career tours and work shadowing^ , . " 

The guidance component coordinated the caret r guidance atHyitle# of 
school counselors by providing In- service training ,arid^ mss<lstiLnc^^^ 
perpetuating a career guidance program in their schools^ Career/ 
counselihg was also available on to individual basis to student^Jn,; 
grades thirteen and fourteen at Grayson County College during the 
1975-76 school year. ^ 

2.^: Objectives^ and Analysis . ^ , ; . 

s ^ -. ' ' ' 

.In their efforts effect an intensive group guidance program, the 
project staff implemented the following objectives' 

Objective I. — - To administer arid interpret the. General ' 
Aptitude Test Battery to ill ninth grade studenti" in Grayson 
County. ' , > ^ ■ 

The Intensive 'Group Guidance co.mpo|ient administered the General 
Aptitud'e Test Battery to ninth grade students in all twelve schools in " 
Craysqn County for school years beginning 1972. and ending 1976. The 
results of this test were interpreted on an individual basis to ninth 
grade students. In" iome schools interpretatidns for, el eve nth and ' 
twelfth grade 'students w^re done again In groups. < . * ^ 

ective II* To provide group guidance sessions. 

le guidance staff conducted^group session^ in ca-riie..^' guidarice in ' 
fine county schools in grades eleven and twelve. Student participatiori' 
• ^ ' 29 ^ ■ 



in some schoors^^as voUintarY,. in others , mandatory. Curriculum . 
for group sessions drew heavfiy on th^ Group Guidance program mate* 
rials developed by the Vocational Guidance Service, Houston, Texas. 
Attention focused on self-awareness, Ikbor market information and 
tools for employment. The group struc^Mre generally was ten sessions, 
one hour , a week for one trimester of the year, with each 6f the two 
upperclaas grades* .Approach was designed for groups of eight to fif- 
teen students, maximum, ' - 

Methods and materials were adjusted to meet the needs of each group. 
At the junior level, emphasis wai placed on hiaklng ad'equate, realistic 
self- appraisals and on decision- making techniques. ^Values^ clarifica- 
tion strategies were used extensively in some groups* the Houston 

. Company Concept materials were the primary approach in others, A 
cpmhination of these two was used in many* All juniors took the 

^California Occupational Preference Survey, an interest inventory,. The 
results of this test, the General Aptitude Test Battery, and a personal ' 
needs, assessment were used to explore kinds oSf^jobs that would meet* 
the individual student's personal needs , aptitudes and interests. Career 
tours were taken to industries, businesses and colleges to provide stu- 
dents with exposure to various careers and employmentlopportunities * 
Community resource pe^onnel al*so participated in group sessions* 

At the senior^ level I ei^phasis wap placed on making realistic, informed 
career choices and on strategies for ^fulfilling those decisions. Job- 
ieeking techniques were stressed (resume , application, interview)* 
Work exploration w^s given special emphasis in the currlculuiin for the ■ 
twelfth grade studSnt, Work exploration consisted of placing students 
in a business or iTidustry for a day to work on a one-to-one basis with 
a person actually doing the" career of the student's choice. The jobs 
ranged from those requiring on^the=job training to those demanding one 
to three degrees* . 

Objective III* To provide individual career counseling* 

Ninth grade students were seen Individually, General Aptitude Test 
Battery scores m conjunction with an* interest inventory (California 
Occupational Preference Survey or the Kuder In^eresl: Te^t) were used 
to explore fiiture career planning, ^ Seniors were coimseled individaially 
prior to work exploration experiences* ^ Counselors were available to 
^1 students, grades nine through twelve, for individual counseling * 
sessions* Individual , career coun.4elii^ was als6 available to Orayson 
County College s'tudents. ^ ^ ' 

Objective IV, To provide consviltation with school personnel 

f^r the purpose of ^s s is ting studen'ts in'career ]5lannlng or career 
proparati^*/ , 
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The guidance staff worked with school personnel including teachers, 
counseiors, librarians and administrators to mee^this" obj ective. In- 
terested -teachers were encouraged to participate in group sessions. 
Cotinselors wer^e available to discuss %^ys to incorporate career guid-'^ 
ance concepts ^nd materials into the different curriculum areas^ Guest 
speakers from business/industry and field trips were arranged by the 
guidance staff for teachers who wanted these services tq help relate 
their particular subject to career opportunities* - 

Over the four- year period.; numerous workshops and in-service pro^ 
grams were presented for teachers, administrators, counselors and 
non- school community leaders. The programs covered a wide range 
of interests : ^ ' : _ 

1. Workshops on values clarification strategies for the clas^ = 
room, conducted by Dri Ralph D^ilj Region X Educ|ition 
Service Center consultant, and Ms, Mayme Porter, Austin 
College* ' . ' ' 

-Z* Training sessions each year on the administration and inter- 
pretation of the General Aptitude Test Battery for new guidance 
personnel, conducted by representatives of the Texas Employ- 
ment Commission, Dallas* 

3, Training in the use of Company Concept materials Vocational 
Guidance Services, Houstoni by personnel from that organi- 
zation and from Region X Education Service Center* 

^ ' ' ' . 

4* .Monthly county^ wide counselor meetings* 

Objective Vp To provide career guidance for Grayson County 

College students* ^ 

Through planning with the Grayson County College Director of Guidance, 
counselors were available dn a regular basis to Grayson County College 
students. Activities included testing and interpretation of test results - 
and a two- day values clarification workshop in conjunction with faculty 
and students in the Sociology Departments ^ 

3. RecomniGndations * - ■ ' ' • 

In reviewing the program and activities over' the past four years, the 
guidance staff recommends that* 

K The General Aptitude Test Battery be administered and inter- 
pi-^eted to tenth grade rather than t^ hintlj grade stiidents. 
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2. Yearly training sessions for all counseling personnel on the , 
administration aiid interpretation of the General Aptitude Test' 
Battery and its use in conjunction with an interest inventory, ^ * 
and achieve merits test results be continued. 

3. Continuous training for both teaching and couns^ling-per sofinel 
'in group process and values clarif ication techniques be pro-' - 

vided and encouraged. . ' ? 

4. Each counselor %vork in not more than two schools. 

5. The counselor be assigned permanent work ppaqe with storage^^/ 
area. ' . ' . ^ 

6. There be regular^ weekly, one- hour group sessions with 
juniors and seniors' throughout a whole trimesterj as 'a 
minimum. 

7. The number of students participating in gro^up sessions be 
limited to not more than fifteen. Eight to twelve participants 
are recommended as ah optimum size. 

8. The participation of all eleventh and twelfth grade students 

be ^mandatory rather than voluntary, providing groups are^ ^ 
limited to optimum si^e, - 

9. There be, strong emphasis on and expansion of work explora- 
tion so that students' sGhool experiences can tie in more 
closely with the on- going activities and expectations of bugi- 
ne s s/ industry. These experiences should start at the begin= 
nlng of the senior yea^r, 

10. A career information center be established in each school ^ 
library* to include as a minimum, the current issues of the 
Occupational Outlook Handbook and the ' Dictionary of Occii = 
p^tional Titles ,. fi*ee, literature on careers, appropriate mag- 

^azines and government publications- 

11. There be continuoui updating of the Dgrectory of Comniunity 
Resources , housed and maintained at one site, with input 
county^^wide* ^ ' • ^ 

12. Regular monthly meeting of air coiuiselors throiighout the 
covmty be continued in order to share information and re- 
sources and to become aware of needs. 

13/ There be a coordinated, co\nity-wide effort in the pooling of 

resources and activities of the individual institutions and school 
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district|. Exarriples of pfograxns which might be shared or 
coordinated more extenaively are: , 

(1) College Night (hbsted in 1975-76 by Denison High 
School, 1974-*75 by Sherman High School) 

(2) Texas Manufacturers Association Town Hall meetings 
^ (held at ^various times by Grayson County College, 

Sherman High School, Whitesboro High School) 

(3) ^ Career Day (projected by WhltesborQ High School 

for J976^77) ^ 

^ ^ ■ -^-^ ■ 

(4) Hobby Day (an annual event at Howe High School) 

(5) Career Day and Placement Day (hosted by Grayson 
County College s ince 1972=73) 

(6) Engineer Day (hosted 1974-75 and 1975-76' by 
Johnson and Johnson Company) . 

(7) Career Information Panelf focusing on timely 
occupations within a specific job cluster (Mountain 
View Junior College * Dallas)* 

14. There be a career guidance progr|Lm at Grayson County 
Cbllege. offe red through the existing oriehtation program, 
mini^course s in decisibn^ making caree^r choicej and job^ 
seeking skills and s elf- evaluation throu^gh testing and work 
exploration- - ' ^ 

15. At the junior college level, there be a central career infor- 
mation center eHfahl laJrmj^^^ faffed by trained personnel, 
qualified to counsel individually ahd to test and interpret 
results. 
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1 , Program Introduction 



The Pracemeht and Follow-. up Director served as a liason person 
between. the twelve public school districts and the busines s/ indus try^ 
community of Grayson Countyj and as an integral part of the C,E. C,E 
project, job placement was uppermost in the mind of the' director 
from the beginning, Howeveri due to the fact that the economy suf- 
fered a severe setback 'during , the three Y^ar time- span, very, few 
persons were placed in jobs through the program. Those persons 
placed in the job market were able to hold on to them and made good 
employees* 

Other 'duties of the Placement and Follow-up Director included: 

Counseling students for interviews with employers, ■ 

Gathering, organiEing and distributing occupational 
information, ^ ' 

Serving as a resource person for academic teachers- 
relating class work to the world of workp 

Conducting a follow-up on the high school student who 
graduated. 

Helping to plsLn and conduct a Career Day ior seniors each 
year* , 

Working with school counselors in problems and questions 
in the work fields and 

Maintaining an up-to-date listing of available job openings, 

2, Objectives ^pd^LnalYsis ■ ' . . 

Each of the original project Objectives is stated with an analysis of 
the objective, H.. . ^ ' 

Objective I, To provide information for all students as to , 

where they can find jobs, both-^art- time and full-time, and to 
provide aid to these students in securing these jobs. 

This objective was met at a high percentage during the first two years 
because the project had a full time Placement Director. During the 
third year, the objective was met to a limited degree becaiise of th^ 
, • '34 
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economic recessioi^l However, any job information that was re- 
quested was giv«n to the students involved. 

Each year near the end of the spring semester a Career. Day was 
sponsored and held on the Grayson College campus* The senior stu- 
dents from all the public schools In the county were invited* The 
businesses sent representatives to interview the students and give 
them information abovit their "World of Work*', 

The interviewers filled out an evaluation form on the students they 
interviewed and a copy was given to the school counselors for further 
interviews with the individual students. (See Evaluation F.orm in ap- 
pendix, page 59.) 

High school counseloBs and Junior college students werV^ provided 
information concerning local job openings through the icollege news- 
paper> The "Graphic^ ' Several students were placed in/jobs, through 
this media. / 

Two College Town Hall educational programs were held at Grayson 
College for students to discuss the practical application of subjects 
studied in the classroom* hiring practices * and job trends and job 
availability* These were sponsored by the Texas ManufacturWg 
Association in conjimction with C*E*C*E, In addition to these, two 
of the public schools had mini- tow^hall meetings set, up by the 
Placement Director, 



li- tow^hall 



The C*E.C* E. staff visited 114 dounty employers during the megqhd 
year to seek information about the kind of jobs in each industry. In- 
formation was taken as to job requirements , special training, and 
projected openings,. When the information was processed and eval- 
uated, then a book entitled A Directory of Community Reaources was 
published. These' books were disseminated to teacherSi counselors, 
and administrators in each of the schools* (See Siirvey Card in ap- 
pendiKi page 60.)^ V . . , 

Objective IL To design an information system to aid the 

placement office to determine which job will fit each student 
= by utilizing employee and employe^* information* 

This objective wag met as mentioned above. Tbe DirectoTw was placed 
in the hands of the persons ^ho- could help students, AlsQ^some 
employe rs phoned in to the project and offered jobs to studaents* Mail^ 
outs were sent to nearly 800 business firms, and talks were given to 
biisiness, social and civic organizations, 

s 
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ObjecVive III. To upgrade and imprOYe the instructional, 

program of career education in Grayson County, 

The first follow-- up study was conducted on the 1973 graduating seniors* 
In October, 1973 and February^ 1974 mail-outs were sent, and most 
answers were received by May* 1974* The 4Kit information returned by 
the seniprs was given to each representative sdjpol. This information 
assisted the other E*,C* E, components and schooli^o determine 
curriculum modification and determined if students were identifying 
with sound career goals* Guidance counselors developed a better 
awareness as to changii^ job needs , and employment trends and job 
mobility patterns within Grayson County were analysed. 

Objective IV. To prq^i^e errlployment aid to out- of- school 

youth and adidts who are eiirolled in occupational programs « 

This objective suffered during the project's time span* A few.out-of-- 
school persons made Inquiries about job openings s but most were 
referred^o the Texas. Employment Commission In Sherman and 
Denison. A working liason was .developed with the Taxoma Regional 
Planning office (which coordinates the NYC in- school and NYC out^of-. 
school drop outs and Operation Mainstream) in order to help these 
students in any way. , 

Objective V* To follow-up on every student who graduates 

or drops out of school before graduation for five years from 
the date of determination to see what occupation the student 
pursues* . ' ^ 

This follow=up was carried out each year while the program lasted* 
A brief chart of the three years is given on page 39* 

Objective VI* To record the information so that it can be - 

retrieved by the computer and be analyzed yearly* 

This objective was met each year and copies of the information was 
analyzed* ' * ' ^ 

Objective VII* To contact each student annually to up-date 

this information by use of the mail. (See appendixi page 61*) 

Talks were given by the Placement Director to each of the senior 

classes* Stress was put on the importance of returning the follow=up 

card promptly, and the students were Informed of how the project. 

- . ' ,( ■ 

would use the information* -.. , 

Objective VIII* To provide alternate means of contacting 

students if there is no response. 

36 
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This was achieved by letters to parents, telephone calls, and news- 
paper coverage on this endeavor. (See Sample Letter in appendix, 
page 62 0 . 

Objective DC. To design the forms nec'essary to gather the 

data wanted and adapt it to the computer* 

Students at Grayson College were employed to write aitd run the com^ 
puter program and us^d the college's rg^hinery and equipment to ac-- 
complish this objective the first two years. The third year'these 
same forms were used as already set up* . ^ 

Objective X* To adapt as much of the follow-up and pTacement 

program to data processing and. computer as possible. 

W . " 

This objective was accomplished as outlined in the preceding para^ 
(graph* 

Objective XI* To coordinate all placement efforts of voca- 

tional counselors j vocational teachersj and other 'personnel 
seeking employment for. graduating seniors* 

In-service training was held by the Placemerit Director to acquaint 
personnel about services available from the Placement component 
and current manpower trends in Grayson County* Information was 
given to vocational counselors of job openings as they occurred* 
Texas Employment Commission applications were provided to coun- 
selora in-order to assist students when seeking employment. 

Objective XII* To report to the administration and the Texas. 

Education Agency the results of the study. . . / 

Records of the component have been kept and periodic reports were 
made* The three year average of personnel served with their ap^ 
proximate percentage of time is listed below: ' ' . - 

Students 

Business /Industry 
School Personnel 

Total 100% 



80% 
12% 
8% 
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3 . , Conclusions and RecommendatiQns 

The Placement and Follow-up component can best be evaluated by 
supiming up some of the major strengths and 'weaknesses. Some' 
strengths were: 

Conducted a three year follow-up of graduating seniors. 

Served bM a resource person for the public schools in the 
county. : ' , * 

Helped bring the schools and business/industry community 
together for a better working relationship. 

Conducfed a Career Day each year for seniors' of the schools. 
Approximately 45 businesses shared their personnel with the 
C.E.C.E, project in interviewing the students* This was a 
valuable experience gained by each student even though most 
were not offered jobs. . 

Established support and good wording relationship with the 
business community of the county through many visits and 
interviews. 

f. Obtained exit forms and information on senior students for 
use in the Follow-up each year* 

Some weaknesses of the Placement component were : , 

a. Due to the economic conditions during the three year period, 
^job placement was not as high as had been hoped for* 

b* TherS^ was a reluctance on the part of the county counselors 
to work on a 100% basis with the component* 

c. Twelve schools have too many students for one person to get 
to know" and help all of them find jobs, 

d. Job openings in all twelve communities are hard to coordinate 
because its too large an area to cover by one person, 

= •* 

e* The component was under the project director after the sec^ 
.ond year. This extra work load was too much of an additional 
task for the director to assume and give to it the time that 
was needed* * 

, ^ ; ' , 
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' OGCUPATtoNAL AWARENESS ACTIVITIES REPORT 

M^-;":-' . . • ^ AND ./ .; ^^^'.'^^^ ' ■ .V'-^ '.'" ' 

■''■{a . . ''^ PROGRAM AREA SUMMARY ' ' 

Targeted Activitie'S - ; \ - . .Yearl'y ^verage 

Arranging/ Conducting Field Trips -^2 

Supplying Teaching Aids - 483 

Serving/ Assisting Resource Speakers * ' ^76 

Teacher Conferencee abDut C/E ^ 883 

i^dm/ Support Personnel Confe jences about; C/E ' 148 

Arranging/ Conducting Asserribiy^Programs 9" 

Visiting/Surveying Business and Induatry ; • =33:- / 

Speakers - Public School . 16 

Spfeaker: Busines s/P^rqnt or Community Group 3 . 

Dertj^ns t ration/ Uii it Teaching ^ • 28 

Administering/Interpreting Tests ' 16 

Group Guidance Sessions 1 / 

Regional/State Conferences . \ ■ 2 

Other ■ 35^ 



y raff don Cduntif ColUffe 
COORDINATED pFORT FOR CAREER EDUCATION 



Dear Parent- . , / • * ^ 

We believe ichool should be relevant to the^world of work. With this 
idea in^nind, we are asking parents to help* If you would be willing 
to visit our school sometime during the year to discuss your .workj 
ifplease complete the following Information questionnaire and return it 
via your child. 

Examples of wa^swe plan to use resource persons in the classroom 
are these* vK i * 

The fourth grade sra^nts are learning to use twelve inch rulers, A 
carpenter visits the classroom for EO minutes explaining to'th^ children 
the importance of measurepients to his work* The student , cart easily 
see the importance of learning to use his ruler w^l* 

■ ' ^ ' ■ ■ . . ■ ^ \ 
The second grade pupils*are being taught to tell time. Watches are 
very important in the world of work. Perhaps a nurse could visit the 
classroom and discuss the ways she uses her watch in her work, * ' 

There are many ways your wo^rk can be integrated into the subjects 
taught. 

Once your completed questionnaire has been received in the office , our 
career awareness consultant will contact you, 

C, E, C. Staff 



Na 



Detach and return. 
Name 



dress Telephone 



Type of work performed by you' 



Check appropriate blank. 

I cotild come to the school best in the morning afternoon. 

The best day of the ^eek for me to come fo ^he school is: ^ 

Monday Tuesday Wednesday Thursday 

^ ^ — . 41 "~ — — " 
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.QraifSon. County. College 
COORDINATED EFFORT F0R*1CAREER EDUCATIOCfc 



«10I HIGHWAY 691 • DiNllON, TfXAS 71620 • TlUPHONl %\4/7UmB$ 



Ev6ry iDody Is A Teacher * Jj^.....j. 

This is a second inquiry ^regardihg parents that are intereBted in sharing 
their time to enhance the school program* ^ 

If you filled 'out the first survey, please disregard this one. If you are 
willing to be used for any of the" following, ^^aae send this back to 
school with your child, - 

PARENT NAME . . . . : - ' ' ' . . 

Last First Telephone 

i,. I. .fRAVEL%^p 

Have yoT4 lived or traveled In a foreign country? Yes No 

' Where? - ^ ' " 

Have you traveled in various se'ctlons of the U.ff* ? Yea No 

Which localities? . 



Do yjDu have pictures or movie's of your travels? Ye s Ho 



Would you be willing to visit a class and tell about your expe- 
riences in those localities? Yeg No 

II. HOBBIES, COLLECTIONS, etc. 

What interesting articles do you have which you wo'uld be 

willing to show to groups of children? 

Costumes Stamps Paintings Guns 

Dolla ^ ^ Coins Antiques Science Specimen 

Other (specify) - 



III. TALENTS, SKILLS 

Please check if you do any of these: 

Storytelling Magic tricks Dancing Draw 

^ Puppets^ Skits Play an Instrument 

Others {specify) ' 



IV. If you* own a bus'^es s..f©*^^^ymahager of a business, or if you 

work for a city departmett or government agency, would you be 
willing to allow groups of studints to visit your area of work? 
Yes No. 
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COOpilprED EF|ORT FOR EDUCATION 

6101 HfGH^^Y 6fl • ORISON. TfeXAi • TllfPHbNi ii4/m.f^l C - 

* 'a -. , ■ ' ' .. . , -i 

■ . ■ • - \ ■ ^ • " ■ ■' ■.• ' ' ' * . '■■ ' ■ ' ' ■ ' = ' 

By using role^.models or resource speakeri within the classroom th©, 
following can be attalnad = 

special empiasls can be* placed on subject matter, 

^. subject matter can be explained In a totally different context, 

■ \ > 

i- * . * - . ' * ■ 

, relevancy of subject maMet to the outside world can be shown, 

students can be eKposed to tKe following ideas or concepts r 

importance of all workers and people *^ 

importance of ,co- operating with others r' 

' ' importance of school and education - 

" the reasons why people work 'at their chosen occupations 

how geographic regions dictate certain jobs ^ 

the inter- dependence of ill workers . . / 

' " ^ the importance of satisfaction 

students get the opportunity to ask questions first-hand 
to a person qualified to answer their questions pertaining 
to his specialAty* 4 

Role-models can help you, the teachers, to teach students. 



43 



57 

ERIC 



~ CiraifJionpounfy College ■. 
COORDINATED EFFORT FOR CAREER EDUCATION 

^lei HIGHWAY S?! • DINISON, TfXAS 75010 • TiLiPHONi 2l4/7ii'?JSS 

' Career Education^ Concepts 

1* All work is important^. - ' 

2. People work for various rewards or satisfactions, , 

Some jobs produce gpodsr others provide services, 
4,. Any productive worker should be respected, . 

5, * Many people worR to make life better, for all. 

6, Some jobs are needed everjrwhete ^while others may. be determined 
by where one lives * by supply and demand, or by changing'conditlons, 

. - ^\ ■ ' ^^ ^ ^ ^ 

7, Ijearning basic school skills- - reading, writing,^ spellings computation, 
communication-- is necessary for almost all types of jobs, . / 

8, Training is necessary for most jobs; a weljl-planned school program 
can provide effective training, ^ ^ 

9, Gaining information about many people and many jobs is part of the 
development process o£ choosing a career, - ^ 

lb.. Understanding oneself is important in developing school skills and 
- choosing a career. ^ ' . - 

11. Getting along with people'ls an important. part of job success, r 

12. Information about abilities aptitudes and achievement, and accep- ' ^ 
tance of this, information help individuals make more realistic career 
decisions- : ^ , - , 

13, Careers are grouped by fields, ' * \ 

14, Exploratory work experience helps improve^ knowfedge about careers, 

15. Young.^ women as well as young men should prepare for a career. 

16, All school subjects have significance for career exploration. 

1^, Life is a process of change, growth, and development. 

■ ' . • • ' 44 . , ' ■ 
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SAMPLE OF INVESTIGATION- ACTIVITIES BY CLUSTERS 

Ag jj^ Bus ine Si and Natural Resources % : . 

Guest speakers - soil scientist from T.exas Department of 
■ . - Agriculture, Dairy farm owQar and oparator* 

Tour - Hagerman National Wildlife Refuge* . i ^ 

Business and Offlcje * ' ■■ . 

Guest speakers - Executive aecretary for manager of Sanger- 
Harria, Company* , 
^ Busliiasa teacher at Grayson County Gollege, 



Tours 



Activities 



- Security NajblOnal Bank of White sboro (students 
secured loans to buy materials to produce pro^ 
duct'in manuftfcfrurmg cluster*)* 

- Grayson Cou'hty College Business llepartment* 

Sdme classes sold shares of stock in the 
company they formed* 



Communications and Media 



Guest speaker 
Tours 



Activities 



- Tp. V: newsman^ " 

^ Radio station ■ 

- T* V* station . ' ' ' . 

- Radi© and T. V, repair shop, Grayson County 
College, 

- Taped program tp be played on radio later-then 
listened to It* 

- Published schoo^ newspapers* 

- Made quickly slldrt presentations * 



Construe tidn 



Guest speakers - Architect 
^ Contractor 



Tours 



Constructidh site of new homes, 
CQntftruction site of school* 
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Activltlaa • - Built .sets for plays given during Fine ArtI and 
. , Humanities clustar. 

. ■ • . ; ■ - r^ ■ " . ■ . . 

Consumer and Homemaking Educatibn . - 

^ - Texas Power and Light Home Service Repre-* 

* _ sentative ' ; 

/ - County Extension Ageiit ' = . 

Activities ' - Compiled recipe books from favorite famijy 
' raclpas* 

t ' . Dacoratad cakes . 

Environment ■ \ ' . 

; ' . ^ - ' ' - * . 

* Activitiei - Painted city park playground equipment* 

Painted school playground equipment and 
. ' , trash cans, 

. ^ Conducted a**Clean Up Our City*' contest. 

Fine Arts and Humanities ^ 

Guest speakers - Clergyman * 

- Artist who demonstrated art techniques, 

- Music director ' ^ . 

Activities - Designed' and drew house plans 

^ Landscaped yard 

- Designed book cover for Career Education 
\ _ . Booklet ' ^ ■ 

, ^ - Put on plays for other classes in school* 

Health , V ^ 

■ 

Guest speakers - Dental hygienist 

- Ambulance attendant- trainer 

- Registered nurse ' * 

Tours - Sherman Community Hospital 

- Veterinarian's Clinic ^ 

•= Biology Departmejlt, Grayson County College 

-^'Dental Clinic, Graysdn County College 

* Nursing Department, Graysbn County College 
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Hogpltality and Recraation - 

Guest apaaker - Director, of Sherman City Parks and Recreation 



Activities 



M^Lnufactuf ing 
Tours 



Activltias 



Formed travel agency where students had to 
advertise for a particular country thrpugh 
poetere, brochures, and 30 second taped 
commercials. 

Play day - students developed their own games 
and were in charge of conducting them* 



Levi-Strausa , Company 

Pool Minufacturlng Company . \ 

White sboro Manufacturing Company 

Students prpduced items to sell, using an 
assembl-y line method of production. 



Marketing and Diatribution 

Guest speakers - Department buyer for Gibsons 
* ^ Saleawoman for' Tupperware 



Tours 



Activities 



-'Coca-Cbla Bottlirig Company 

- Sanger- Harris Company In Dallas 

Advertise d and sold Items studenta manufactured 

- Conduced market research in Sher--Den MalL 



Marine Science 



Gueat speaker = Representative of Mobil Oil Company to discuss 
drilling for oil off. the coast* 



Tour 

Activltie s 
Public Service 



- Loe's Highport on Lake Texoma 

- Conducted research on* types and number of 
jobs that are available because of Lake Texoma* 



Guest speakera - Capt- B* Sell, Sherman Police Department 

^ Detectives Miller and Rains from D, * 

** Sgt* C* Carey, Texas Highway Patrol 

- Denison Fire Chief Geo, Cravens 
47 
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Personal Service 



Grayson Cdunjty College Liaw anforcement 
instructQr / " 

Armed Forcee per sonner (Marines ind Army) 



Guest speakers - Beauticlah (gave haircut and blow-dry) 
■ ^ - Saleswoman for. Mary Kay cosmetics , 



Tours 

Transportation 

* 

Guest speakers 



Richard' s^uneral Home 

Cosnaetology Depa^fment, Grayson Gftunty Colle'ge 



Engineer from Air Route Traffic Contr&l Center, 
Euless , "Tekas * ^ ^ 



Tours 



Long-haul truck driver ' 

Dallas /Fort Worth Airport . 
Air Route Traffic Control Center 



Career Education Work Day 

&ne of the highlights of the iivestig^ion phase of the C, E, C.E* pro- 
gram was the implementation of the Work Day, This involved students ^ , 
being placed in regular %s^ork stations . of their choice for one complete : x ^ 
work day* 

Arrangements for the work day' were made with the school, the erp^ 
ployers and the parents. (See following pages) / 



Students were placed in: 



Hospitals 
Nursing homes 
Police station 
Fire station ■ ' 
Detective Office 
Pharmacy 
Nursery schools 
Fee^% Seed Company 
Farm Enterprise Co* 
Office Supply Company 



Florist Shop 
Veterinarian's office 
Welding shop! 
Gas stations 

Automotive repaiTi shops 
Elementary schools 
Grocery store 
Cosmetology Scho^□l 
Construction sitesi 
Radio & TelevisioA Reporters 



Employers as well .as studehts benefited from this experience. 
^ 48 
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COORDINATED EFFORT FOR CAREER EDUCATION 



6\Q\ HIGHWAY ifl 



TiLiPHONi 2l4/7ig.f5|S 



January 30, 1976 



To the Parent addreseed, • 

The Grayson County Career Education program haa expeHenfcad 
phenomlrial success in oriexitin^ the students of Grayson CoiJnty agoUt 
the world ^of^work. Many innovative ideas anc3 projects have been 
carried out with the;main emphasis on *better infornned' students^ 

On«*March 11, 1976 we plan to have an " EKperienced Based Career = 
Education'* day in^ our school so that the students will have the opportu- 
nity to experience job related work first hand. Students will be able to 
go into an occupation that is of interest to them. They will spend the . 
entire day * on the jo^S beginning and ending the days work at the same 
time the regular employees do. r 

The employers will be contacted by the teacher and will complete 
"a checklist form on each student^ giving an evaluation ofthe students 
performance while on the lob- ^ 

I feel that this will be a very profitable experience for the students. 
They may enjoy *the job they have for the day and want to pursue that 
type of work further, or they may find that they don't like that particular 
type of work at all, and turn to other career fields. Either way, it will 
be an education experience* I hope that you will cooperate with us on 
this endeavor to give your child a better understanding of the world of 
work. 



Thank you, 



Mabelee Carn£y 

Occupation Orientation Instructor 
CoDrdinated Effort Career Education 
Grayson County College 



EKLC 



MC/dw 
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COORDINATED EFFORT FOR CAREER EDUCATION 

aiQl Hi OH WAY 691 # peNiSON, TIXAS ^010 • TeLPNONl Il4/7i6.fiSf 

♦ January 30, 1976 



Experienced Based Career Day! 



*\The Teacher will assign students to their job by March 4, These jobs 
chosen froTTfi a list of occupations the students selected, 

* .Students will begin and end work^n re gulaf employee working heurft^ 

^'^ vStudents will furnish their own transportation from home to work and 
back again* (If this la not possiblei contact teacher) 

^\'Students will dress appropriately tor^^hp job they have chosen. 

Students are expected t^ be on their beat fiehavlor at all times, 



On Ma'rch 12, 1976 the atudents will give an oral report to the class 
on his/her work day experiencea. 

The student "will be responsible for writing a vary detailed report 'on 
their experience and turn it in for teachep reference, 

Studenta and parents shotild understand thai this la a school activity 
and there will be no financial reward to the atudent, 

. , * ■ ' ■ ^ h ' 

Each student will be visited "on the job" by the Career Education 
teacher and/or Directop/ ' 1 

Studenta are to furnish wrlften permiasipn slips from parents stating 
that they are aware of the occupation choaati by their child and they 
agree to accept all respdnaibillty'of their child while participating 
in their off-campua work day, therefore releasing the school and 
employera from responsibility^ ■ ' * 



Sign here if you*understand and approve of the guidelines as stated 
on this page. This la Not a permission alip (which must be turned 
in at a later date when joba are assigned) . 

. T^ank you^ 



Signature 



MC/dw Mabelee Carney 
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- ' QraifSqn County CoUeffe ■ 

COORDINATED EFFORT FOR CAREER EDUCATION 

6101 HIGHWAY 691 • BiNISQN, TlXAS TSOIQ # Tili?HONI ll4/m'9SSI 

^ ^ . March 2, 1976 \ /• 



Dear Parent, ' 

Your child, - _ _ " • > has 

been assigned to ■ ^ ^ " fo^ o^i* 

Career Education work day^ March II, He/ she will report to work at 
' ^ and will finish at * . 



You are responsible for transporting your child to and from 

^1 " ^ " . " ^ . . ■ 

work unless^ other arrangements have been made. 

A hand-. written note from you S'hould be sent as soon as possible j 

■ * * 
stating that your child has your permission to work bn this job and that 

the school and employers are relieved of all rf sponsibillty. (If your 

child has school insurance, it is still effective.) . ' ^ 



f ^ ^ Thank you for your cooperation. 



MC/ dw 



Mabelee Carney 
C, E. C. E. 
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don IL^ount^ l^oueffe 

COORDINATED EFFORT FOR CAREER EDUGATION 

' 6101 HISHWAY 6f1 # DINISON. TIXAS ^5010 • TitlPHONf^ 214/715*9115 

; March 4, 1976 , 



I 



Dear Employer* . ^ 

Thank ybu for your agteament to help us in our Caree.r 
Education work day on Thuraday, March 11, ' 

Tlie student that will be working with ypu is 



He/she will arrive for work at _[ 1 and finish at 



Please explain to the student exactly what you want them to do, \^ 
Each student has a note fram his/her parents relieving the scho^^ 
and the employer of all responsibility should an accident occur* 

The students will bring a check sheet to be filled out by you 
at the end of tffe day-s work. It shovtld be given to the student in 
a sealed envelope (furnished) and will ba turned in to t^m the 
following day, 

I will visit each student, at some time during the day and will 
probably take some pictures for my files. 

Thank you d.gain for your cooperation in our effort to make the 
world 'of work more meaningful to our students, 

^ Sincerely, 



MC/dw 



Mabelee Carney 
Instructor 

C, E. C. E. 
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COORpiN|TED EFFORT FOR (^^^ 

UlOI HIOHWaY 6f1 • DlNlSONi^TtXAS 75020 • TillPHONi 214/?fi»fSJS 

^ . ' /March 10, 1976 



Dear,. Employer : 

Thank you for your cooperation and help in letting these 
eighth grade students gat a day's experience in the"world of work* 

Pleaae takp a few minutea at the end of your day to circle , 
a number for each question belowp This im a general rating of 
how the student performed and will take you only a. few seconds 
to fill out. Return this sheet In the sealed envelope and the 
student will bring it to nrte tomorrow- , . ' 

^ ' Thank you again, 



Mabelee Carney 



Student's Name 



Please rate the student on a scale from 0 (low) to 5 (high) 



1. 


Student' s 


attitude toward employer* 


0 


1 


2 


3 


2. 


Student' s 


attitude toward customers * 


0 


1 


2 


3 


3. 


Student* s 


willingness to work* 


0 


1 


2 


3 


4. 


Student' s' knowledge or interest 
in type of work performed. 


d 


1 


! 




5. 


Approprii 


ate dress for the iob* 


0 


1 


2 


3 



4 
4 
■4 

4 
4 



5 

5 
5, 

5 
5 



Did student .arrive to work on time? 



Yes 



No 



ERIC 



Would you be willing to cooperate with us again on another 
experience of this type in the future? . Yes No 



Your name^ 
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Healtii Unit Studies 



Medical pccupationa / * % 



hyaiciana ' . OpJ^metrist 

^SP^yHciatt' s Ai s lila^ ^ ^ * OWomeJfc ric A lets tanf ^ 



■.4. 



Oitabpathic Phyii^aii Pofilatriat 

pgteopkthic's Assistant Veterinarian 
Cli^roprkct or ^ . . ' 

Nurslne Occupationg . ' 



i 



Registe|red Nurie . -^-f . . . . ' ^ 

Nurse Anesthetist , \ ^ V 

. Licensed Practical Nurse ■ «v 7 , ^ ^ : 

Nursle Aides, Ord^erlye, and Atteridants , ° : . 

■I " ' " . " - - ■■ 

3. Dental Occupations ' . : . V ^ 

Dentists ^ ^ . i ^ . : .v]" 

Dental Assistants 

Dental Hygientists . , . . '= 

Dental Laboratory Technicians ^ ^ ■ 

4. Medical Technarbglsts, Technicians, and Assistanta r ^ 

Electroca^di& jraph Technlciaris : ".^ ' . ■ ■ \- 

Electroendephalographic Technicians V ^ t " ^ ^ 

Medical Laboratory Workers _ ^ 

Operating Room Techniciana ^ ^ 

RadiQloglc Ray) Technicians " 

Re spii^atory Therapists . . - 

5. Therapy and Rehabilitatibn Occupations ; : 

Physical The rap^t ; \ ^ ; 

Physical Therapist Aaslatant and Aide 

Occupational Thearapist ^ / ^ * . 

Occupational Therapy Assistant % 
6 Speech Pathologist e^nd Audiologist J 
Other Therapists ' : ^ 



Administration of Health^^ervices \, 

Hospital Administrator 
Nursing Home Administrator 
Administrative Assistant^ 
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^ , Adrnitt*i| Officer ^ ■ ^ ' 

* ■ Director'of Volunteer Services 
=: Executive Housekeeper 

Medical Records A^tninistrator . 

7. Communit/ Health Occupations 

Public Health Educator^ ' ' 

Public Health Nurse 

^ • ' Sanitarip^n 

_ * * 

Environmental Technician » . 

8. Medical Emergency Occupations 

Emergency Medical Technician ^ 

Ambulance Driver 

Ambulance Attendant 

Para- medic = 

9. Pharmacy Occupations » ^ 

Pharmacist 
Pharmacy t^elper 

Pharmaceutical Detail Man ^ ^ 

10* Mental Health and Social Work Occupations / 

Psychiatris't Psychiatric Nurse 

Psychologist ^ Medical Social Worker - 

Psychometris t Psychiatric Social Worker 

Communications and Media Unit Studies 

1. Journalism " • ■ ^ ^ 

Reporters SgeciaHzed Personnel 

Copy and Proofreaders Editors 

Columnists and Critics Circulation Personnel 

Manus^c ript Analysis Advertising Personnel 



2|i Motion Pictiires 



Producers , Directors 
Writers 

Special Artists ^ ' 

Came ra , Lights ^ Sound Per s onn el 
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Film Handlers . 

Costume, Make-up Personnal 

Scenery, PropSp Special Effects Personnel 



3, Telephone and Telegraph 



Engineers Clerical, Sales Personnel 

Translators Bench Workers 

Administrators, Specialized Electrical Workers 

Managers, Supervisors Production, Distribution 
Tachnicians, Managers Personnel 

4. Recording Industry 

Sales Personnel 
Administrators 
Production Personnal 

Engineers * 

5, Radi^and Televlsioh'Broadcasting ^ 



Broadcast Preparation Personnal 
Transmisaion Personnel 
Administration, Sales Personnel 
Service. Parsonnel 
Supportive Personnel 



6. S^atellite and La^er Transmission 
5t 



Fine Arts and Humanities Unit Studies 



1. The Visual Arts 



Advertising Artist 
Illustrator*,^ 
Medic al^ Illus trator 
Clothes Designer 



Package Designer 
Cartoonist 
Interior Designer 
Photographer 



'Phe Performing Arts 

Choreog raphe r 

Public Relations Director 

Playwright 

Lighting Director 

CostuiTie Designer ^ 

Actor 



Flyman 
Conductor 

Music Administrator 
Music Therapist 
Piano Tuner 
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Occupations in Writing ,^ 

^. ^Roet, Novelist, Critic 
Technical W^riter" 
Copy Writer . ' ^ 
Technical Publications Manager 



Architecture 

V Architect 
- Architectural Draftsman 
School Plant Consultant 

Religion and Theology 



Lan 



Hist 



Ac counting 

Cost Accountant 
Budget Accoiintaht 
Bookke epe r 

Computer 

Programmer 
Tape Libra r la n 
' Teacher - Computer 



% 



t 



is,t 



e r 



Certified Public Accountant 
Tax Accountant 
Teacher - Accoiuiting 

Key- punch Operator 
Sorting Machine Operator 
High Speed Printer Operator 
57 ' ' 



Clergy 

Director of Religious Activities 
Director of Reriglous Education 
Parish Worker or Lay Worker 
Minister of Sacred Music 

guage and Linguistics 



Linguis t 
Interpreter 
Translator 
ffcientific Linguist 



Etyomologis 
Philologis t 
Phonologis t 



ory and Museums 

His torian 
Biographer 
Archivis t 



Anthropolog 
Curator 
Art Apprais 



business and Office Unit Studies 
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3. Secretarial Science 



Stenographer 
Legal Secretary 
Medical Secretary 
Court Reporter 
Court Clerk 



4. Management 



Executiye 
Supe r vis or 
Manager, Owner 
Assistant Manager 



Junior Executive 

Public Rel^ions Worker 

Teacher - Management 



Personnel 



Personnel Supervisor 
Recruiter ^ 
InvestiRator 



Interviewer , ' ■ 

Personnel Relations Administraftor 
Teacher - Personnel 



Finance 



Bank Cashier 
Bank President. 
Bank Teller 
Stock Broker 
Teacher - Finance 



Financial Analyst , 
Financial Aids Officer 
Bank Loan Officer 
Investment Cbunselor 



Insuranc e 



■ Insurance Actuary 
Insurance Examiner 
Insurance Adjuster 
Teacher - Insurance 



Field Representative 
Agent and Broker 
Underwriter . 



8, Real Estate 



Real Estate Broker Real Estate AppraHser 

Real Estate Salesman Real Estate Glerk 

Teacher - Real Estate 

9/ Office - Clerical 

General Clerk 
Mail Clerk 
Receptionist 
Cashier 



File Cle rk 

Business Machine Operator . 
Typist 
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EVALUATION FORM 



COORDINATED EFFORT FOR CAREER EDUCATION ' COMPANY NAM! 

PLACEKIEHT AND FOLLOW-UP 

DEHISOH. TEXAS 75020 . , p^TE 



= INTERVIEWER 



CODE / 

^ 5. Outstanding 2. ^pginat / 
4, Abovt Avefiga Poor ^ / 
3, Average / j 


USE CODE AT LEFT ° / 
/ / - / / / /# / 

^ ^ J 1 ^ 1 1 ^ 1 ^ 1 
7 / S 1 ^ 1 1 i 1 ^ 1 
* J ^1^1 ^ 1 ^ i ^ I O 1 




^ s s 

E K > 

UJ t= UJ C 

N Q t 
^ 3 ^ O 


; NAME 


High School 


/ 


1 ^ f e / ^ 
1 ^ J u / ^ 


S i' 


/ ' f - 

1^1 COMMENTS 


J. ^ . — = 
















































2. 
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NAME- 



ADDRESS: . 

60NTAGT: . ' 

NOTICE: d ays; . group maximum: timef^s 

COMMENtS!^=__lil_ - : - 



GRADE LEVEL: 



RELATED SUBJECTS:. 



TYPES OF JOBS: 



— — AppMinca Sarvicemen 

Asspmblers 
=»^^Auto Mechanics 
^^=^Bank Teljers 

Barbers, Cosmeteloiists 

r Bookktepari (Inc. Acct. clarks) 

— iricklayers 

^Buildlng Custodians 

^-=-*Carpariters 
- - Cashiers 

^Cooks and Chafs 

—Dental Assistants 
— —Dental Hygianists 
—Draftsmen 
—Electricians 
—File Clerks 



— ^Garaie Workers & Gas 
Station Attendants 
— -Hdipital Attendants 
— ^^Machinists 
——Mail Carriers 
~^aat Cuttars 
^^^Wechanlcs 
—-Nurses 

—--Office Machine opafators 
(Computer* keypunch) 

—-—Packars and wfappers 
Painters 

Personnel Workers 
—Plumbars and Pipefitters 
— Police, Firefighters 
—Postal Clerks 
- Receptionists 
^—Salesmen (retail, 

real estatei insurance) 



^^^Sacretaries ^ Stenographers 
Shipping & Raceivihg Clerks 

^ — ^Technicians (Eng,, Elact.* 
Eliitrical, Scientific) 

^^^Telephone Oparators 

-^-Tool and Die Makers 

—^Truck Drivers 

'~--TV and Radio Tech. 

- — Typist 

—^Veterinarian Technologist 
^-^Waiters and Waitresses 
—Welders 
—Others: 



NUMBER OF CURRFNT'JOB OPENINGS . 



. NUMBER OF NEW EMPLOYEES ANTICIPATED 
FOR NEXT YEAR _ 



TYPE OF SPECIALIZED TRAINING NEEDED FOR JOBS: 



ARE YOU UNIONIZED? 
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EKLC 



COLLEGE FOLLOW. UP SURVEY CARD 



I. 



Miss Lost 

2. Present Ad^iress 

3. Sex; 



First 



Micidio Initinl 



4. Race, Black 



Number Street City 

Female^ Mnle . ^Social Security No 

<i» 



State 




icnn Indian ______ _._^_ 



Mexicnii AmericHfi 
or oilier tspocify'* ... 



5. Did you complete your educntionnl objective at Grnyson County College? . 
If no, do you plan to fe=enter? Yes^ No 

6, Give the name of the program (your major) you were erarolled in. . 



.Yes. 



1. Presently enrolled in college? 



Yes 



.No. Narr-.f.' and loention of college. . ^ 



8. Name nnd address of your ertiployer 



UOO-^SlSO/week 



Job Tltle:_. , .... l_ 
^„._._SlSO^S200/woek 



under SlOO/week 
._.Over S 200; week 

Is your present job related to yoyfarea of Grayson County College^traininfi? 

.\^-:_Yes .__.No _ ^ 
9. Comments: - - - ---- .. . . .- _ 



No 



mCH SCHOOL FOLLOW-UP SURVEY CARD 



I 



Anipric.Tn Indian 



F'rst. 



Miss Ljst 

? Present Address 

3 Sex ' Ft^m^xf^ M,j!p ___j: 



Mfdfll? IriitMl 



State Zip Code 

Social - - 



P-ti yop; gf.ujiwite" 



^1 1^ you <veff* *?nrf3!|pf1 'H n vnf/nd ('rn^'r.in' ^lyr th*? nVinip of th?> propfn'i? 



h vowf ii''*spnf joh Fnlat**1 to y-rjur a re a of Hii^h School tr-iinin^ 

^ ye*i ._- -._ ^. no 

1 L'^j! f burros Ofhf'* tf'.-iri vOiM iJeiH'rr^f studie'". i^h'Ch yni, t^nnl^ most houpfi^ *^ 

in .CnmniPMt^ „ . 
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Qraifdon County; College 
COORDINATED EFFORT FOR CAREER EDUCATION 



Dear Par^^: 

One the mogt important membera of your family has recently 
left the public school program. Your help is eolicited in trying to 
improve tha^chances for young adults in Grayson County to earn a 
succassful livalihoodp 

The Placement Office of Grayson ODunty's Coordinated Effort 
for Career Education is conducting a fwa year follow-up on former 
students enrolled in the twelve high schools of Grayson County to , 
see what occupation they^ursuet On October 11, 1974, a follow-up 
questionnaire was mailed to a member of your family and as to' 
this date we^ 'have not received a reply, 

Your cooperation in completing the enclosed postage paid form ^ 
will enable/us to (1) maintain an up-to-date job referral system, * 
(2) see if formeo' students are identifying with sound caraer go^s, 
and (3) decide if revisions of school curriculum ar^ needed* 

Would you |)lease take a few minutes of your time and fill out 
the questionnaire and return it to us while it*s in your hand? No 
postage is necessary* 

Thank you. 



Director of Placement 
^ and Follow-up 

Coardinated Effort for 
p Career Education 
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B/ALUATION , 

' OF ' ' 

CgORDINATH}-TORT FOR CARER 

^ wmm\ 

IN 

GRAYSO^J COU^ 
1975-1975 



Grayson County 

College 
SherTnan,' Texas 



Evaluation By^ 

Educational Evaluations and 

Related Services 
Dr, Earl McCallon 
Denton, Texas 
June, 1976 
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INTRODUCTION 



^ ' Staff members of Grayson County College submitted a proposal fo 
a Coordinated Effort for Career Education in January^ 1972, to the 
Department of Occupational Educatdon and Technology , TexaS; Education 
Agency, Since this beginning, the Coordinated Effort for. Career 
' Education operated^ with 'six component projects fiikded by the iif 
Department of Occupational Education and Technology until June 30, 
^ 1973* The six components ^erei ' , 
, Planning and Implementation 
Occupational Awareness^ 
Occupational Investigation ^ 
Intensive Grbup Guidance 
Computerized Vocational Guidance 
Placement and Follow-up* 
I During the early spring of 1973, the project staff and staff * 
members of Graysa|i County College submittefi a proposal to the United 
States Office of Education, The proposal was funded which included: 
Occupational Awareness which includes refocusing of the 
Curriculum for Developing Awareness to the. world of work and 
Occupational Orientation with one unit funded by the United 
States Office of Education and five units funded by the 
Texas Education Agency . , 

Occupational Investigation with two units funded by the Texas 
^Education Agency 



Occupational Sxploraciori t^lth four unics fundad by United 
States Of fica of iducacion . = 

Incensive Group Guidance with ona unit funded by ths United 
" States Office of Educatlori and two units funded by Texas- 
Education Agency. = ■ ' . 

. In addition, the Department of Occupational Education and 
Technoloiy", Texas Educawton Agency^, continued co fund the follow'-ing; 
Intansiva Group Guidance ' ^ . ^ 

Computariced Vocational Guidance 

Placamant and Follow-^up ... ' ' - ' . 

The six componantSj those funded by United States Offics-of ^ 
Educacion^ and Texas Education Agency during 1973-1974 ^ provided for 
19 professional staff meters as follows:' ■ 

Frojact Director , ' 1 ' ' ■ 

Occuoational Awareness 7 ■ 

Occupational inves ciga tion ' 2 

Occupational Exp Lora tion ' 4 - 

Intensive Group Guidance ' 3 ' 

Computerized Vocational Guidance 1 
Placement and Follow-up ■ ^ 1 
Durini the 1974^1975 school year, the 'United .States Office of 
Education and the D#partrient of Occupational Educacion and Techno- 
logy, Texas Education Aiency* ftindad rive cornponents for she .. v- 
Coordinauad" Effort for .Career Education which included cha foli^wing 
OcGupa clonal Awareness ' . . x 
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Occupational Investigacion 
. - OGcupational Exploration 
• ■ InCensive Group Guidance 
, Placement and Follow-up, 

Tha project provided for 17 staff members for the five components 
which included the following i 

Project Director 1 * 

Occupational Awareness g 
■ Occupational Investigation ■ 2 
. ^ * Occupational Exploratipn 4 
Intensive Group Guidance 3 
Placement and Follow-up 1* = 

During the 1975-1976 school year the United States Office of 
Education and the Department of^ Occupational Education and Technology, 
Texas Education Agency, funded five components for the Coordinated 
Effort for Caree^r Education, Tlie project director was .responsibra for 
placement and follow-up component in addition to his administrative 
respcnsibilicies , The components were* 
Occupational Awareness 

Occupational Investigation " ''' 

Occupational Exploration ' . ■ 

Intensive Group Guidance 

Placement and Follow-Up, ^ . 

The project provided, for 12 professional staff mambers for the five 
components which included the following* 

• • Project Direccor/PIacemenc and Follow-up 1 ■ ■ 

Occupational Awareness . V *2 
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■ / Occupatiotial InvescigatCdn 2 

Occupational Exploration . ■ ^ 4 - 

. ^ _ _ _ ■ -.^ . ... ' r fe-^'^-- 

Intensive Group ^Guidan^e ^ ^ , 3,^^' , ^ 4'' 

■ ■ ■ . " ,r ^ 

A third party evaluaci.Dh Was. designed to prd^ida^ftfte fproj-ect Kith 
a management information ays temr'.^afii evaluativa M/rff ormation* ^The- ^ 
system would provide information for nianagement^ decisio.ns b^ed -^orf 
In^ut from proj ect^-'personnel^/.proj'act . school personnel ^ and studeflt 
participancs . .The project d^ecto^ was provided cdmputer printouts 
'during the project concerniniMch component by school distrdi^t ^ . 
served*. This information , as l^basis for ovetall evaluacia^j will, be 
discussed by component,' " " ■ 

In SL^^^to^^ the evaluators developed As|_txuments to be used by 
project staff J school admlnis tratorsf teachers ^ counselors, a^nd , 
students concerning the" -^^ojecc. effectiveness in meeting stated 
objectives by components* -The evaluators aiso ' interviewed local 
school 'adminis trators J teachers ^ students ^ and community peopl^ 
concerning the project* In addition, prA T/and posttests were 
adminis^tered to selected students* fAn evaluation of each component 
was performed based on a continuous model which iniludes data from:' 

Martagement information System ,, ^ 

Pre-- Posttests ' ^ ^ 

Interviews / 
^ • Instruments on program effectiveness by objectives , 

An evaluation was performed with project director designated 
under project matiagement for each component which includes^he 
following \ ^ 
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% 'ifvogTBrn Introduction 
\ ' * • Objactijves and i^aiyeis ' - ' : 

. • GonelugioGi and Recoomandations, 
Each ob'jective 'was evaluat.d based on all avallabl* data 

. ^¥ obJectiv* was . rated ,a» 

. , o^iectlve was attained, beyond expectacion . , 

objective wai fully ..attairtad ^ 
, objectlva was^diquataly met 



listtea 



^as partially met 
pbjectlva not met * 



c 



erJc 
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PROJICT MMAGMENT / 

, ^ ' ^ ' ' / • - / . , . ^ '/ ■ 

1, Program Introduction * Dr. Sidney K. Peveto provided capable 
l^darship. during the second and third year of federal funding, Dr* 

Peveto is to 'be conmended for bringing together both federal and state 

' '' ' ' ^ . 

funded components into a coordinated effort for career education which 
provided servleea to 13 school district a and St* Mary's Catholic School 
along with Grayson County College, Dr, Peveto also used the previous 
year's evaluation tOv, strengthen the project, . - 

During the year the project accomplished i 

inservice training for project staff and school personnel in 
* a subject relating effort with career education in cQOperatlon 

with Region 10 j Education Service Center " 
provided career eduMtion for all students of the countyj 
kindergarten through junior college ■ . 

employed and trained n^w staff members * . 

: developed and maintaihed high level of staff involvement 
^ . through weekly staff meetings and staff inservice. ^ . 

2. Obj ective. an^ Anaj^ysls^ The major objective of the project 
management was the directions planning, and continued Implementation of. 
Grayson County's Goordinated Effort for Career Education* This objective 
was fully attained, by the prbject director and the project staff, 

Documentation^f or meeting this objective is^based on* 

School Site ^rvey Questionnaire answered by 12 of^ t^e ar,ea 
i = superintendents participating in the project fv. 

,^ Interviaws' of two superintendents . 



. . managament Infomation data on project director's activities 
tnterview with project staff members* 
Table 1, Ratings of Superintendents on School Site Survey Goncernihg 
Effectiveneaa of Coordinated Effort for Career Education, shows the over- 
all project effectiveness. The superintendenta felt ^hat the project had 
provided 1 . . 

, appropriate coraponants to their schools, especially, in the 
areas of occupational exploration, occupational Investigation, 
and Intensiva group guidance ^ * 

, appropriate information prior to, during inMallation, and 
during the operational yaar 

. suitable materials for pi^Ject 

suitabie matarlals for adoption of career education concapts 
by district ^^^^ 

information to base decisions concerning cost ©f materials ' 
* informatiott concerning equipment . and facilities to implement 
career ^ education concept . 
^ . information concerning types of staff training needed to 

toplment concept of career education ' , ' V 

support of lay citizen for the career education* cotrcept . 
Four superintendents gave a rating of three. Moderate Success, 
while BiM superintendents gave, a rating of four which ranged between 
Ho^arate Success and Highly^Successful . Two siaperlntendents gave the 
Thigh rating of five, Highly Successful to the overall suc^cess of the 
project. 
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RATING OF BUPERINTINDMTS ON 
SCHOOL SITE SimVEY C©NCOTNING EFFECTIVENESS 
OF'COOmimTED EFFORT FOR CAREER EDUCATION 



STATIMEOTS 



Not Moderataly ; 

Suitable Suitable Suitable 

1 2 . 3 4. S 



In your opinion, to what 
extent ia/was the selected 
compoiient of the projeet 
suitable for your school? 



To what extent was appro^ 
priate infotmatioti 
coneerning the prDject ^ 
made^ available to your , 
school: 



Little' or 
No Information , 
1 2 



Adequate 
Information 

3 4 



More Thi 
Adequati 
Inf 5rmati 
5 



(a) Prior to instal- 
iation of the 
project? 

(b) During the 
initial instal- 

L la t ion of the 

project? 

(c) Ongoing through- 
out the operati^ ^ 
of the^^^Je^?^|P 



. 5 



5. 



Little or 

%o Materials ^ . More ^ Than 

Provided A dequate Adequate. 

1 2 3 4 5 



To .what fiKtent we,re 
suitable fflaterlals 
provided b}i the 
project foo the ■ 
component ^rving .. 
your school? 
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TABLE 1 (CONTlNum) 



^TING OF SXJPlEINTKroiNTS ON ' 
SCHOOL SITE SUHVEY CONCERNING EFFECTIVENESS 
OF COORDINATED EFFORT FOR CAREER EDUCATION . 

Of No Adequate Very 

> Halp Help Helpful 

BTATmm^is - - „i I 1 2 3 5 



To what extent were the 
coniultants from outside 
Grayson County of benefit 
to you? 



f 



Greatly 
Decreases Insignificant 
Chances for Factor on 



Adoption 
1 



Adoption 
2 3 



Greatly 
Increases 
Chances for 
Adoption 
5 



To what extent do the 
instructional and/or 
staff materials used in 
the project affect the 
pptential for adq^tioti 
oft the Garaar Educa^tlon 
Concept by yqur district? 

To what extant do the 
types, amount J and cost 
for Instructional matarials 
affa^t the potantial for , 
adoption of tha Career 
Education Concept by 
your school district? n 



Too Much 
Special 

Equipment 
Needed 



Some Special 
Equipment 
Needed ? 



No 'Special 
. ^ulpment 
Needed ^ 



To what tecteflt doe^- tha 
requiremept for special 
equipment affect the 
potential for adoption of ^ 
the Career Education Concept 
by your school district? " 



0, 



TAJLE 1 QCONTIfroiD) 



' RATING Of "SUPERINTENIiENTS 
SCHOOL SITE STOREY CONCEDING EJf ECTIVENESS 
OF COOraiNATED EFTORT FOR CAREm EDUCATION 



Tso Many 

Faeilities 
Needed 



To what e^teac does the 
need for unique facilities 
affect the poCEntlal for 
adopeion of the Caireer 
Education Concept by your - 
school district? 



Some Uniqut 
lacilities 
Needed 



No Unique 
-Faailitias 
Needed 
4 _ 5 
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High Cost 
ar^d/ or *Time 
1 



Modarate Cose 
and/or . Time 



Cost and/or 
Ticae Not 
Significant 
^ 5 



To^ what extent does the 
cose and/br fcioa for i « 
staff training affect the 
potential for adopcion of 
the Career Education Concept? 



' Little or 
No Support 
1 



Moderate 
Support 
3 



Wide 
Support 
S 



To what extent is the 
support of lay ^citizens 
of the coraunity for 
this project? 



To what extent do you ■ 
view the degree of 
overall( surfcess qf the 
project? 



Little or Moderate 
No Success SucGess 
- 1 . 2 ^ 3 . 



Highly 
Successful 



2 ; 



Two superintendents ware interviewed concerniri^^the ef £ ectlvenasa 
of the coordinated effort for career education. The two euperlntendants 
'todlcated strong support for the pro j act. The following statements 
were made concerning the project i ' - : 

• staf^f liked the materials provided by the project 

Inserviee training course offered by rtie project has been 
affective . . 

. students liked th^group guidance sessions 

counselors appreciated the administration and Interpretation 
of the GATE ^ , 

students liked the eKploration activities 
local staff has just begun to Accept the project during 
4ast year of operatiori. ^ 
Some of the racommendations made by the superintendents ware; 
more clusters for exploration with s^^rlntendents willing 
^ to support the units with local or state funds 
, . continue the group guidance Ch^ough the county superihtendant 
office. 

Table 2, Grayson County Enrqllment by School District ^ provldea tha 
numb^er of school districts and students by levels served during the 
past year by tha projectV 

Table 3, School Districts and Personnel Served Distribution Chart 
for August, 1975s through May, 1976, gives a- graphic presentation of the 
people served by the project*' This data was generated by* the management 
information system. In .all, the project staff provided some type of* r 
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. ; TABLE 2 

Grayson. CQunty 
Enrollment by School Dletrlci 



School District 






7 

- I- 


8 


9 


10-12 


S Si S ConSQlidatad 




I 179 


28 


37 


25 


68 


Guntar 




/ 131 


■19, 


13 


22 


36 


Tom Baan _ ■ ^ 




f ' 171 


42 


' 39 


.42 


74 


Pottsboro 




-333 


55 


S4 


64 


168 : 


Balls 




196 


.43 


39 


37 




Cnl 1 1 "n^x7l 1 1 0 




140 ' 


26 


30 


32 


■ 68^ 


Danison 




2,827 ^ 


505 


508 


453 ^ 


1,217 


Howe 




■ 353 / 


54 


64' 


^ ?a 


.138 


Sherman 




2,911 


489 


': 544 


533 


li,351 


Van Alstyne 
Whitasboto 




340 

440 

I i 


50 

88 ; 


50 
73 


49 

79 


133 
181* 


Whltewright 




269 


54 


50 • 




118 


Tioga . ■ V 

- A 






11 




0 ' 


0 


* , ^ - r 

Totals 




8,336 1 


,464 


t 

' 1,520 


1*434 J 


3,649 


fi - 

St, Mary's Catholic 


115 












Grayson eollage (6radas 


13-14) 


4,431 











Grand total - 20,949 
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" - ^ TABLE'S ' 
SCHOOL DISTRICTS AND PlRSOiEL SERVED ■ 
DISTRIBUTION Jt^RT FOR AUGUST, 1975 THROUGH MAY. \m 



f = 


Tch 


Aidii 


Adn. 


Cart, 
'^upport 

rersonnil 


m:/ 

Parents 


Students 


ESC/ 
TEA 


Bus/Ind 
Peri, 


TEC/Chainl 
lirsonni 


L 


Other 


Denison 
Sherman , 


1451 


7 ' 

'78 V 


25 / 
91 


\_23: " 

/ IS; 


0 

i 

0 ; 


1342 


0 1 

0 


63 


0 




\ 4 . . 
2 


S a S RHSD _ 


51 


8 






0 


1009 ' 


0 


59 








Guticer RHSD 








13 ■ 


5 


238 


0 


3 


0 


■ Va , ■ ■ 


Tom Bean RHSD 


157 




23 


7 


0 


958 • ' 


0 


49 * 


1 




Tipp RISD' 


Ik 


, 7 


7 


; 0 


0 


20 


0 


3 




■ 5 


ColliitSVllle 


32, 

% 


8 


15 


12 ' 


0 


466 


0 ' 


§ 


■ ' 1' ' 


0 


Pottaboro RISD 


301 


2 


10 


6 


0 : 


318, 


0 ' 


'0 


o: ' 


- 0 


Bells ISD 


103 


1 ^ 








773 : 




58, , 


O' 




Ho\/e ISD 


49 


5 




15 ■/ 


0 . 


. 841 


0 


95 


1 




Van Alityni ISD 


45' 


i" 


19 


17 


o' , 


617 


< 0 ■ 


■ 6 


. 0 


& 


Whltesboro ISD- 


87 


if 


25, 


^ ' 28 




^ 1226 ■ 


0 


18^ ■ 


0 


15 , 


Ifliltewright ISD 
CECE Project 


128 
39 




17 ' 
39 


26 ^ 
^ 252 


; 0 

0 , 


\ 

641,; 
f 

763 


' 0 
101 

i 


12 
135 


0 

15 


21. 

882 , 


St, Mary's 


5 


0 


i 


0 


' 0 


0 


0 


1 , 


0 


0 



service. thfaugh- the coordinated effort for 'career education dropped to 
14,754ypftr^t±cipaT^ts as compai*^d with 2i,4ll in 1973-1974 and 20,283 In 
1974'?-1975^poject yeaxa,- Againj the largest group served was the 
studSnt groups ' * . 

;^ ; TaMe 4, School Districts and Activities Distribution Chart for 
August^ 1975, through May s 1976, shows the different activities per-^ 
formed by project staff ,^mmbers, ^These contacts feli into Che following 
categories of activities i ' 

. Arranging /Conduct ing vFleld Trips ^ ^ 

Supply Ihg Taaching Aids . 

Securing/Assisting Resource Speakers 

Teacher Conferences About C/E 

Adm.' /Support Personnel Conferences About C/E » ' = 

Arranging /Conduct lag Assembly Rro grams 
• Visiting/Surveying Business and Industry — 

Speakers Public School , _ 

Speaker* Business/Parent or Community Group 
Demonstrat^n/Unit Teaching ' ^ ^ 

» Administering/Interpreting Tests 
g^oup Guidance Sessions ^ 
Regional/State Conferences. - 
The project staff made 2,918 contacts providing activlt-ies to the 
schools participating In the project as compared with 1,866 contacts in 
1974'-1975 project year* The greatest activity was "conferences with 
teachers concerning career education and the project/ This was an 
^provement over the preyious year, 1974=1975, and a vast improvement 
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SCHOOL Dimi&AND AfrivinES 

DISmiBUTION, GHAJT 





Field 
Tripi ' 


Supply 
Teach- 
er 

Aids ' 


source 
Opsak- 
ar 


.Tch, 

About 
C/1 


Adi/ 

Sup,,, 
Pars, 
Conf, 


>i ■ 

kttI 

ML . ^ 

Assiibly 

Prograffl 


Bus, 
■} 

'Ind. 


'Spsak-: 

. Eub > ■ 

.Sch.^ 


■i ...... ' 

"ins, 
CoUi 

Group 


Daio/ 

Unit- 

Tiiching 

i 


■ 1 

Interp 
Tests 


, ■ * :■■ • 

Group 
Guid- 
ance 


Reg/'. 
Conf. 


'Penison 


13 


236 




445 


■I- 

. tr 


; 0 


0 






0;' 


,35 






Sherman 


■7 


144 


5 


70, 


42 




4 




0 




0 




\ 


S i S RHSD . 


11 


12 ^ 


4 


3 


9 ■ 


0 ■ 


35 


^ i 


0 


i 1 

4 




o'> 


1 


Guntir RHSD 


' 9 ' 


1 

1? 


1 


17 


li . 


0 


■ 1 


1 


0 ■ 


0 




66 


0 ' 


Tom Bean RHSD 


18 ' 

♦ 


'53 


8 


ll 


i 

10 . 




0 . 


0 


0 


0 


57 


24 


2 


Tioga RISD 


5 


11 


0 


r 

8 


3 




.0 


0 


0 


0, 


0 


0 


0 


Collinsvilk 


2 


'10 : 


0 


■9 


9 


1 


1 

f 


e 


0 - 


. 0 


1 


24 


0 


Poctsboto |ISD 


■ 5 


U3 ^ 


1 


149 


6 


0 . 


0' 


0 


0 


1 


L 


28 


0 


Bells iSD 


3^ 


41 


0 


50 


1 


Q 


0 


0 


1 


0 


12 


18 


2 
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14 


9 
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Van Alatyni ISD 


1 


15 


2 


6 


n 

1 


p 


1 


0 


0 


0 


64 


0 
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oymr Ch#yl973--1974 project year. One of the major; emphases from , = 
parsotts inte^eviewad was tHe^feellng of acceptance of the project- staff ^ : 
by Cha^-fceultfes of, the participating schools* . 4.^^: 



'9 




7 

C- 



98 

17 



ERIC 



CAREER AWARENESS ~ ^ 

1- Program IntroductiGn . The career awareness component developed 
a syst^ for refocusing elMencary .school currlculimi toward "career edu- 
Gmtion^and occupational orient:atlon- The ^component provide^ two -con- 
sultan^B working ^ In 36 elCTentary school buildings in Grayson County 
during Ch6 1975-1976. school year , ' ^ftis compdnlint was to have been ^ 
phased'-out in 1974-1975 but 'was retmined based on evaluation ahd do cu-' 
mented need to continue the component. . ^ * \: 

The mmjo^ emphasis was on^the elementary teichers as a change ^ 

agent to refocus the ^elemeritary curriculum to Include career ediicatiqn 

• - ■- ■ . ^ # _ . ■ - >j ' 

concepts, ^ The major thrusts of the career awarene^a^petsonnel wer'eT 
* demonstrate to elementary teachers how to integrate cireer 
^ education, concapta Into the regular elementary curriculum , ; 
prGvide instructional materials both teaicher *mada and' ^- ' 
conmerc 1ml concerning cafaer education - , * ^ ■ 

^ develop 'bulletin boards about C4ree^ education in^local 
schools , . , ^ 

, assist in^ daveloping field trips. 

* - . = -- ' - 

2* Obiebtives and Analysis . The o^rali effort was to provide 

resources tfa assist local teachers to interweave "awareness to world 

- it ^ '• ' ■ ' ^ ^ ; 

of -work" .into the existing instructional program iff Grades K-f* Each'^ 
of the specific career awareness *cpmpi3pent qbjectives is gtated witji an 
analysi's of ^he objective. 

Objective 1. ' ^ \ ' 

* to assist in analyzing th^ present instructional program. 



^ This objectiv:^ was fqlly aEtalaed by tha prt^ject staff as d^oti- 
strat^d by T4ble 5^ Rating'by T^chfeT^s of . Ef fecclv^ess of Refocugina^ 
of Currleul^ fbi developing Awareness to,file^Worltf~6f WoTkv TSblfi^ 
Rating by School Admlnlitrmtor^ of Eff)ft€*;tiveness of Refge'uslng of 
Currlculi^ for Developing Awai:eness:>co the World of Wo^k* ^and ^^ble 7, * 
Eating by Project StafB of Ef f ectlvinesa of; Ref ocusing of Curricurum 
^ for Developing l^wareness^o World of The eatings for how well 

the jobjectives ware met ?by different groups paftlclpating th'e project 

• f .- / " e-*- = ^/ ■, ■ ^ \' ^- ■c^.- 

.. ■ . ■ ^ ■ I ; ■ _ " ■ ■ ■ * J 

were afeove four or fully attainedw level/ The project improved slightly- v 

over th^ ^prev^us year in meeting Che o^jeetivai ' ^ " ^ 

. . •. ■ h . - ^ : . ^ . ■■■ : ■ ■ ^ " ■" ' \ • ^ . ■ * 

Objective 2. ^ - ' ""j . * . . 

• '7 ^- f- ■ - 

f ^, to anal^2e the textboqki and other tnstrttctional vaids that ' ; 

- ^ . ^-^ . :. \ ' ■ -• V ^ 1^ ^ 

■ .are used, = ^ ■■■■ ■ „ . ^- ^ , 

This dbjeetive was adequat&l^ ^pet evidenced by Tables ^5, 6^ 

and' l^v^i^^tltigs of how wel!^ obJeeCives .wefa met In career awarfness by 
- . ■ ■ f ■ . -■ - ■= 

■ ' ■■ ■ " • " ' ^ « ^- =k . ^ ^ ' . ' ^ ^ ■ ^ ■ ■ ^~ ^ 

^the people participating in the project". The oviirall ritlng by pafti- 

^ " - ■ - ^ . f ■ ' . ^ \ ' -A . ■■ . ' . ■ ■ ^ ♦ 

cipants 'was slightly above the three level, or adequately ^pt.- ^The 
racing on this objective dropped in aSatiment bver the previous year, v 
-Objective 3*,.^ ^^^^ . ^ . ■ ^ ^ . ^ ■ 

.to develop teachirig materials that will introduce the - 
apptopriate concepts without adding to or taKing away = - 

"frpTO, the present ins tructibnal program, * ^ - . " 

- ■ - . - - --^'- ^ ■ ' ■ I * '■ 

' . '^This objective was's fully attained by the project ptaff as shown In 

Tables 5> 6* and 7, ratings .of gIPbupi participating in the career aware= 

ness compohent* The overall racing was abwe the four pr^ fully attained 

level* ^ The project continued their iexcellent job in meeting/ this objective 

as draonsttated by rating of over four for all three years of pperation. 
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TABLE\5 



. • ; SATING BY TMCHmS OF EFFECTIVENESS 
vJOF, REFOCUSING OF GimiCUUM FOR pEVELOPINfi 
AWARENESS TO Tffi WORLD OF^WORK ' 



S ta£f Achievement 



;Provl4ing*:j^af2^xcfes tor 
assist ibcal teachers to ^ 
Jflterwaave "awareness to 
th^e world of ^^Ek" intG 
the exiatlng instructional 
prdgram in'.grgjks K-7 of^ ^ 
your school*^ ^ ^ " * 

Res our defe have been 
provided to I ^ 



High 

- 5 



Rating 



aasist in analyzing the 
present Instructional^, 
program . ^ 

analyze, the textbooks and 
other instructional alds^^ 
that, are used . 



6:^ 20 \ 18 



2 ■ 14. 



26 




develop teaching materials\ 
.that w'ill Introduce the 
appropriate concepts 
without adding to or taking 
away from the |xresent 
i^structidnal progpam 

provide insfervlce training 
to^. elementary teachers who 
will be using the materials 



L 



velop pretests and post^ 
tests for administration to 
students to determine the 
extent to which the objectives 
of this compo^g^ent / of the 
project have Ibeen accomplished * 



15 '23 



10 



23 



16 



13 



Student Achievemegt 



As a result p£ educational 
experienat s,aade possible ^y 
the proj.edt the majority of 
students r , 



% 



r 




TMLE 5 CCdNTpraEp) 



RATING BY TMCHmS OF EFFlCTiyENES S ^ 
OF REFOGUSING OF CUBRICULUM FOR DEVELOPING 
- / WOMa OF WOWC: V. 



1. hmva davelopad worthwhtla 
. attitudes toward woipk 

2* have an understanding of 
the valuas of work " 



20 



15 



20 



19 



*4 - 



13 



3i hava an imder standing of 
the dignity of work* 



18 



20 - ^"10 



I 1 
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T^LE 6 



a^TING BY SCHOOL ADMINIST^TORS .OF EFf ECTIVINISS 



,pF REFOCUSING OF CUHRICuLUM FOR D 
AWARENESS tp^^^WORLD OF WO 



Staff Achlevettent \ 

J' Prdvlding raiourcea tot 

amptrnt local teachers ta 
'InCer^aave "awareness to 
the world; of work'* Into 
( , the existing instructional 

.program in grades K-7 of 
' your school ^ 

^ *" ■ . - \ 

Resources have pmmn 
provided to: \ 



i 




LOPING 



Rating 



High 

5 4 



assist in analysing the 
present Instructional 
program 



19 



2*" analyse the tex^books^and 
other instructional aids 
that are used * 
* ^-^-^ 
I 3* develop teachlng^materials ^ 
that will introduce the ^ 
appropriate concepts with- • " 
- out adding to or taking away 
. from the pres«^t inacructional 
^ , program 



17 10 



15 6 



4. provide Inservice training 
tq elementary teachers^ who 
will be using the materials* 

, develop prfetests and post= 

^ ' tests for a^dmlnlstratlon to 
students to determine the 
extent to which, th'e objectives 
of this co^onent have been 
accomplished. ^ 

Student Aehievament ^ 



7 ,12^ , 



10 11 



As a result of educational 
experiences made possible by the' 
project, the loajority of ^ " ^ 
students; 



22 
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TABLE 6 CGONTmJEa) - . . • 

^TING BY SCHOOL ADMINISTMTORS OF IFFECTiVENESS 
OF REFOCUSING OF CgRlCULUMc FOR DEVELOPING 
. A^toENESS ' to "TO OF WOm ^^ 



have developed worthwhlla * l 
attitudas toward, work .10 16 ^ 4 

hava an 'Understanding of'th« - ^ " 

values of work ' ^ 8^ 16 -6 

^have an undaratandlng of thfe 
iignrty of work, ^ . . 8 17 



RATING BY PROJECT STAFF OT EFIECTIVINESS 
OF RIFOCUSING Of GURRICUUIM FOR^lVmOFIN^^ 
AWARMEM TO THE WORLD 01^ WOK, ^ 



Staff Aehlavamant 



Providing resouV,ces toi 
assist loc^l teachers tf. 
interweave "awareni 
the world of work'' 
cfie^ existing inatr<jctional 
program in grades K-7 of 
your school 




High 

S 



Rating 



4 ^3 



1. 



Resources have baen 
provided toi 

assist In analyzing ^^he 
present Instructional 
prog ram 



3 *2 



2* analyze the textbooks and 
othar instructional aids 
that ara^ used 



4^ 

0 



1 4 



devalop teaching materials 
that will introduce the 
appropriate concepts 
wl'thout adding ^to or taking 
away from the present 
instructional program 



provida inservice training to 
elementary teachers who will 
be using the materials 



l^. 0 



develop pretests and posttests 
for. administration to students 
to . determine' the extent to wftlch 
the objectives of this comporiant 
of the project have bean 
accomplished p' 



0 ^0 



Student Achievement 



As<a-. result educational 
experiences" made possible by 
the proj^ect, the majority of 
students I 



^ ^ TABLE 7 (COOTINUto) - 

RATING BY PROJICT STAFF DP 1F]^CTIVEN1SS ' 
. 01 mFQ^p^Lm CIJteTGlJLlJM FOR DlVmiOPI^fi 
;\ A^iluailSS TO THE WORLD OF WOIK 



have developad worthwhile 
attitudes toward work 

have an underitanding of 
the values of work 
* 

have an und«rstandlng of 
the digJilCy o£ work. 
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Objective 4. . . - . , 

„ = . _ ,tA .prgvAde iMErvlcm traini^ 

will bo using tha. materials. . ' 

^ This objective was adequately met by the project staff as indlcaSted 
hy Tables 5, and 7, ratings of groups |»articipatlng in the carfer ^ 
aw&raness CQmponent. The overall rating was slightly more than three^ 
or the adequately met level, A slight i:^proyim4nt over the 1974-1975 
project year was recorded for this obj'.^^lve* 

Objective 5, - , 

to dev.eiop pretests and posttests for administration to,. 
* students to determirie the extent to which the objectivism 

of the career awareness compdhent of the project have been 
accomplished* 

This objective was adequately met as evidenced by Tables 5, 6* 
and 7, ratings. of groups participating in the career awareness component. 
The overall rating was over three or the adequately met level. Againj 
^this was an, improvement by. the project staff over the previous year's 
operation* ' \ » 

Interviews * with parsonTCl involved with the career awareness * 
component supported the ratlffgs given by the different groups. Some of , 
the conmients or requests made were* , 

* coimunication much Improved over previous year 
, materials supplied by consultants ware most, helpful to 
teachers . ^ * ^ 

, . assistance of consultants In .developing field trrip'tf was 
outstandlrig lOY 

■ . ■ ' ■" 

26 



i 



will bo using tha. materials. . ' 

- - This objective was adequately met by the project staff as indlcaSted 
^y Tables 5, 6» and 7, ratings of groups |»articlpatlng in tHe car§er ^ 
aw&reness CQmponant. The overall rating was slightly mof'e than three^ 
or the adequately met level, A slight i:^pioyim4nt over the 1974-1975 
project year was recorded for this Obj'.^^ive* 

Objective 5, - , 

to dev.aiop pratesta and gosttests for administration to,. 
* Students to determirie the extent to which the objectivism 

of the career awareness compdhent of the project have been 

^ ^ ^ " ■■■ * ' • . • ^ ' 

accomplished* 

* 

This objective was adequately met as evidenced by Tables 5, 6, 
and 7j ratings. of groups participating in the career awareness component* 
The overall rating was over three or the adequately met level* Againj 
^this was an, improvement by. the project staff over the previous year's 
operation* ' \ i 

Interviews * with parsonMl involved with the career awareness ' 
component supported the ratlffgs given by the different groups. Some of , 
the conmients or requests made were* , 

* coimunication much Improved over previous year 
, materials supplied by consultants ware most, helpful to 
teachers „ ^ * * 

, . assistance of consultants in .developing field trrip'M was 
outstandlrig lOY 
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. knowledge of consultants concerning career e^catlon concepts 

! ■ ' ) \ ■ ^ ■ 

• . consultants were excellent resQurce ' people ,^wo consultants 

^- _ " . . ^ 

were not enough to meet the needs , ■ y . 

pte- and posttast were excellent* 

Further documentation ^ of the^ activities of the career awareness ^ . ^ 

component, is found iq Table 8, Number of Times Targeted ActlviCy was 

Performed in OccupatloiTi&l Awareness* This table shows Che major activities 



of ^he awareness consultants were In the areas of consulting with teachers 

^ . ■ - ■ V : ^ ,.' .. ■ . . ■ ■ 

, and supplylrig taachlni aids . Table 9, Consulting Activities for, Occu- . 
pational Awareness CPercentjtge^ Cbmparlsons) / August, 1974 through May, 1975, 
reveals the percentage of time the consultants devoted to these activities* 
The consuitanfcs speiit 46 percent of their time working with teachers while 
42 percent of their time was devoted Co devdidplng and supplying teaching 
aids. This activity was one of the stronger activities of the career 
awareness component* * - 

Ahqther important element of the objeccive was th'e student achieve- 



mfent ^^ected from the activities of ,che projecs staff, - The student 



outcomes expected as a result of the component werfe: 



have developed worchwhile attitudes toward work 

^ : ■ ^ ' 

have #n understanding of the values of work 

^ A* ^ ^ ^ ^ ^ ' ^ 

M^,h,have-An understanding of the dignity of work, 

, Tables 5, 6, and 7 show that the different groups rated that the 



thjcee expected student ' outcomes were fully attained by the project which 

was ■ an improvement over the' previous year. 

Students in the firit and third gr^de awareness program ^were = 

adminiscered Career Education Inventory on a pretest (October, 1975) 

• ^ • ' ' • ■ ■ - ' " ■ ■■ 

• 27 ■• . > ■ 
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TABLE 8 



NUldER OF TIMES TARGETED ACT! vITY WAS PERFORMED 
' IN OCCUPATIONAL AWARENESS* 











; T^GETED ACTIVITIES 


Total 


T - — ^ ■ " 

Arranging/ Conducting Fieid Trips . 'T- -. 






36 


Supplying Teaching Aids 






/7IO 


Se€ur±ng/Asslating Resource Speakars 






^ V ^ 19 


Taacher inferences about C/E , ^ 






. 775^ 


Adm/Support Personnel Conferences about C/E 






105 1 


Arranging/Cdnducting Assembly Programs 3 






1 J 


Vipitlng/Surveying Business and Industry 






■ 4 


Speaker; -^tublic School 






6 


Speaker: Business/Parent or Community Group 






0 


Demonstration/Unit Teaching 






1 


Administering/Interpxeting Tests 








Group Gcii dance Sessions 




1 


- . ^ 0 / 


Regional/ StaCp=..G®aferences . ^ 








Other ^ ^ ^ ^ 






8 




PERCEHT 



0 



TABLE 9 

CiMlTIi ACTiyiT^S FOR OCCi4M0ML AIREISS 
(PERClTAeiTOMlSONS) ■ ;, 
AMBT, H?5 mOUGH MAY, 19?6 . 



1 




Speaking! 
Pub, Sch. 



*Less than 2 percent 



SpeaWng; 



Demo/Unit Adm. /Inter. Group Guld. Re|VStati , Other 
Teaching Tests ' 'Session. ' Conf. 



^ 5 
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and postte-st (Aprils 1976) basis. A smnple of 79 firfet grade students 
and 94 third grade students was drawn from 'students served In the two 
grades* Table presents Che^ results of the analyses perfdrmed on 
these data. It can be rated that' very significant progress (p* <,001) 
was achieved ^y both ^oups, further ^attesting to the-^fectiveness of 



the effort ^n the^awareness co^popentj. 

.TABLE 10 



J- 



PRETEST ^ POSTTEST M^^S ^ STANDARD DEVIATIONS AND t-VALUES 
.FOR StUDENTS IN^ THE AWARENESS PROGRAM AS MEASURED 

BY THE CAREER EDUCATION INVENTORY V . ' 



* / 4 




" Pretest 




Posttast 






Group 




^ Mean 


S 


,D,. 


Mean S,D. 




P 


First Gr&df^ 


(Ns79) 


18,8 


43 


,31 


21.9 3,28 


-9.88 I 


Tool 


Tlflrd Gride 




19,4 


3 


,33 


22,6 


-9.91 


,001 



Table .11 pr^Qsents an analysis of the pretest^posttest results for 
awareness sti^ents ^ the Cateer Education Test fo^ 118 sixth gr^de 
student^s. It can be noted that the students demonstrated significant 
progress' (p,^ <,05) between pretest and postt^t administrations, Thds 
further documents that the studefit outcomes were fu^ly . attained by the 
project. 



tMle 111 

MEANS, STAND^ DEVIATpNS AITO t^VALUES FOR AWARENESS 
STUDENTS (GRADE 6) THE cfeEER EDUCATION TEST, (N-118) 



Mean 



Standard Deviation 



Pretest 
PostCes 



74,34 
84,58 



4.81 
5,33 



0.05 



-2,58 
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V Further avldenqe supporting the meet^g of the obj active 'by the- 

frroject staff is revealed in Table 12, Parsonnel Saryed bjr Dccupational t 
AwMrenesa During: the Projact Year by Position." In^%ddition/ tablfe 13,^ 

* ' ' e - ~ ^ 

Personilel Sarved by Occupational Awarahess (Parcanta'ge Cpmparisons) V 
■ AuguBt, 1975 through Mayj 1976, shows thes. percentages of^pelrstDnnel 
served from Table 12 whiqh indicates chfe larfS^t groups. 'served by the 



consultant was ^achers^ which represent 78 parcent of alL groups^, Stu- 
ents repraa^ted *the ,fieKt latest jp-oup with 10 parcant." The .othar 

groups were very minor when compared with taaehers and. scudeftts . 

- i * ' ■ - ' - ^ ' 

^ Table 14, Frdject Activity Man^Hour Ahalysls for Occupatipnal 

^.Awarenass (Percentage Gomparisons) , August, 1975 throi^h May,' 1976, 

sjiows the percent -of man hours for consultants* The percentage of tdma ^ 
•- spent was f ^ . ' ' ■ \ 

Consulting, 55 percent^ - ^ 

Preparation and Follow-up ^ 32 percent 

Travel, 15 percent* " _ . ■ ' \ 

3^ Co nc 1 u s io n s . arid*, R e c orome nd a t ± o^s . The career awareness component 

was successful with the followijig strengths^ ' W'^ i ^' 

demonst raited continued improvement over previo'us, year of 

operation with only two consultants ^\ 

* ' ^ developing and supplying teaching materials to the participating 

* . 

schools arid teachers ' = 

providing resources both human and material ^or occupational 
orientation - 




developing pretest and posttest which were used with adequat 



sucGess 



. 32 
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TABLE 12 

, IersonneI served by occotational awareness 

DURING THE PROJECT YEAR BY POSITJdlf 



POSITION 



'aachars ' } 



Aidas , ' 

Admlnietrators \ . ^ ^ 
.Cert\ Support Persoanal 
yolunt ears /Parentis 
. Students' ^ . =' 
ESC/TEA ^ ^ I ■' ^ ^ 
Business/Industry Personnel 
TEC/Chambar Commerce 
Other 

ir— ? — . — - — 



Total 



2,682 

302 
0 

. 93 
0 
11 





.TABLE 13 



PmSONNEL SERVro BY OCCUPATIONAL AWARENESS 
. CPS^CENTAGE COf^ARISONS) ^ 
AUGUST^ 1975 T^OUGtf MAY, 1976 



PERCEOT 




Teachers Aides Adm,/ ' .Cartified 

^ \ Central Office . Support 
^ ■ Personnel^ 

*Less than 2 percarft% , , ^ 



Voluilf^ers/ 
Parents 
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PERSONNEL SERVED^ BY. OCCOTATIONAL AWARENl 
■(percentage COMPAaiSONS) 
AUGUST, 1975 TlffiOUGH'llAY, 1976 



PERCENT 






92 
88 




84 




8rf 




?6J 




72 




63 




64 




^60 




-56 
32 




48 




44 




40 




36 




■J2 




28 




24 




201 




16 




12 




3 




4 





10% 



Studeats ESC/TEA Business/ 
... ^ Industry Pe: 

.^Lass than 2- percent 



TEC/CKam, ; 
of Corata, Fers 
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TABLE 14 



PRbJECT ACTIVITY MAN^-HOMtM^psf S^: 
FOR OCCUPATIONAL AWAMNESl *: " V- 
'■ CPmCENTAGE- COOTARI^ONS^^ -^-i^ 
AUGUST, 1975 TimoUGH MAY, 197 ' 





* 


■■'PERCENT 


• 96 




92 




88 




- 84 




80 




76 




• ' 72 




68 




64 




' 60 




56 




52 




=48 




N 44 




* 40 




36 




, J2 

28 




24 




20 




16 




■12 




iS 




:4 





32% . 




Traval- 



Follow-up 



Consultihg 
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rt of bu^a 



generating support of buirding administrators' for the 

coordinated effort for career education 

' _ " ^' . - 

outstanding gains made by students as demonstrated by 

pre-- and posttests* ^ = 

Th# major weakness of the occupational awareness compQnent was the 

ratio of consultants to teachers and schools is still unrealistic if an 

4 ■ 

intensive career awareness program is to be installed. The number of 
consultants was reduced from the previous year. The evaluation shows 
that students in investigation do better if they haye gone through 
awareness, / , ^ _ 

Recommendations for the career awareness component 'include|r ^ I 



. consultant for each school district involved dn the. project 
commitment of administrators before the consultant becomes 
Involved in the project - , 

consultant to be a part of the school faculty so that a feeling 
of belonging can be generated for other faculty members and 
consultant, ' 
Overall 5 the career awareness component shows continued improvement 
from its beginning as a state project during 1972-1973 and its three 
years of operatipn during- federal and state funding. Some of the major 
points of emphases include: ^ ^ 

numbers of people served ^ . ' 

, ' materials utilized for ^career education 

students wbo have developed an awareness of career education. 



OCCUPATIONAL INVESTIGATION 

1' PrQRram^'^l^roductiQn . ^ pcdupational orientation or Irivastl"^ 
gatiori was the primary objedtive for the coordinated effort for career 
education in the eighth grade. The ' investigation by students /^aa 
based on the caraar awareness developed*in the K-7 componafit. The 
investigation also served as a bridge to- the exploration Gomponent in 

the ninth grade and the preparation for employment in the 10^12* 

. ^ • .... 

^ - - "\ ■ ■ ■ • 

grades * ' ■ \ ' ' - ^ ; ; ^ 

■ ■ ■ : ^ . ' ■ ' ' ■ '■■ ^ ■ f ' ■ ■ : 

The investigation component provided for staff and resources to 
provide classi;oom Inftructlon for students with an prlentation to the 
total field of careers . Instructional opportunities were provided ^ - 
for students through i ^ ' ^ . 

i study of occupations by career 'fields p'^by job clusters, and 

by. job families- * , / ' 

, self=appraisal' by the student to determine interest 

educational and Voccupational plannlngp ' * 

2* Objectives and Ahalysis . The major effort for occupational 
Investigation component was to provide staff and other iresources to' 
provide classroom instruction for the purpose of providing students 
with an ori#jitation to the total field of careers* the objectives 
for the qccupational investigation component with an analysis of Yiov 
well each objective was met by the project based on data from rating 
Instruments s student tests * interviews , and management information 
"system are as follows* * . * . v 



^ Program InCroducrion '^Mp^i t: i or^.^^ 1 <'> r : pn r .-^ ^ i nn or lnvp«r1- 

gation was the primary objective for the coordinated effort for career 
edLCation in thi^ \i ;.u.h t ade. The in i ^ i . i t. a\ ijat 



based on the car ae : awareness developec i u the K- • , jcient- The 
investigation also served as a bridge to the exploration component in 



Objective 1, . T - 

, t© ptudy'^'Qccupationi *by career fields, by job cluite^a^ and 

by j.pb^ fMilies^i 
This ©bjictive was fully attaii^d' by the project staff 'ii' 
evidenced by Table 15,- Rating by Counselors of Effectiveness of 
Occupational Investigation, Table 16, Rating by School Administrators 
of Effectiveness of Occupational Investigation, and Table 17, Eating 
by Project Staffs of Effectiveness of Occupational Investigation, rtie 
overall rating on this ^objectivji by tha^ different groups Involved in 
occupational investigation exceeded four or fully attained level* 
This was tl^e same gating given during *the previous project year, 
Ob j e^ive 2 . . *^ 

to pirovida. self-^appraiskl through use of interest inventorieb, 
aptitude tests, check lists of individual achievementsVT^Bd 
check llstf o| likes and dislikes, V * 
This objective was fully attained as .documented by Tabjes 15, 16, 
and 17, ratings by the different groups involved in. the occupational 
investigiition component. The overall rating was slightly mora, than 
^four, or fully attained, whieh was the same rating ^ivtu during the ; 
previous year, ' s 

Objective 3, ^ ' 

to provide educational and occupational planr. ' . 

This objective was fully attained by the project i^uaff as 
shown in Tables 15 J 16 j and 17s ratlngs'by the different groups 
participating In the occupational investigatign component.^ The* 
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^LE 15 ^ ^ 

RATING BY CQUNSILORS OF 
EFFECTIVENESS OF OCCUPATIONM. INVESTIGATION 



Staff Achlaveman t 



The project has provided 

staff a and other resources , • 

to provide clasaroom 

Instruction for the purpose Rating 

o^ prpvidlng ajtudints with 

an orientation to the total High 

field of careera. r , 5 4 3' 

The resources have provided ^ ^ 
/ins true tibnal activities in . 
the . following areas i 

a study of occupations by * " 

career fields s by job / 
clusters, and job families 4 1.0 

self=appralsal through use . - 

of interest inventories , ^ 

aptitude tests, check lists ^ 

of individual achiev^ents, 

anS check lists of likes 

and dislikes 2^ 3 0 

educatiDnal and occupational 

planning 3 1 1 

evaluation of the Instruction . ^ _ 

provided by the use of 

pretests and posttests, ' 3 11 



Student Achievement 



As- a result of the program 
of instruction, the majority 
of the students served havei 

knowledge of occupational 
descriptions and require^ 
ments for entering those 
occupations in at least 60 
percent of the career fields 
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. TABLE 15 (CONTIOTJm) ^- ' 

RATING BY GOTOSILORS OF 
IFlCTIVmiESS OF OCCUPATIONAL INVESTiGATiON 



0- 



red an interest 
nteretft In the 
ions studied 

irminad ©ccupational' / 
and eduoatlQiial aptitudes 
in careers whiah intarast 
tham 

knowledge about employment 
oppo^tunltias , occupationkl 
re^iremantSj and training 
opportunities in the ©ccu'^ 
pations which interest 
tjiam 



2^3. 0 0 



knowledga of thair occupa=- 
tional Interest 



2 ^ 2 ^ 1 ' 0 



knowledga of thair ocwpa-* 
tional and^duca tional 
aptituda^ . 



2 2 1 0 



compa.rad their likes and 
dislikas to occupational 
choices and raquirements . 



2 3 0.0 
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TABLE 16 



RATING BY SCHOOL ADMINISTRATORS : OF \v 
EFFECTIVENESS OP OCCUPATIONAL IinmSTIGATION 



Etaff AchievCTen t 



( 



The project has provided -. 
staffs and other resources 
ta provide classroam 
inscructioa for the purpose 
of providing students with 
an orientatrDn to the Ootal 
field of Mreers • 

/ 

The resources have provided 
instructional activi^es in 
the following ar:easr 



Rating, 



High 
5 



4 , 




Low 
1 



a st'udy of occupations by 
career fields, by Job 
cius ters ^ . and j ob 
familias; : . 



self ^appraisal through usa ; 

of interest inyentoriasp 

aptitude, testgj check lists 

of individuaj:^ achievements 5 

and chaqk lists of likes 

and dislikes * . 4 

educationkl and occupational 
planning 2 

evaluation of the instruction 
prbvided by the use of pretests 
and posttestSt ^ 3 



0. 



Student Achi evemen t 



As a result of the program of 
instruction, the majority of 
the studants servad havei 



knowledge of occupational 
descriptions and requirements 
for 'entering those occupations 
in at least 60 percent of tha 
career fields < ^ 



/ / 
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TMLE 15 (CONT/llrtrHD) 



^ING BY SCHQOL AmiM^TRATORS OF ^ . 
EIFICTIVMISS Ot OCCOTATION^L INVESTlGATIOp^^ 



2, di^acDverad an interest or 
diaintarast in tjia oggu^ 
pationa sfiudied 

^3*" deterained^ eccupational and 
educational aptltudea in 
caraars which interest tham 

4p knowledge a^out employment 
opportunitias , occupational 
requirements, and training 
opportunitiaa in tl^ 
' occupations which intarast 
tham e . 

5.. knowiedga of their occupa-- 
tional Intarest 

6, knowiedga of their occupa= 
tional and educational: 
aptitudes^ 

7* compared thair likes and 
dislil^es to occupational 
choices and requirements. 



3 2 0 ,0 



2 2 1.0 , 0 



4 1 Q ' 0 0 



4- 
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' TABLE**!? - \ ' 

r .MXING Bit PROJECt ST^F OF 

IFF ICTIVmESS OF OCCUPATIONAL lOTESTlGA^ ION 



Staff Achlavgment . ' 

/ . ^ w : / - ■ ' ^ 

The project has provided 
rJ staffs and. other^ \ ' * 

rasourQes to prpvlda - . ' 
classroo'm instructioh for 

th|e purpose of providing ' katlng' 
; itudents with an orian-- ^ J , ^ 

, tatlon to the total field High 
^ ' of careers* _ . 4 3 

^ ^ ^ ^ . _ . ' ''\ ■ 

The resources haVe 'provided ' ^ 

instructional activities in 

the f ollowing areas 1 4 . ' 

1, a stiidy of occupations by * 
career fields, by job . \ 

■clusters, and job / ■ 

families \ 5 n 0 



\ ■ 

Iself-^appral^^l through use 
interest invantorlesj 
W\\ ^ altitude tB^Vfi, check lists 
, /^'-a#^indivldual ' achievements J ♦ 
tf a^ check lists of likes and 

V\ dislikes ^ ; 2 3 '^0 

3^1" educational *and occupatiohal V = 
planning 12^2^ 



4^ 




evaluation of the instruction 
p'fovided by the use of pretests 
and posttasts* 



Student Achi eveinen t 



As a result of' the program of 
instruction^ tlie majority of 
the students served have' 

knowledge of occupational 
descriptions and requirements 
for entering those occupations 
in at least 60 percent of the 
career fields * 
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TABLE 17 CdONTINTftlD) 



RATING BY .PROJECT; STAFF OF 
EFFECTIVENESS 01 .OCCUPATIONM. INVESTIGATION 



, discovered an intereat 
or disinterest In thf 
Qeeupations studied 

datarininad occupational 
and aducational aptdLtudes 
in careers wh|.ch intarest 
thMi . ^ %, 

knowladge about ^ploymant 
opportunities, occupational 
requirements, and training 
opportunities ih the 
occupations which Interest 
them 

knowledge of thalr occtpa^ 
tional interast / 



kftowledge op/^heir occupa- 
tional and. educational 
aptitudas \ 

compared their likas and. 
dislike^^ to occupational 
choices and requirM^nts* 



2 ^ /2 1 0 0 

. ' . , ^ ^ v_ 

2 .3 0 0 ,0 

2 3 O p 0 

i 

2 3 0 0 0 

5 0 0 0 0 



i 



. • ■ . . . . y . 

m 
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Overall rating by the persotoel participating* eKceeded four or the " 
^ully attained level which was Cha samm rating as last year. 
! Ob j aat^ve 4 . . ; ^ 

.'='V . to evaluate Instruction by the use of pretests arid posttests* 
^wlth itudents, • ' 

'^ Thli objective was iully attained by the. project staff as indicated 
by Tables-1^,. 16, and 17, ratings by the different groups involved ^ in the 
oeeupationil Inyestigatlon component. The overall rating by the per- 
sonnel Participating exceeded four or the fullyya^ttalned level. Further 
evidence supporting the full attal^ent of this objective Table 18, 
Pretest-Poatt'est; Scores on the Occupational Investigation Test for 
Eighth Grade Students which shows mean gains of 21. 22.. 



■ .ft V 
' 'if A' 



TABLE 18 



.^teTEST-POSTTEST SCORES ON THE OCCUPATIONAL' 

■ in|estigation test for eighth GRwm students 

■ , IN SEVEN GROUPS ' ^ 





M DATE OF 

. INSTRUCtlON 


PRETEST 
" ^ MEAN 


POSTTEST 
MEAN^ 


GAIN 


156 


8-75 to 5-76 


54,39 


75,61 


21,22 



The studant outcomes" expected from the Implementation of .the 
occupational investlgacion component wera^ ' 
Student Outcome 1, 

• teowledge of occupacional dascriptlons and requirements for 
entering 'those occupations ^in at least 60 percent of the 
career fields , 
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, , ■ , - ■ ■ ■ ■ / ■ V , ' ■ 

Student Outcoma 2. . 

;^ - 'if ' ^ ■ 

. dlseoverad an Intsrest or dlsinteraW In the occupations 
studied. * . ^ 



Student Oufcoma 3* 

datermiaed QCGupatlonal and educational aptitudes in careers 
which inter eat them* 
Student Outcome 4* A ' . 

J; .f^ ■ 
owledge about employTiiant oppolf^unitiea, occupational 

requirements, and training opportunities in the occupations ' 

. . ^; - . , ^ : 

which interest them* ' ^ 

» . " ■ * ^ I. 

Student Outcome S. - 

knowledge 6f their occupational inti^rest, 
" Studant Outcome 6 ; j ^ ^ * 7 

knowledga of their occupationaj, and educational aptitude'e^. 

Student Outcome 7* . • , . 

■ * 

. compared their likes, and dislikes to, occupational choices ahd 

requlrWents. ^ ' ? * 

Tables 15, 16, and 17, ratings by the different personnel 
Involved in the occupational Investigation component, indicate that | 
all student outcomes were achieved at the fully attained level. The • 
effecclven^ess of the project staff m meeting student outcome shows 
the same effectiveness as the 1974-1975 project year. 

Interviews, with studfes Involved in the occupational , invest'i- 
gacion component support the preceding, data. ' Ihe major comments were: 

130 . 



47 



interi 



resting and-*class is fun activity with excellent teachers 

• /all cogent s were very positive conceiving the occupational 

investigation component- 
As "expected* the mtfj or group of peopl4 served by the occupational 
Investigation component was the student jroup as sho^ by Table 19s 
Personnel Served by OGcupatlonal Investigation During Project Year by 
Positions Table 20s Peffjionnel Served/by Occupational' Investigation ^ 
(Percentage Comparisons) ^ Augusts^975 through Mays 1976, shows that 
students representedf 95 percent yOf all personnel served while all other 
^groups had less cha^*2 percent 

The activities\pf the occupational investigation personnel were 
heavily Student oriented as evidenced by Table 21, Number of Times 
Targeted Activity was Performed in Occupatloiial Investigation, while 

Table 22, Consulting >Actlvities for, Occupational Investi^tion (Per- 

' / ' ^ - 

cantage ComparisonsQ , August, 1975 through May, 1976, shows these 

activities by p^centage. The major ^aff_tivltles with percentage were 

* Visiting/ Surveying Business and Industry, 31 percent 

*/Othef, 22 perciant 
■ / ^ 

Securing/Assisting Resource Speakers, 19 percent 
/Arranging/Conducting Field Trips, 12 percent 
Administering and Interpreting Tests, 6, percent 
Demonstration/Unit Teaching, 4 percent 
/ , Teacher Conference. about Career Education, 4 percent 
,w Supplying Teaching Aids, 4 percent , / ^ 

Table 23, Project Activity Man-Hour Analysis for Occupational 
Investigation (Percentage ComparMonsI , August , 1975 through May, 1176, 
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/ " TABLE 19 ; 

fmSONNEL . SmV^ BY OSCUPATIONAL lOTESTIGATION 
DtmiNG PROJECT YE^ BY POSITION ^ 

1/ • ' ^ . ■ . ■ 



1 _ ■ _ - I - fi -^— IT-— Tr---.M_._____JuL_ ^ - 

FOglTION ^ _ ^ ' ■ 


Total 




16 


Aides ' . > ' 


5'' 


Administrators ' I ' . 


6 






'Cart* Support Persotmfel 


id' 


Voluntaars/Parants ^ 


■ , 2 


Studaats 


2031 


ESC/TEA ... . ' . 


0 


' Businass/ Indus try Personnel 


55 ' 


^ TEC/Chambar of CooKnaroa 


12 


' ^ Other . .. 
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■toLf 20 (CQNTiMUm'j V 

I 

.CPEaClNTAGS COMSARISONS) 



■ ■• ., 'llRSbNlteL SlkvHJ BY. OCCOTATIONAL .INVlSTIGATldN 



AUGUST, 8197 J ffSROUGH MAY, 1976 



\ 



PERCENT 

96 
92 
88 
'84 
80 
76 
72 
68 
64 
60 
56 
52 
48 
44 

n 

36 
32 
28 
24 
20 

■16 _ 
12 



8 

, r4 



95% 



Students 



,j;SC/TEA Business/ 

Industry Pers , 



TEC/ Cham, 
of Comffl. Pars, 



Other 



*Less, than 2 percent 



ERIC 
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TABLE 21 



NUMBER Ot TBffiS TARGETED ACTIVITY WAS PlEfORMm 
> IN OCCOPATION^ lOTESTIG^IlO 




Arranglng/Conduetlng J±ald\Tripa 

Supplying Taaehlng Alds^ ' . ' 

^ Securing/Assisting Resource Speakers 

■T^Mcher Conferences abwt C/E 

Adm/Support Persoi^n^l Conferences labout C/E 
. i^Jranging/Csndudting Assembly Programs 
■ Visiting/ Surv^aylng Business and Industry 

speaker: Public Schaol^ ; - 

Speaker i Busin#ss/Patint or Comuaity Group ' 

Demonstration/Unit Teaching 
Administering/lnterprating Tests 
Group Guidance Sessions ■ ' 
,.,Reglonal/State Conferences 
Other; • ^ ^ ' 



TABLE 22 



Ui 



IS 



ISTlGAnON ■ 



lOElAGE COMPARIBOi 



ST, 1975 TlOUGH MMj 1976 




"fj f^^^"-;ch,Conf; Ad./euppprt k/Cond. Visiting/ 
Field frlpe Tch.Aids Reaourca about.C/E Pers. Confaranca Aisarably, Prog. Surveying 

*Less than ,2 percinc > . 
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PERCENT 



-TABLE 22 '(CONTIllD) V; 
G ACTI?ITIES FOR OCCUPATIOML IiESTIOATIOl 
(PICENTAGE COMPAROTS) 
19^5 THROUGH MAY, 1976 




Bpeaklng; Spiakin|! Dei 
Pub. Sch, Com, Group Te. 

*LeBs than 2 pircint 



Jlntirp, 
Tisti 



Group Guld. 
Session 



Rag. /State 
Conference 



Dchir 
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TABLE 23 



PRO^CT= AQTIVITY MAN^HOUR^ ANALYSIS. 
FpR OCGUPATIONAL IWESTIGATXON 

pGUST, 1975 THROUGH ^Y, 1976 



81% 



16% 




Travel 



Follow-up 



_3%_ 
Conaulcing 



ERIC 
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sho^s the major efforts by tiflie spant in three a^eas. These araas 

with parcant of time arei . • 

^Pre'paratlon and Follow-up, 81 percent ■ 
Travel, 16 parcant ' ' ^ ^ 

Consulting, 3 percent* 
3* ConcjjLislQns and Recomandations . The occupational investigation 

component was successful at the fully attained level with the following 

strengths ^ , ^ 

Instructional program which provided classroom instruction 

for students = utilizing occupational information 

opportunltias for ^tudfents To make a self --appraisal and base 

s 

educational and occupational planning on this appraisal 
made student assessment of program eff ectivenss 
^ guest speakers and field trips* 

The major weaknesses of the occupational investigation program warei 
* need to provide services t^ more students and schools 
* * moving from school to school reduced the amount, of time for 
instruction 

many facilities were not appropriate for Instruction, 
The recommendations for .the improvement of the occupational 
investigation component arei 

provide more teachers which would reduce the amount of travel 
between schools '/ 
reduce time of instruction for a cluster td six weeks so fach 
student can investigate six clusters inptead of four 
move investigation instruction from the elgtith grade to the 
ninth grade . 

56 ' , . 
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OCCUPATIONAL EXPIORATION 



I* Program Intrp^uctlon , Tha occupational oriantation component 
had four professionals who wdrked with 533 students during tha project 
year. ^ 

The major activity was to provide staffs materlalSs and aqulpment 
to provida studants an opportunity to explore an occupational flald 
of their choice* The major afforts of the occupational exploration 
component ware: 

provida laboratory axperlence for stuKents in specific 
career fields utilizing "hands on" experiences 
provide both cognitive and manipulative skills raquitad 
by tha career field being explorad which Includes 
business and office occupatioiis 
h^aal^jj^bccupations , 
fine arts and humanities 
provida career information about tha career fields being 
explored * . ' 

2* Objectives and Analysis . Each of tha Qccupatlonal exploration 
component objectives is stated with an analysis of the objectives* 
Objective 1, . 

to provide laboratory experiences in a specific career field 
or occupational cluster p 
This oblective was fully attained by the project staff. Table 24, 
Rating by ^Counselors of Effectiveness of /Occupational Exploration, 
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TABLE 24 

V X ■ RATING BY COUNSELORS OF 
EFFECTIVENESS OF OCCUPATIONAL EXPLORATION 



Staff Achievaaent 



The projact has provided 
^staf f s matarialSj and equipment 
to provide students an 
opportunity to explore an 
occupational field of 
their phoice, 

rnstructional activities 
for axploratlon have* 

1* provided laboratory experi- 
ences in a specific car ear 
* field or occupational cluster \ 

2. provided "'hands on" axperi- 
ances for exploration instead 
of job skill developinent 

3* provided experiences in 
both the , cognitive and 
manipulative skills requirad 
by the occupations in 
the career field being 
studied 

4* allowed students to experi- 
ence:both failures and 
success in the laboratory 
axperiences without being 
eitVier penalized or rewarded 
with grades 

5. informed students about 
which occupations require 
each of the exploratory 
activities experienced by 
the student 

6, provided pretests and 
posttests to detarmina th^ / 
effectiveness of InstructJlon. 



Rating 



High 
5 4 



Low 
1 



1 0 
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. ■ TABLE 24 (CONTIMUID) 

BATING BY" COUNSELORS OF " 
EFJECTIVENESS OF OgCUMTlONAL EXPLORATION 

Student Achlavemtfnt 

Providing exploratory activ-* 
Itles wich both "h^nds on"' 
and cognitive experiences 
have assisted students ini 

1. exploring their occupational 

Interest in depth it/ ^ ^ 

^ 17 4 2 0 

2. discovering whether they " ^ 
have abilities and aptitudes 

required by the occupations 
' explored 1 7 ^ 2 0 

3. narrowing their career goals 2 6 7 1 0 

4* formulating more specific 

educational plans to achieve 

their tentative career goals/ " ; 2 5 7 0 0 



EKLC 
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Table 25j Rating by School Administrators of ' Effectiveness of Occupa-' 
tional Exploration, and Tabla 26, Rating by Project Staf^f of EffeGtive-- 
ness of Ocaupktional Exploration, shows that these groups r^ted that 
thirf objective had been fully attained. The rating was the same as 
the previous jreac* . , ' ' 

Objective 2, . ^ 

to provide "hands on" ^periences for exploration instead ol 
job skill development. 
This objective was fully attained by /the project staff. Tables 
24, 25, and 26, ratings by the differeht groups participating in 
the project, indicate that this ob j ective rated at the full)^ attained 
level. Again the effectiveness of the' project in meeting this objective 
was the same as the previous year ^ 
Objective 3, 

to provide experiences in both the cognitive and manipulative 
skills required by the ^occupations in the career fields being 
studied* ^ . ^ ' 

^ The data indicates that th.is objective was fully attalnea by t.he 
project staff. ^Tables 24, 25, and 26, ratings by the differant groups 
participacing m the project, rate the^ objective as being fully attained. 
The evaluation shows the same rating in meeting this objective as 
the previous year^ ' ^ 

Objective 4* - 
^ . . to allow students to experience both failures and success 

in the laboratory experiences without being either penalized 
or rewarded with grades. 

' , . , 145_ 
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TABLE 25 

is 

RATING BY SCHOOL ^MINISTRATORS OF^ 
EFFECTIVINISS OF OCCUPATIONAL EJffLORATLON 

_f A_chlevment_ ■ 

The project has provldad 

staff, materials, and aqulpment Rating 
to provide students an 
^ oppb^timity to axplora an High 
■ occupational field of 
their choice, ^ . 5 4 3 

. ■ - 
Instructional activities ' 
for exploration havei 

1* provided laboratory experi^ ^' , 

encas in a specific career ^ 
field or occupational cluster 3 5 3 

2. provided ''hands on'* experi= ^ . 
ences for exploration instead 

^ of job skill development ^ 5 2 4 

3, provided experiences in , / 
both the cognitive and 
manipulative skills required 
by the occupations in 
the , career field being 

studied .= 0 5 5 

Hh* allotted students to experi^ 

' ence both failures and ^ ^ ^ 
Success in the lahdratory 
experie^es without being 
either penalised or rewarded 

with grades ■ ^ ^15 4 

u informed students about 
which occupations require 
each of the exploratory 
activities experienced by 

the student 4 6 1 

pjfovlded pretests and . . 

posttests to determine the 

effectiveness of instruct ion 8 2 1 
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fi^'^ ■ TABLE 25 (CONTINUED) 

'Vi '-^ jS^ ' - R^ING BY SCHOOL ADMlNISTMTORS ^OF 

^'-4^^ ' EFFECTIVENESS OF OCCUPATIONAL EXPLORATIpN 




Froviying. axploratary actives 
ities .with bbth Hhands on" 
and; cognitiva axpariences 
y^^a assisted students in: 



1* -exploring vthtir occupational 
^ interest in deptli 



A* discovering whether they 

;(iSre abilicias arid apjituda^- 
^} Required by the occupationa 
explored 

^narrowing cheir.career goals 

4. fomiUlating mora specific', 

aducational plans to achieve 
their tentative ca^'eer. goals* 



2' 



3 
4 



6 

'3 



147 



MLE 26 

EATING BY PROJECT STAFF OF 
EFFECTIVINESS OF OCCUPATIONAL EKPLOMTION 



S'feaff Achi ev mm&a t 



Tha project has provided 
staff, materials, and aqulpmerit 
to provide students an 
opportunity to explore an , 
occupational field of 
their choice, ■ . ^ 

Instructional activities 
for exploration have* 

^rovldad laboratory axperl'- 
'ances In a spaclfic career^ 
field or occupational cluster 

provided "hands on" experi= 
ances for exploration instead . ' 
of job ski'll dftvflppment 

providad eKperiancas in 
both the cognitive and 
manipulative skills required 
by tha occupations in 
the career field being 
studied 

allowed students to experi^ 
enca both failures and 
success In the laboratory 
experiencas without being 
either penalized or Rewarded 
with grades 

informed students about 
which occupations require 
each o^ the exploratory 
activities experienced by 
the student 



Rating 



High 
5 4 



Low 

1 



3 1 0 0 0 



1 ^ 3 0 0 0. 



1^ 0 



provided pretests and 
posttests to determine the 
effectiveness of instruction 



\ ; TABLE 26 (CONTINUED) ' y:-/ '^'^ . . ^ 

RATING By.. PROJECT STAFF OF 
EFFlCTIVENESS■^b# OCCUPATIONAL. EXPLOEAT.ION 



.Student: .AchAavement 



Providing eKploratory ac.tiv-. 
itlas w^th both "hands on" ^ 
and 'cdlftitive experiences 
have assisted ^students in: . 

exploring their occupatlQnal 
interest in depth 



2. discovering whether chey 
have abilities and aptitudes 

required by ^the d'Ccupa tions " ' 

explQ:#ed . . ■ ' '1 3 0 

3. ' narrpw^ng their car.eer goals 0 3. 0 

4. formulating more specific 

educationp.! plans to ac^Hflfer ' ' 

their tentative career g^Bfs, 1 ^1 1 



This objective was fully attained >y the project staff as Indicated ' 

By Tables. 24, 25, * and 26, ratings by* the dlf ierent gcd^ps participating 
in the project, which increased from adequately met during the previous 
year 'a 'evaluation* * ^ ^ ^ ' ' ^ * 

'■- Obj active 5. : 

. to infOTO students atiout which occupations required each of 
J the exploratory aetiyit leg experienced by the student. 

This objective Was fuljjf' attained by the project staff as evidenced 
by Tables 24, 25, and 26j ratings by the different grpupa participating ' 
in the projec£, which' was the sme rating as the previous year's evaluation. 



Objective 6. V ' 

%p provide pretests and posttfsts to determine the effectiveness 
of instruction. « ^ 

This objective was attained beyond expectations by the pro^^^ect staff 
as shQTO by Tables 24, 25, and 26 ^ ratings by the dlf ferent groups 
participating in the project, which showed a significant Increased 
effectiveness of the project staff over the previous year. 

Expected student out>comes were developed as a result of meeting the 
objectives stated above. These student outcomes were: 
to explore their occupational interest in depth 
to discover whether they have abilities and aptitudes 
required by the occupations ex^lor^d 
• to narrow their career goals , . , 

to fi^ormulate more specific edtlcational plans to achieve 
^ their tentative career goals. ' ' 

These scudent outcomes were fully attained by the project staff 

' 65 ■ , ' \.- . , 
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wlB evidenced by=-Tables 24* 25, arid 26s ratings by the different groups 



participating in the proJ>ect, 'Meeting stu^nt outcomes showad an increaie 
in ef f ectivaness over the previpus year, ^ , 



Fi|rther eVidanee of this gain is d^onstrated by* student testa, 



^Table 27 presents the results Of an analysis of pretest-posttest seores 
on the Exploration Test administered to 533 exploration' students in the - 
program. The students demonstrated a positive gain. The students, 
participating in the program demonstrated a positive change as shoTO by 
the increase mean gain of' 15,14 across all gzoups. The magnitude of the 
poSitivli change yielded a probability value of .001, , ' 



:^ , ^ TABLE 27 . ^ 

l^NS* MMN GAINS, STANDARD D^^IATIONS 
AND t-VALUE FOR EXPLORATION STUDENTS BY AREA 



Area 


Pretest 
Mean 


Posttest 
- Mean 


Pretest 
S,D. 


Posttest 
S,D. 


t 


P 


Health 


74, 47 ' 


85.26 


5.31 


4,81 


-10,01 


.001 


Business * ^ 


74.23 


^ 91,97 ^ 


6,99^ 


4,33 


9.06 


.001 


Fine, Arts and 
Humanities 


69.21 


86,11 


7,03 


5,22 


-10.99 


.001 

/ - 



Interviews with project staff, school a^lnlstrators, counsalorSj 
and students gajJi^ij^ port to the ratings shown above. Some o£^ the 
comments werei ■ . . - 

. excellent program and we are applying for our own unit 



the units ware Interaatlngiand I taiow what to eKpeot 



in an occupation ^ 
. woald lika to have more "hands on" experiences eapecially 

in some diffetent occupations not studied. 
Further evidence of the Qccupational exploration activities as 
revealed hy the managTOent information system shows in Tatile 28^ Number 



of Times Targeted Activity was Performed in Oecupational Explorajtionp 
that' the major activities of the component staff besides teaching whrei 

. Spaakeri Public School 

. . ' r " ' ' ■ ■ •^ 

* Administrative/ Support Personnel Conferences about 
Career Education 

, Arranging/Conducting Field Trips 

, Teacher ^Conferances about Career Education 

* ^ Regional/Sta^e Conferences ' 

Supplying Teaching Aids ^ :; 

* Demonstration/Unit Teaching * / 
Group Guidance Session ^ ' 

, Other. ^ ' ^ 

Tabte 29, Consul ting -Activities f©r Occupational Exploration ^ - 

(Percentage Comptfrisona) August » 1975 through Mayp 1976, indicates 

■- -i " ■ ■ 

the percentage of time spent by exploration teachers in the following 
activities I 

. Te^achsr Conferences on Career Educations 20 percent 
, 'Other, 16 percent 

, Administrative/Support Personnel Conferences about 
Career Education* 14 percent \ ■ " ■ ■ 
Supplying Teaching Aidsj 14 percent 

. " 152 



TABLE 28 

NUbffiER OF TDIES TARGETED ACTIVITY WAS PEM-ORtffiD 
. IN, OCCOTATIONAL EXPLORATION 



TAmOlTlD ACTIVITIES 



Arranging/Conducting Field Trips 
Supplying Teaching Aids 
Securing/Assisting Resource Speakers 
Teacher Conferences about C/l 
Adm/Support Personnel Conferences about C/E 
Arranging/Conducting Assembly Programs 
Visiting/Surveying Business and Industry 
Speaker: Public School i- . 
Speakeri Business/Parent or Coimunity Group 
Demonstratipn/tJnit Taachlng 
Adminiatering/Int^preting Tests 
Group Guidance Seasions 
Regiorial/Stada Conferences 
Other ■ ^ 



1 



Total 

5 
7 

0 
10 
7 
0 
0 
4 
0 
1 
0 
1 

•6 ■ 
8 



153 



68 



■PERCENT 



16 

J2 
,S8 

•84 
80 
76 
72 
68 
64 
60 
56 
52 
48 
44 
40 
36 
32 
28 
24 
20 
16 
12 
8 
4 



\ , TABLE 29 ^ ' • 

CONSilLTIMG ACTIVITIES FOR OCCUPATIONAL EffLORATION 
' , ' (PMCITAGICOHPARIBONB) 

AUCUST, 1975 mOUGH. MAY, 1976 ' 



..7...... . 



^ 



Arr,/cond. Supplying Securing/ Asst, T,ch, Conf, Adi/ eupport Arr./Cond» Vlsiting/Surviying 
field' Trips tah, ildi Resourci Spaaktrs about C/E Pera, £onf. Aissably Pfog. Bus. and Ind, . 

* Lass than 2 percent ' , ' 



■Ts: 




0 



TABLE 29 (COraED) 
eONSETING ACTIVITliS FOR OGGUPATIi 

(flCEip COMISOl) 
lUGUSTj ,19?5 THROUGH MA!, 19H 




15<) 



Speaking I ' . ' Speaking I 
^ Pub.,8ch. Coiiii: 

%mi than 2 percent 



Daiio/Onit Adm./Intirp, Group Guld. 
Teaching , Tesb Session 



Rfig,/etit& qthar 
Conf. 



ERIC 



, Reglonal/Stata Conference, 12 percent 
, Arranging/CondUGting Field Trips, 10 percent 
_ , Speaking : Public Schools , 8 percent 

• ^Bainisterlng/ Interpreting Tests, 6 percent. 

Table 30, Berspnnel Served by Occupational Exploration During , 
Project Year by Position, shows that the major gro^ served by the 
project staff was studeftta which represented 89 percent of all groups 
served as revealed by Table 31, personnel Serve||by Occupational 
Exploration (Percentage Comparisons) , August, 1975 through 1976, 
Table 32, Project Activity ton-Hour Analysis Occujpatlonal Expltf^ 
ration (Percentage Comparisons), August, 1975 through May, 1976, shows 
the timl spent in three major areas by the project staff. These werei 
Preparation and Follow-up ^ 61 percent 
- * Travel, 22 percent ' J 

Consulting, 17 percent. 
'3. Conclusions and RecoMiendations , Some of the strengths of the 
occupational explbration component werei 

made significant gatas in effectiveness over previous year's 
evaluation 

^ ^ - i V 

. competent staff /served 533 students 



prodded laboratory experiences for students In specif Ic/ 
career fields while providing a ct§al "hands on" experiences 
for students 

provided career information and exploration in the areas ofi 

health occupations 
# * business and office occupations - * »^ 

fine arts and humanities. 

. , . 71 
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; TAJLE 3d ' : 

PERSONNEL SERVID BY OCCTOATIONAL EXPLOMTioN 
DURING THE PROJECT YEAR BY POSITION 



POSITION ^ ^ 


Total 


Teachars ^ 






, 28 . 


Aides . " 






' 3 


Administrators ' 






8 . . 


Cart. Support Personnel 






2 


Voluntaaf s/Parents v 






. 0 


Students . * 






344 


ESC/TEA P 






0 


Business/Industry Peraonnal 


; - f 




0 


TEC/Chambey -of CotmnarGe - v 






0 


Other 






0 
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. ; TABLE 31 

PERSONNEL' SERVED BY OCCTOATIONAL EXPLORATION 
CPERCENTAGE COOTARISONS) 
■ . AUGUST, L975 THROUGH MAY, 1976 



PERCENT 






96 
92 


— . 






.'34 


I 


80 




1 Q 




72 




68 




64 




60 




56 




52 




48 




44 




40 




36 




J2 




28 




24; 




20 




isf 




12 ' 

a.r 


7% 


4 ' 





Teachers Aides 



Adm. / 
Central Office 



Cercif ied * Volunteers/ 
Support Parents . 

Personnel 



^Less than 2 percent 



led 

.73 ■ 



T^Ll 31 ^ CCONtlOTJED) 



C5ERCENTAGE COMPARISONS) \ 
. , ^ AUGUST, 1975 THiROlTGH" MAY , 19 76 ^ • ^ " 



PERCENT 




Students ESC/TEA 



Business/ 
Industry Pars, 



^ TEC/Cham. 
of ComH* Pars ^ 



Other 



*Lass than 2 parcant 



161 
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'■' ■= . TABLE'.. .32 

' ■ ■ • ■■ . ■ '."^ : • . ■ ' ■■ 

P^JECt ACIIVITY jWM-HOtm ANALYSIS 
OCCUPATIONAL, KaPLORATION 
CEERCINTAGE COtffiARISONS) ' \ 
mmST^^l^TS'TmouG^'^^ 1976 




162 
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'-■ , provided GOgnltive and manipulative ekllla required by the 
carefe^ fields being "^plOTM by the students dm demonitrated 

- ■... ■•1-.,:^: :^^^^^^ 

by test scores with , signiflcpnt changes in all areas, 

- - .'■ ^^-^ ' ^ ^ ' ^ 

Bomm of the wealmesaes of the/dtpupatlonal axploration component 

' •'• " ^ ".^ . ; . . ^ ■ ; : ^ ^ . ^ 

lack of machines to provide ^anlngful ^"hands on" r taper iences 
scheduling betweefl schools ft " ' . 

facilities provided fior instruttion inadequate 
lack of a guide or curriculum for planning exploration 
activities. , 
Recommendations for Improvement of the occupational exploration 
comppnent are^ 

* develop in cooperation with other eKploratlon projects a 
,{ curriculum gii id e for exploration* This is essential \if ' t 

^ \ students, are to realize full benefit, from eKpldration 
activities ^ ' ' 

* . provide instruction for exploration in grades lOV H* ar^ 
12 rather than grade 9 ^ 
cioSer coordination between Investigation and exploration 

'\_ components to provide for articulation of the career education 
activities. Those students who participated in investigation 
werfe*better informed and did better in exploration. 



^ ■ 
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INTENSIVE GROUP GUIDANCE 



^' : !• . Program IntroductiQn ^ The intensive group guidance component 
provided staffs materials, and equipment to provide an intensive group 
Qccupational guidance .and counseling program for students during their 

. last years of school. Three counselors worked in this compon^t where 
one of the major efforts was the administerihg and interpreting of the 
General Aptitude Test Battiiry to all students in Grade 9 InVGrayson 
County and others in Grades ip-12 who had not previously taken the test, 

" 2* Qbjectives and Analysis * In their efforts to carry out the 
oyerall effort of providing intensive group occupational guidance and 
counseling, the project staff of the intensive group guidance imple- 
mented^ the following object|.ves* Thyse objectives will be stated ^ | 
with an analysis of how well the objective was met. 
Objective 1* * , 

* ' . ^\ 

to administer and interpret the General/ Aptitude Test Battery 

to all ninth grad^ students who desire to take the test. 

This objective was fully attained by the project staff ±Ke 

intensive group guidance cQmponent as shown by Table 33^ Rating by 

Counselors of Effectiveness of Intensive Group Guidance Table 34, 

Rating by School, Administrators of Effectiveness of Intensive Group 

6uidance, and Table 35, Rating by Project Staff ^of Ef f ectiveAess of 

Intensive Group Guidance. The ratings of all personnel exce^eded four' 

or the fully attained level which was the same level of accomplishment 

as the prevlbus two years. 
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TABLE 33 



RATING BY COTOSELORS OF ' ' 
EFFECTIVENISS OF lOTENSlVE GROUP GUIDANCE 

Staff Ahh i e V emen t 

The project has provided 
staff J ma terlals 5 . and equips 

ment to provide an intensive Ratin 
group occupationa-l guidanca 
' and counseling program for Kigh 
students during their last 

years of school. 5 4 3 

To achieve the objectives 
of this component the staff 
has conducted as a minimum: 

1. the administration and inter^. 
pretation of the General 
Aptitude Test Battery to ^ 
all 9th grade students 

who desired and made them-- ^| 

selves '- available for this , - m ■ 

service at tfhe time it was ' T 

provided 3 2 0 

= 2, group vocational guidance 

sessions ' ^^410 

3. individual vocational coun- 

. seling sessions 4 10 



consultation with teachers 
for the purpose of assisting 
students in career planning 
or career £p€paratioh. 



Student Benefits 

^ Providing intensive vocational 

guidance activities have 



s sis ted students in % 



a 



1* developing an attitude of 
, respect for the'^Ognifcy 
and value of wozK ^ 

2- learning about various 
occupations 
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TABLE 33 CCONTINUED) 



MTING BY COUKSELORS OF 
EFFECTIVENESS OF INTENSIVE GROUP GUIDAjNCE 

. ' Ratin 

^ ■ ' . High . 

. ' ^5.43 

relating the educational 
progreas to the ^arld of 

work ^ ' 4 1 0 

making ad#^uate realistic 
self -appraisals with regards 

to post- high school plans - 4 10 

devaloping job'-seeking tech- 
niques and skills necessary 
to improve their success ^ 
in, entering the labor market ^ 4 1 q 

increasing their awareness 

of and developing compatehcies 

in social and work related 
IpCarpersBMl relationships 

and attitudls .320 

analyzing themselves as 
potentially employabla citj.zens 

of chair community. ^ 3 2 0 



16u 
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TMLE 34 

MTING 3Y SCHOOL ADMINIST^TORS OF 
EFFECTIVENESS OF INTMSIVE GROUP GUID^CE 



Staff Achievement: 



3, 



TiiB projact has provided 
staffs materials, and equip.^ 
ment to provide an intanslve 
group ocGupational guidance 
and counseling pr'ogram for" 
students during their last 
years of school,' 

To achieve the objectivas 

of this component the staff ^ 

t^as conducted as a minimum i 

£h4 administration and intOT^ 
pratation of the General 
Aptitude Test Battery to 
all 9th grada students 
yfhQ desired and made thm^ 
salves available for this 
service at the time it = was 
provided '- ■ 

group vocational guidance 
sessions . 

individual vocational . coun-- ■ 
aeling sessions 

consultation with teachers 
for the purpose of assisting 
students in career planning 
or career preparation. 



Stud ent B enef i t s 



Providing intensive vocational, 
guidance activities have ■ ' ■ _ 
assisted students Ini 

developing an attitude of 
respect for the dignity 
and value of work 

learning about various* 
occupations 

167 
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Rating 
*Hlgh' ^ 
5 4 3 



6 3 0 C 



8 '1 0- C 



6 • 2 1 C 



2 5 2 0 



7 110 



6 3 0 0 



TABLE ^ 34 (CONTINUED) 

! 

MTIHG EY acmOL ^MIHXSTRATORS OF 
EFFECTXVINISS OF INTENSIVE GUOUP GUIDANCE 



Rating 



High 



Low 



6. 



progress to the world of 
work 

making" ad aqua t a realistic 
self "appraisals with regards 
to postThigh school plans 

developing Job=seeking tech^ ^ 
nlques and skills necessary 
to improve ^heir success 
in entering the labor market 

Increasing their awareness 
of and developing corapetencies 
in social and work related ^ 
interpersonal relationahipr 
and attitudes * 



6 2 1-0 0 



4 4 1 0 0 



analysing themselves as 
potentially employable citizens 
of their community • 



168 

81 



TABLE 35 



RATING BY PROJECT STATF OF 
EFFECTIVENESS OF INTENSIVE GROUP GUID^CE 



Staff Achievenient 



The project has provided 
staff J materials s and equips 
ment to provide an intensive 
group occupational guidance 
and counseling program for 
students during their last 
years; of school. 



T^ achieve the objectives 
^of this component the staff 
has conducted as a minimum i 



Rating 



High 
5 



Low 



1# the administration and inter^ 
pretation of the General 
Aptitude Test Battfery to 
all 9th grade students 
who desired and made them- 
selves available for this ' 
service at the time it was 
provided 

2*. group vocational guidance 
sessions 

3, Individual vocational coun-- 
seling sessions 

4* consultation with teachers " 
for Che purpose of assisting 
students in career planning 
or^ career preparation. 

Student Benefits , 

Providing intensive ' vocational 
guidance activities have 
assisted students t.ni 

1* developing an attitude of 
respect for the dignity 

' and value of work 



.4 0 0 0 0 



4 0^.00 0 



3 10 0 0 



1 1 2 0 0 



2, learning about various 
occupations 



32 
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. TABLE 3 5 CCONTINUED) 

. /RATING BY PROJECT STAFF OF ' . - 
EFFICTIVENESS OF INTENSIVE GROUP GUIDANCl 



High 



Rat in; 



i 



Low 



ralating the educational 
progress to the world of 
work 

making adaquata realistic 
aalf-^appraisals with regards 
to poat-^high school plans 

developing job=seeking tech- 
niques and sklllS' necessary 
to improve their succgs's 
in- entering the la^bor market 

increasing their awareness 
of and developing competencies 
in social and work related 
interpersonal relationships 
and attitudes 

analyzing themselves as^ 
potentially employable citizens 
of their conmunity* 



5 4 3 2 1 



3 1 0 0 0 



3 I D 0 0 



4 .0 0 0 0 



2^ 2 0 0 



3 1 0 0 0 
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Ob j active 2 , 

to provide group guidance sessions* 
• Thla objective was fully attained by the project staff of the 
intensive group guidance component as evidenced by Tables 33, 34% and 
35, ratings of different personnel involved in the intensive group 
guidance component. The overall ratings by involyed personnel exceeded 
four or the fully attained level. Three of the students interviewed 
who^ participated i^ the program were well informed ^and had high praise 
concerning the program. The superintendent and principal of the school 
were asked to select three students at random who were participant^ 
the principal and superintendent were also well informed concern^ing the 
program, , ' ' 

Objective 3, ^ ^ 

to provide individual vocational counseling sessions* 

This objective was fully attained by the project staff as docu^ 
mented by Tables 33, 34, and ratings of the different personnel 

participating in the intensive group guidance component* The overall 
ratings by all personnel involved ij the intenalve group guidance 
component exceeded the four or fully attained level. Again the rating 
equaled Che performance of the previous two years. 

Objective 4. . ' 

" , to provide consultatioh with teachers for the purpose of 

i is ^ ■ . 

assisting students In, career planning or career preparation. - 

This objective was fully attained by the project staff as 

t ■ 

indicated by Tables 33, 34, and 35, ratings of. personnel participating 
p 

in the intensive group guidance component* The overall rating by the 
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personnel involved in the intensive group guidance component was fo'u 
or fully attained level, ' ' 

The dverall project effort was , supposed to benefit students by 
providing\ntensive vocational guidance activities with tM followln 
student outcomes* ' ( . 

Student Outcome 1. ^ 
to develop an attitude of respect for^the dignity and valued 
of work, ^ 
This student outcome was fully attained as shown by Tables 33 
34, and 35, ratings by personnel involved in the intensive group 
guidance component. Further evidence shown in Table 36, Rating 
by Students of Effectiveness of lotensive Group Guidance , where stu- 
dents said the objective was met beyond expectation, A total of 149 
students rate the outcome as being met while 33 rate the outcome as 
not being met * 

Stbdent Outcome 2. 

to learfi about various occupations, - ^ 
This student oatcome was fully attained as evidenced by Tables 
33,' 34, and 35,/ ratings by personnel participating in the intensive' 
group guidance component. Table 36, ratings by students, shot^i that 
144 students felt the outcome had been met while 38 Indicated' .the 
outcome was not met by the project. v . . ^ 

* ' Student , Outcome 3. . ^ ^ ^ * * 

. . to relate the educaCional progress to .the world of work, ^ 
ithis student .out come -wfts fully attalTied '^as shown by' Tables 33, 3^ 
and 35s ratings, by .personnel participating in the intensive ^group " ■ 



RATING BY STUDENTS OF 
^FFICTIYENISS OF INTENSIVE GROUP QUIDMfCl 



Have the intensive vDcational guidance activities YES 
assisted you in^ - ^ 

'^deyeloping an att^fctde bfi respect for the dignity 
and value of work . 149 

learning about various occupations 144 

relating the educational progress of the world of 

work , ^ - ~ - ^ 138 

making adequate realistic self-appraisals with 

regards to your post-high school plans 147 

developing job^seeking techniques and skills neces^ 

sary to improve your success in entering the 

labor market 128 

increasing your awareness of and developing compe^ 
tencies in social and work related interpersonal 
relationships and attitudes f ■ ^ 

analysing yourself as a potentially employable ^ ^ 
citizen of your community? 143 



173 



86 



guidance component. Table 36, ratings by students involved in inten^ 
sive group guidance, indicatas 138 felt the student outcome was met 
while 42 indicated the student outcome was not met by the project. 
Student Outcome 4. ^ 
■ * to make adequate realistic self -appraisals with regards to 
post^hi'gh school plans* ■ . -- ' • 

^Tables 33, 34, and 35, ratings by the personnel involved in the 
intensiva group guidarice component^ show that the student outcome 
was fully attained. Furthermore, full agreement Is shown in Table 3 
ratings by students partiA^ting in Intensive group guidance, where 
147 students felt the outcome^had been achieved while 35 Indicated 
the outcome had not been met by the project* 

Student Outcome 5. . 

to develop Job-seeking techniques and skills necessary to 
improve their success in entering the labor market. ^ 
This student putcome was fully attained as shown by Tables 33, 
34, and 35, ratings by personnel participating in the intensive group 
guidance component. Table 36, ratings of students pardticipating in 
the intensive group guidance, further supports the attainment of 
this student outcome as 128 students showed the outcome met^while 54 
indicated the outcome not met by the project* 
Student Outcome 6. 

to increase student's awareness of and developing competencie 
in social and work related interpersonal relationships and 
attitudes. 

174 • , 
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This p-tudent outcome was fully attained as indicatad by Tables 33 
34, and 35, ratings of personnel participating in the intensive group 
guidance component* Table 36 , ratings by students partlcipati^ in 
intensive group guidances shows that 138 students rate the outcome met 
while 42 rated Che outcome as not being met by the project. This 
outcome received the Ipwest level of accomplishment by students* 
Student Outcome 7. e 

to analyze themselves as potentially employable citizens of 
their cpranunlty* 

This student outcome was fully afruained as evidenced by Tables^ 33 
34s and 35s ratings of personnel participating in the intensive group 
guidance component , ^ . ^ . 

Table 365 ratings by students participating in intensive group 
guidance, indicates 143 s^tudents falc the outcome had been met while 
39 felt the outcome had not been met 'by= the project* ^ 

Another aspect of the* evaluation effort concerning student out- 
comes consisted of t,he collection of pretest-post test data on seniors 
participating in intensive group guidance activities* Table 37, 
Pretest and Posttest Results for Junior Level Students on the Variable 
World of Works presents the "results In terms of mean gain and percent 
of correct answers* The junior students gained 2*5 mean gain* The 
percent of correct answers on the pretest was 82 percent while on the 
posttest the percent of correct answers had increased to 92 percent 
or A 10 percent gain* ' ^ 

■ . • • 38- 
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TABLE ^3^ ' 

J^TEST AND POSTTEST RESULTS FOR JUNIOR 

LEVEL STUDENTS ON THE VARIABLE ^ WO^D OF WORK 





N 


mm SCORE 


MEAN 
DIFFERENCE 


PERCENT OF CORRECT 
ANSWERS 


Pretest 


~- 483 


20.5 




82% 


Posttest 


470 


23.0 


2.5 


92% 



PeTsonnel' involved In the group guidance component along with 
students who participated were^interviewed . The persons intarviewed 
support the evidence already presented concerning component effect i\^^ 
ness. The group guidance component was especially beneficial as 
reported by one principal* 

Additlohal support which indicates the succfss of the intensive 
group guidance component is shown in Table 38, Personnel Served by 
Intensive Group Guidance During Project ^ Year by Position, and Table 
39 5 Personnel Served by Intensive Group Guidanca (Percentage Compari- 
sons), August, 1975 through Hay, 1976, which indicates that the largest 
group served was students which represented 80 percent with , the neKt 
largest group being Certified Support 'Personnel which raprasented only 
S percent of the total served, ' . 

y 




■ ' Ti^LE 38 

PERSONlIlL SERVED BY INTENSrVE GROUP GUIDANCE 
: "~ DURING PROJECT YEAR BY POSITION 



POSITION 



Total 



. Teachers 
Aides- 

. Adminlgtratora 
Ce.rC. Support Personnel 
Volijfiie'eers/Parents * 
StudaHCs 
ESC/TEA 

Business/Industry Pe'rsonnal 
TEC/Chamber of Gommerca' . 
Ocher 



166 
9 

129 

405 

0 
1 

6,239 
108 
348 
17 
397 



1 



77 



90 



■TABLE.. 3 9 



~ ;;. _ AUGUST, . 1975 TmOUGli 'MAY,, , 1976'-^ '^.^^ ' 




Ad^. / 
Central Office 



Certified Vq-lunCeers^ 

Support Barents , 
Personnel 
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TABLE 39 CCONTINUID) 



PERSONNEL SERVED BY INTENSIVE OROOT GUIDANCE 
CPBRCENtAGE COOTAAISONS) 
AUGUST, 1975 TiaOUGH'MAY, 197S 



PERCENT 



96 
92 
88 
-84 
80 
76 
72 
68 
64 
60 
56 
52 
48 
.44 
40 
36 
32 
28 
24 
20 
16 
12 

, a 

4 




Scudents ESC/TEA Businass/ 

Industry Pars. 
*LBsm Chan 2 percent^ ^ ' , 



TEC /Cham, 
of Comm. Pars, 



179 

^2 



4 



. Table 40 i Muttber of Times Targeted Activity was Pe:^ormed in 
Intenaiva Group Gutdanca^ shows activities while Table 41, Consulting 
Contacts for Intensive Group Guidance (Percentage Comparisons) ^ 
Augusts 1975 through May, 1976, shows percentages by activities. 
These in, rank order arei ^ ^ 

. . Adminlsterljig/I^terpr^ .^ests, 30. percent . . . 

Group Guidance Sessions, 21 percent 
Other, 21 percent ' 
Arranging and Conducting Field Trips , 10*percent , 
J . Administrative/Support Personnel 'Conferences about Career 
Education, 91 percent 

Visit l^^^Surveying Business and Industry, 4 percent 
Table 42, Project Activity Man=Hour Analysis far Intensive 
Group Guidance (Percencage Comparisons) August , 1975 through 1971 
shows the percentage of man hours in three categories* . These are^ 
* Consulting J 50 percent 

, , preparation and Follow=up ,^ 28 percent 0 
Travel, 22 percent* ' 
. - ^: ■ 3* Conclusions and Recomaendatlons * The data indicates the 
objectives of the intensive group guidance component were fully 
jkttalned with th'e following strengths i * 

an increase in performance over previous ^ear 
\ . student outcomes were realized with support from participating 
students supporting the data 

strong support from personnel for the^activitles especially 
' the group guidance sesfions . ' 

' . • : . 93^' ' ."^ ^- - 
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JotMBER of TIMS TARGETED ACTIVITY WAS PEK?OSME 
• IN INTENSIVE GROUP GUIDANCE 



TAROETED .ACTIVITIES ' 

Arranging/Conducting, Field Trips 

Supply±n| teaching Aids ^ 

Sacuring/AsiiiCing Resource Speakers 

Teacher Gonfarences about C/E 

Adm/Support Persorinel Gonfarences abouc C/E 

Arranging/Conducting Assembly Programs 

Visitlng/Suryaying Business and Induacry 

Speaker: Public School ' ^ 

Speaker: Business/ParenE or CQimunity Group 

Demonscration/Unit Teaching 

Admiml^pting/Intarpretiiig Testa 

Group Guidance Sessions 

Regional/StAte Conf erences " 

Other \ ; 




Supplying Becuring/Aiit. Tch. Conf, Adm, /Support Arr./Cond, Visltlng/toaying'\^^ 
M, Aiaa Resourci Speakeri about C/E Pers. Conf, Assinbly Prog, Bub, anUhd,/ ■ 



pircant ' , ■ - ' ' . ^ ". ' 
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PERCENT'- 



96 
92 
88 



n 

ll 
68 
'64 
60 
36 
52 
48 

44 
40 
36 



28 
'24 
20 
16 
12 




Speaking: 
PuL Sch, 



CpiULTING 'GOHIACIS^ FOfclliSiyE; GROUP GUIDMCl 
• . , . ^|PlRCElAG|C01MieONe) . ' : 



CoMi Group 



*Leai tkn 2ipercent 



4 , 



I 



301' 



Demo/Unit 
Teaching 



./Intarp. 

Tests 




Group Guid. 
Session ' 



■ s 



211 




Reg, /State 
Confl 



Other 
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• 'group guidance sessions were the first oontact with a 

counselor in many Incidents 
- ^ group guidance was wprthwhile and provided a service 

not ayallable elsewhere* 
Some of the weaknesses of the Intensive group ^^dance 
component were: 

three counselors have an eKtremely heavy workload during ^ . 
t&Bt time* 

Recomendations for the Intensive group guidance component include 

* more even distribution of the General Aptitude Test Battery 

^ \ during the school ^^ar to balance the/workload with the test 
being administered to lOth grade students rather than Jth 
'grade students . . ' 

establish' a career information center 

counselors^ need to be assigned to schools so that a feeli ng 
of belonging c#n be established batween counselors and 
sch^l, faculty, ...^ - 
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■ _ PLACBMENT iOT FOLLOW-UP - ^ ^ 

■ ' ^ , . ■ f • ^ . • ^ / ' ^ . -• _ ■ ■ 

i* Progran Introduction . The objective of all vocational training 

is to prepare fer gainful employment. If employment is not obt.ained 

within a reaspnaWM. time following graduation, all of the training 

given the studsnt la jioat^^^ The publla achople of Grayson County are . 

training students VMpable of performing In a variety of skill jobs^ 

and employers are saaklng Cralnad workers for jobs. The placement and 

follow-up activities provided a liaison between the employment agencies , 

ss comunity, the source of trained personnels aftd the public 

schools* 

The project director served^ as the placement and follow-up 
officer In addition to his other^duties* Follow-up has begun on 
graduating sen iors , Other activities include visit with businesses 
an(^lndustri©^ in Grayson Countys work with Texas Imployment Commission, ' 
condum^^job referral services work with career d^y, and coilect.axit 
InforMtion on graduating seniors* 

^2. ^ Object ives and toalysis * The objectives for the placement 
and follow-up component will be stated with an analysis of how well 
each objective was m^t bv the project. 

Objective 1. ' , " 

to provide information for all students as Co where they can 
find jobs, both part-time and full-^time, and to provide aid 
to these students in s*ecuring these jobs* 
This ob;|ectlve'" was partially met by the project staf f|J|||^pport 
for" this was secured during interviews of seniors who had participated. 
Other school personnel indicated the placement had been useful to 
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Students while in operatidn* Furthermore, Tdbii 43, Parsonnel 
Sarvad by Placemant and follow-up During Projact^^f^ai^^ b^ 
and Table Personnel Served by Placement an4^^^^^^^^^^ (Parcencage 
Qompariaons) s August , 197J--chrough toy l^aFS i :show that the largest 
group served was studanta. rapresenting 92 percent of the totals* Due . 
to the slowed economy , the placement of studen,tfs wa^ minimal. Gontapts 
were made to secure eiaployfflarit | however, few spudenta were employed. 
Objective 2. / . 

. to design an information system to aid the placement office 
, to determine which job will fit each student by utilising 
employee and employer information* 

The objective was partially mat by project staff* Over 1,000 
businesses and industries were contact ad by the project staff in 
collecting data concerning the placement naads for personnel in Grayson 
County during the first year of the project* This data bank was 
updated and added to during the currant year* The project director 
continued to use .the information from the 85 page book entitled * 
piractory of ^oimunity ^Resources , 

Objective 3. * • 

* to upgrade and improve th^ instructional program of career 
education in Grayson County* 
, This objective was partially met* The documentation presented 
by other componeff^^supporta this objective* This Is an overall 
project objective and not specifically a placemant and follow^sriip 4.v 
objective. The projact diractor disseminated ihformation a^ 
each school. 
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- TABLE 43 

PIRSONNIL SEEVED BY PI^CEMINt' AiTO FOLLOW-^UP 
DURING PROJECT YEAR BV POSITION 



.POSITION V ^ ^ 


Tocal 






s 




Taachers 






4 


Aidas - ■ 






' 2' 


Adininistratots ' - 






13 


Cart, Support Personnel 






2 


VQlunteaEs/Parenta . 


i 




0 , 


Students 






264 


ESC/tEA . . . : 






■ 0 


Busineas/Industry Parspnnel 






2 ■ ' 


TEC/Chambar of Conmierce 






1 


Other 






0 



190 

101 ■ 



ERIC 



PERSONNEL ^pRVlD. BTf Pl^CliffiNl) AMD ' FOLLOW-UP 
CPERCENTAGE COMPAB,ISdNS> "i / 
* AUGUST, 1975 TffilOUGH MAY,'U976 . 



PERCENT 







92 




88 




84 
76 




72 




68 




64 
60 




56 
. 52 




48 




44* 




40 




36' 




J2j 




2Sj 




■ 24 




20 




■ 16 




-12 




.8 










Teachers 



Aid as 



Adm»/ ' 
Cantral Office 
^Lass .than 2 parcent ^ 



Certified 

Support 
Personnel 



Voluntaars/ 
Parants 
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. CPERCINTAGE COMP. " 

/ 



- . 4 




PERCENT 




S tudanca 



ESC/TEA 



*Leaa Chan 2 pereent , 



Businass/ 
Industry Pers, 



^ * TEC /Cham, ^ 
of.. CoOTfl/Peri, 



0 th ar 
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103, 
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Additional documiBntatlon to aupgprt the success of the place- 
mmnt and follow-up compdnent in meeting objective three is found in 
^abla^45> N^^er' pf^lMS i Targeted Activity Performed in Elaee^ 
ment arid Follow-up » and Ta^ble 46* Consulting Activities for Place- 
ment and Follow-up (Percenltage Comparisons) J August^ 1975 through 
Mays- 1976* These tables sjiow the activities with percentage ranked 



by percentage jaTft 

: ^ bth^r,; 70 percent 

Supplying Jeaching^AldSs ,17 perc 



• ^roup Guidanpe SessiOTiSj ^fjpercent' ^; * 
Administrative/Support Personnel Confarendes. about Garear 
Education, 4 parqknt " ' . 

* ^Arranging/Conducting Field Trips , 4 plrcant 
active 4, 



m 



to provide employment al^ to out -of ^school youth ^nd adults 

• ' ■ ■ • / ' - - ■ . * - . 

who ara enrollad In occupational programs,. 

This ^bj active wae-not mat since most 'of the currant year's 

_ ■ " > "' ■ . tj ■ » • =^ , , .. ^ . , *^ V 

efforts were diredtad ^po Iri^-school youthi 

. . * . " - 4 

Objectiva 5# 

\ . to follow up bn every student who graduates 6r drops ouC of 
school before graduation for five jjpara from the date of 



determination to aaa what occupation ,the\ student pursues. 
This objective was adequately met by the project staff . Exit 
infomatlon fr^ seniors was obtalnad during the -spriE^jVlSJS^H^^T^^ 
informatibn was coiiiputaSl^d fo^r sttoragg and - future ^use-^X A second" 
folioW'Hip was sent during the spring 197B, to' collect .qc^upatipnal 

• , - . ' ' ■ "104- : • ' ^ ' " •'■ 



'y^'.''.-'' ' ■ , TABLE 45 ■ ^. 

' ; ; / , •* NUlffiER OF TiMES -TARGITEP ACTIVITY WAS PmrORMED^^ 

IN PLACmENT AND FOLEOW-fP * 





J 


• 1 ■ . ^ ^- - ^ ^ - . ■ 




TARGETED ACTIVITJES * = 


Total 


Arranging/CQnducting Field Trlpi^ ^ ^ ^ 


1 


Supplying TMching Aids ^ . . . / 




Seeurlng/Afsisting Rasource Speakers ^ 


0 


Teacher Conferances about C/E . 


0 


Adm/Support Personnel Canferancas about C/E . ' ■ 


1 

V 


Arranging/Conductihg Assambly Pro^ram^ 


0 


Vdaltlng/Surveying'Busiriees and Ind.^str^ 


0 . 


Speaker: POblic School' 


0 ' 


Speaker.! Bualneis/Parant oc Community Group 


0 


Demons tratign/Uait Teaching : ^ 

■ ■ - . 5 ■ 


0 


Administering/Intarpratlng Taste 


0 


Group Guidance Sessions ^ 


1 . ■ 


Regianal/Stata Confareneas 


0 


Other ■ ■ \ 





-Mm' 



' m 
n 

M 

: ' . 60 
^ ■ 56 
S ' 52 

■ 40 

■ 3a 

* ! 28 

■ 24 

A U 
8 
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^ TABLED: • • 

ivif IIS FOR Mmm m follow-up 

■ ■ (PMTAGE COfffMIBONS) ■ ' 

AUG08T, i9?5 TIOUGH MAY, 1976 



41 



195 



Arr/Cond, Supplying . Sac/Asst. M, Conf , Adn/Buptort .■ Arr/Co 

Field Trips Tch, Aids ReiQurct . about 0/1 Pira, Conf. Asipbly Prog, 

. Bpaakeri ' ; ' 

' *Less than 2. percent' ''^ ■ ' ' i , 



Vlsltlfiil'Surviylng 

-M.Mm^ leg:', 
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PERCENT •■ 



Speaking; , lieakingi 
, Ml Sch, Guin, Group 

J *Lesi than 2 percent ' 



Deio 
Ttaching 



.dii/Interp, 
Tests . 



Group Guld, 

, ,Sgislon , 




Rig,/Stati Other 
Conf, 
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vlnfor^tion* The foilow--up InformatiQn will be usfed for prograffl ' = * 

_• ^ ^ . •, . . . ^ ■ ^ / , ' , 

planning* Table the number of follow-up cardp sants 



TABLE 47 ; . ^ 

. ^ " ■ , ; \^ ■ = 

FOLLOW--UP CARDS SENT 
■ WITH KITUMS 



Source \ 


Year . 






trufflbs'f'i Mailed 


I f 4 

Numbet Re'eumed 


Saniors 


197S"Clit 


raallini 


i) 


,1,038 


i 107 




Saniors.\ 


3:975 (2nd 


maillni 




_ 923 ■ 






Sai^iors 


1974 






791, , • 


75 


< 


Saniors \^ 
Gollega 


1973 
1975 






' . 1,160 
365 

1 


SO 
85 





. Table 48, Ptoject Actlylty Man-^Hour ^alysis for Placement tnd 
Foll©w=up (Percentaga Comparisons) , August , 1975 through May, 1976,^ 
shows tha man hours^y percantaga devoted to the placement and follow-- 
^ up component in three categories. These ware* 



* Consulting,^ 44 percent 
' • Preparation and Follow-up ^ 44 paicent ' . . ^ 

Travel 5 12 ^p'ercent . ^ . ' ' - " : r ^ ' 

3* Conclusj^ns^ and -RacoTOendatlona . ^The placement atfd follow^- « 
up component adequately met its objectiveis. The following ^re ^ 
strengths of the. component i ' . , / 

established rappbrt and m working relationship with employers, ' 
chamfaars of conmarcB; and Texas Employment Commission 
,■- 108 _ . ■■ . 

' 199 . .. - : ^. ' '■ . . 



■ T^LE 48 , - , 

w PRO jECT ACTIVITY MAN--HOra i^4LYSTS 

: ; ^ FOR fLAcm^T Am follow-up = 

■ AUGUST, 1975"^5PuGH MAY^976 




, establish refarral system and working relatldnship with 

• public^ schoo^ls of Grayson County * ^ 
• eollmeted mxit „ information;^ on sahioM ^ * ' . . 

conducted third follow-up. ^^...^^ 
Premajor weateesses wera^ * 

project director acting as tha placement and follow-up 

- ^' " ^ ■ ' ^ ' ■ - " ^ 'V . \ ' • ■■ 

when a full— time employea wMs^^sedad ^ - ' " - 

lack of placement and follow-^up for out'-of'^school youth and 

, adults, . 

Recommendations for the placement- and ^follow^up 'component Included 

full-time placement and follow-up director ■ ' / \ 

■ ' * ' . f 

development o£ placement and folldw-^up activities for 

\ \. ; i ' : ■ 

adults and out^of ^school youth. 



A^. I ^ ' jppNCIJJSy^ ^ RECCMiENDATlONS 



Tha Q^yefe^ll /it^^i^gtha of the pro j aqt \ 



^^eal^fel; by Su^^^ project l^lped to increase - 

- attehdance^ai|d Interest la the it schp^s . ' 

coordinated effort for ^career education Irt Grayson County' was 

CQnclnued by 12 profesaiooals witfrflve cbmponenfes ' 

i ■ f ^ - ' - ■ . 

improved cofflmunicationa^etwean projefet And' schools and among 
compros^nts ^within ^he project ' * , - / 

provided career education services and Information to a: wide 
tangfe of persontiel throughout. Grayson County which included ' ' 

14,754 contacts by project staff . , 

success of tte county model for career education provides. a 
demonstration f©r replications especially in ■ investigation, 
eKploraCioni and group gpi4#nce 

special commendation should . be given the project for the teaching 
aids and materials for career education provided the teachers 
in Grayson County which will continue to be used, af«K thfe^ ' 
project is dlacontinued 

dfevelopment of air excellent ^staff with a wide *range of background 



^ .axperlences which sadd multidimensions to the project especially 

in. the a^repess^ exploratiorij and "group guidance components 
^ development of instructional programs for students in occupational 
inveatigatldn and exploration ' 

rovldlng test''''^toinlstratlon and Interpretation through the 
±ntefts4i?®'a^^oup guidances ^awareness s irivestigationj and explO"- 
ration components 
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'. . providing career InforfflaClon for students, whicK iWtf* to^^ctime^ 

' , « , . ' ' ' •. ^* ■ .? . ' _ / ' \~ ^ . ■ ' 

frorn^ an adult who gaidj "I wish they haH that kind of program 

-^^^^I "wBm Inv^icKbotr" ■ ' ~ .-^ ■• •^ 

mxeallent support* ot buslneas and Unduatry to tfce projeet* ^ 

- program ^as^rel'evant and/ students responded ttf* the positive 

-Iriformation prgvlded through instructioti ' ^ * ^ ' 



j provided^ mativityes that stucTents^'duld participate which will 



be beneficial in *lat#r;iife 



activities provid ©4^' bv. the 'project rainforce school learning 
activities ^ ^ . ^ \ ' 

• made information available to ftudaots ^concerning aducational 
Opportunities available in Grayson County aft-er graduation. 

The major weaknesses were^ ; 

• - ilmitiatlons of tfte project- based gn ny^nber ^f^ staff , time, 

and effort !w > * " 

expressed feeling of project staff that most building jevel 
administrators tolerated the prograrf as long as the project . 
staff did not gat in the way or^ausa.any changes 

' - ] : . . ; • 

. ' project personnel needed mpre tide iri school tp establish 
thraselyes as a part^of tl^e systm 

provide more inservice for project staff . and school faculties 
lack' of interface by the project with the 13 school districts 
in the area of planning - , / 

benefits for "project staff wer^e not provided especially sick ^ 
leave, ' ' ' = . , ^ 
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Recommendations for werall project Improvement include^ 

intensiva insarvica training' for taachers in partj^ipating echc 
to develop understanding of career education v 

* intensive inservice training fotf. project staff in management 
' ^ and ca'raar education strategies * # - 

* further development of the Managemant Information System 'to 



^ provide better f'eedback for project management 



continued articulation o'#>6ach component with each project 
" mambar aware o£- each component and how each^ supports the total* 
coordinated effort for career education 

* vmove Irtvestigation instruction to 9th grade 

' ^ \ ^ ^ ' ' - ■ - \^ ■ . ' ■ 

* move -exploration iristruction to idth grade^ 
V -move GA?B to idtli^ grade / 

. ■ Mi^elog inaeryica capabiiities of project staff for^use with 
" local schodl-d-i^^#±^ tis Outside inservice conducted by other s; 

agencies does not develop the expertise 'to support the project. 
Overalls special commendation should be extended to Grayson County 
College^ Grayson County Public Schools, and Ttie project staff for the 
intensive Efforts to install a massive project- with five components 
involving the diverse interests, backgrounds, and motives of the popu'^ 
lations to tie served. The project is near the fully attained level. for 
the final year of Qperat,ion. An indication of the impact is demonstrat 
by the fact that superintendents have made applications for regular uni 
to dontirtue the exploration and investigation activities. 
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